
VIRGINIA BOARD OF 
NURSING 

Final Agenda 
Department of Health Professions, 9960 Mayland Drive, Suite 300, Henrico, Virginia 23233 

 
Tuesday, March 19, 2019 

9:00 A.M. - Business Meeting of the Board of Nursing – Quorum of the Board - 
Conference Center Suite 201 – Board room 2 

 
Call to Order: Louise Hershkowitz, CRNA, MSHA; President 
 
Establishment of a Quorum.      

Announcement 
• Lelia “Claire” Morris, RN, LNHA started the RN Discipline Case Manager position on February 11, 

2019 
• Jacquelyn Wilmoth, RN, MSN started the Nursing Education Program Manager on February 11, 

2019 
• Paula Saxby’s retirement celebration is scheduled for Friday, April 26, 2019, starting at 2:00 pm 

A. Upcoming Meetings: 
• NLC Midyear Meeting is scheduled for March 25, 2019 in San Antonio, TX –Ms. Douglas will 

attend as a member of the NCSBN Board of Directors for Area III 
• NCSBN Midyear Meeting is scheduled for March 26-28, 2019 in San Antonio, TX – Ms. Phelps, 

Ms. Douglas and Ms. Power will attend 
• 2019 NCSBN APRN Roundtable Meeting is scheduled for April 9, 2019 in Rosemont, IL – Ms. 

Hershkowitz, Ms. Douglas and Dr. Hills will attend 
• APRN Consensus Forum is scheduled for April 10, 2019 in Rosemont, IL – Ms. Hershkowitz and 

Ms. Douglas will attend 
• The Committee of the Joint Boards of Nursing and Medicine meeting is scheduled for Wednesday, 

April 10, 2019 at 9:00 am in Board Room 2 
• NCSBN Board of Directors Meeting is scheduled for May 6-8, 2019 Rosemont, IL – Ms. Douglas 

will attend as a member of the NCSBN Board of Directors for Area III 
 

Review of the Agenda: (Except where times are stated, items not completed on March 19, 2019 will be 
completed on March 20, 2019.) 

• Additions, Modifications 
• Adoption of a Consent Agenda 
• Consent Agenda 

B1  January 28, 2019 Board of Nursing Officer Meeting – Ms. Hershkowitz* 
B2  January 28, 2019 Panel – Ms. Phelps* 
B3  January 29, 2019 Board of Nursing Business Meeting – Ms. Hershkowitz* 
B4  January 29, 2019     CORE Committee Meeting minutes - Dr. McQueen-Gibson** 
B5  January 30, 2019 Possible Summary Suspension Consideration – Ms. Hershkowitz* 
B6  January 30, 2019 Panel A – Ms. Hershkowitz* 



B7  January 30, 2019 Panel B – Ms. Gerardo* 
B8  January 31, 2019 Panel – Ms. Hershkowitz* 
B9  February 20, 2019 Summary Suspension Telephone Conference Call – Ms. Hershkowitz* 
B10 February 25, 2019  Reconsideration of a Board Order Telephone Conference Call – Ms. 
Hershkowitz** 
B11  February 28, 2019  Summary Suspension Telephone Conference Call – Ms. Hershkowitz** 
C1  Agency Subordinate Tracking Log* 
C2  Financial Report as of January 31, 2019* 
C3  Board of Nursing Monthly Tracking Log* 
C5  The Committee of the Joint Boards of Nursing and Medicine February 13, 2019 Business 
Meeting and Formal Hearing Minutes – Ms. Gerardo*   
 

Dialogue with DHP Director – Dr. Brown 

B. Disposition of Minutes: 
 None  

C. Reports: 
C4  Executive Director Report – Ms. Douglas 
 C4a  Board of Nursing January 1 – December 31, 2018 Licensure and Discipline Statistic** 
 C4b  NCSBN Board of Directors Post-Board Meeting Update** 

C6  Special NLC Commission February 22-23, 2019 Meeting Report – Ms. Willinger** 
 

D. Other Matters: 
• Board Counsel Update – Charis Mitchell (oral report) 

D1  CORE Committee Reports and Recommendations Memo – Ms. Minton/Ms. Ridout** 
 D1a  CORE Summary 2016:  Licensure** 
 D1b  CORE Summary 2016:  Discipline** 
 D1c CORE Summary 2016:  Education** 
 D1d  CORE Summary 2016:  Practice** 

 
D2  Review of Guidance Documents Recommendations Memo – Ms. Speller-Davis/Ms. 
Douglas** 
 D2a  90-34:  Requests for Review and Challenges of NCLEX 
 D2b  90-41:  Patient Abandonment by Care Providers 
 D2c  90-48:  Guidance on the Use of Social Media 
 D2d  90-52:  Removal of Venous and Arterial Shealths by Unlicensed Personnel 

 

E. Education: 
 E1  Education Informal Conference Committee March 6, 2019 Minutes and Recommendations  

• Education Staff Report (oral report) 

10:00 A.M. - Public Comment 
 
 
 
 



Policy Forum:  Dr. Carter, Healthcare Workforce Data Center (HWDC) Executive Director, and Dr. Shobo, 
PhD, HWDC Deputy Executive Director 

• Virginia’s Certified Nurse Aide Workforce:  2018* 
• Virginia’s Licensed Practical Nurse Workforce:  2018* 
• Virginia’s Registered Nurse Workforce:  2018* 
• Virginia’s Licensed Nurse Practitioner Workforce:  2018* 
• Virginia’s Licensed Nurse Practitioner Workforce: Comparison by Specialty* 

F. Legislation/Regulations – Ms. Yeatts 
F1  Status of Regulatory Actions*  
F2  Adoption of Proposed Regulations for Autonomous Practice for Nurse Practitioners* 
F3  Adoption of Guidance Documents for Nurse Practitioners 
 Guidance Document 90-33:  Authority of Licensed Nurse Practitioners to write Do Not 

Resuscitate Orders (DNR Orders)* 
 Guidance Document 90-53:  Treatment by Women’s Health Nurse Practitioners of Male 

Clients for Sexually Transmitted Diseases* 
 
       F4  Report of the 2019 General Assembly* 

G. Consent Orders: (Closed Session) 
  G1  Christopher Quick, LPN* 
  G2  Kimberly Vandergriff, RN** 
  G3  Nancy Perry Marrs, LPN 

12:00 P.M. – Lunch  
 
  1:00 P.M – Possible Summary Suspension Consideration 
  Case numbers 192049 and 193010 
 
H. 1:30 P.M. – Board Member Training 

• Agency Subordinate Process – Ms. Douglas and Ms. Power 
 H1  Regulations Governing Delegation to an Agency Subordinate (18VAC90-15) 
 H2  Guidance Document 90-54 – Guidance for Conduct of an Informal Conference by 

an Agency Subordinate of a Health Regulatory Board at the DHP 
 
ADJOURNMENT 
 
   3:00 P.M. – Probable Cause Case review in Board Room 2 – all Board Members 
 
 
(* mailed 2/27) (** mailed 3/6) 

Our mission is to assure safe and competent practice of nursing to protect the health, safety and welfare of the citizens of the 
Commonwealth. 
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business meetings. Ms. Gerardo suggested perhaps reducing business meetings to 
March, May, September and November meeting four times a year instead of six. 
Ms. Hershkowitz expressed some reluctance as this would reduce available time 
for Board member development/training. Ms. Phelps expressed concern for all 
Board members and indicated willingness to look at alternate scheduling. The 
Officers directed Ms. Douglas to survey Board members regarding scheduling 
alternatives and to bring results back to Board in March. 
 
Difficulty scheduling Summary Suspension calls due to BM availability was 
discussed 
. 

6. Board member training: January (HPMP) and beyond 
 
General discussion regarding January Board Training session involving the 
HPMP personnel, and looking forward to hearing about current approaches and 
specifically, the issue of Medication Assisted Treatment (MAT) for health care 
providers.. 
 

 
The meeting was adjourned at 9:00 A.M. 
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Additionally, Ms. Cei moved that Ms. Power, Ms. Ridout, Ms. Graham, 
and Ms. Mitchell attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board 
in its deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 9:55 A.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Dr. Gleason moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Woodcock and amended by 
the Board.  The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing reprimand Teresa G. Phillippi 

and indefinitely suspend her license practice practical nursing in the 
Commonwealth of Virginia until such time she can appear before the 
Board and demonstrate that she is safe and competent to practice.  The 
motion was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
 Ms. Power left the meeting at 10:00 A.M. 
 
 Dr. Hills joined the meeting at 10:00 A.M. 
 
FORMAL HEARINGS: Linda Glover, CNA   1401-042424 

Ms. Glover appeared and was accompanied by Niesha Brown. 
 

Tammie Jones, Adjudication Specialist, represented the Commonwealth. 
Ms. Mitchell was legal counsel for the Board.  L. Kim Taylor, court 
reporter with Farnsworth & Taylor Reporting LLC, recorded the 
proceedings. 
 
Marian McLean, Senior Investigator, Department of Health Professions, 
and Niesha Brown, were present and testified. 
 

CLOSED MEETING: Ms. Cei moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 11:03 A.M., for 
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the purpose of deliberation to reach a decision in the matter of Ms. Glover.  
Additionally, Ms. Cei moved that Dr. Hills, Ms. Ridout, Ms. Graham, and 
Ms. Mitchell attend the closed meeting because their presence in the 
closed meeting is deemed necessary and their presence will aid the Board 
in its deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 2:36 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Dr. Gleason moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Jones and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing reinstate the certification of 

Linda Glover to practice as a nurse aide in the Commonwealth of Virginia.  
The motion was seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
FORMAL HEARINGS: Sherrica Gaskins Battle, CNA  1401-132443 

Ms. Battle appeared. 
 

David Kazzie, Adjudication Specialist, represented the Commonwealth. 
Ms. Mitchell was legal counsel for the Board.  L. Kim Taylor, court 
reporter with Farnsworth & Taylor Reporting LLC, recorded the 
proceedings. 
 
Steve Keene, Senior Investigator, Department of Health Professions, 
Martha Canul, Housekeeping Supervisor at Fredericksburg Health and 
Rehabilitation, and Jacqueline Berry, Housekeeper at Fredericksburg 
Health and Rehabilitation, were present and testified. 
 

CLOSED MEETING: Ms. Cei moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 1:08 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Battle.  
Additionally, Ms. Cei moved that Dr. Hills, Ms. Ridout, Ms. Graham, and 
Ms. Mitchell attend the closed meeting because their presence in the 
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closed meeting is deemed necessary and their presence will aid the Board 
in its deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 1:38 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Dr. Gleason moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Mr. Kazzie and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing revoke the certificate of 

Sherrica Gaskin Battle to practice as a nurse aide in the Commonwealth of 
Virginia. The motion was seconded and carried with four votes in favor of 
the motion.  Ms. Phelps and Dr. Gleason opposed the motion. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
RECESS: The Board recessed at 1:40 P.M.   
 
RECONVENTION: The Board reconvened at 2:20 P.M. 
 
FORMAL HEARINGS: Carey L. Trimble, RN   0001-260510 

Ms. Trimble did not appear. 
 

Lavanya Jagadish, Adjudication Specialist, represented the 
Commonwealth. Ms. Mitchell was legal counsel for the Board.  L. Kim 
Taylor, court reporter with Farnsworth & Taylor Reporting LLC, recorded 
the proceedings. 
 
Alan Burton, Senior Investigator, Department of Health Professions, and 
Christopher Bowers, Health Practitioners’ Monitoring Program Case 
Manager, testified via telephone. 
 

CLOSED MEETING: Dr. Hahn moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 2:51 P.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Trimble.  
Additionally, Dr. Hahn moved that Dr. Hills, Ms. Graham, and Ms. 
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Mitchell attend the closed meeting because their presence in the closed 
meeting is deemed necessary and their presence will aid the Board in its 
deliberations.  The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 2:58 P.M. 
 
 Dr. Hahn moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Ms. Shah moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Ms. Jagadish and amended by the 
Board.  The motion was seconded and carried unanimously. 

 
ACTION: Ms. Cei moved that the Board of Nursing reprimand Carey L. Trimble and 

indefinitely suspend her license to practice professional nursing in the 
Commonwealth of Virginia until such time that she can appear before the 
Board and prove she is competent and safe to practice. The motion was 
seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
FORMAL HEARINGS: Christopher Harvey, CNA   1401-188923 

Mr. Harvey did not appear. 
 

Lavanya Jagadish, Adjudication Specialist, represented the 
Commonwealth. Ms. Mitchell was legal counsel for the Board.  L. Kim 
Taylor, court reporter with Farnsworth & Taylor Reporting LLC, recorded 
the proceedings. 
 
Nikki Dvorak, Senior Investigator, Department of Health Professions, 
testified via telephone. 
 

CLOSED MEETING: Ms. Cei moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 3:20 P.M., for the 
purpose of deliberation to reach a decision in the matter of Mr. Harvey.  
Additionally, Ms. Cei moved that Dr. Hills, Ms. Graham, and Ms. 
Mitchell attend the closed meeting because their presence in the closed 
meeting is deemed necessary and their presence will aid the Board in its 
deliberations.  The motion was seconded and carried unanimously. 
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RECONVENTION: The Board reconvened in open session at 3:29 P.M. 
 
 Ms. Cei moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by 
which the closed meeting was convened.  The motion was seconded and 
carried unanimously. 

 
 Dr. Gleason moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Jagadish.  The motion was 
seconded and carried unanimously. 

ACTION: Ms. Shah moved that the Board of Nursing continue the certificate of 
Christopher Harvey to practice as a nurse aide in the Commonwealth of 
Virginia on indefinite suspension until such time that he can appear before 
the Board and prove he is safe and competent to practice. The motion was 
seconded and carried unanimously. 

 
 This decision shall be effective upon entry by the Board of a written Order 

stating the findings, conclusion, and decision of this formal hearing panel. 
 
ADJOURNMENT:  The Board adjourned at 3:31 P.M. 
 
 
 
 
        ____________________________________ 
        Robin L. Hills, DNP, RN, WHNP 

Deputy Executive Director for Advanced 
Practice 
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Ms. Hershkowitz noted that Dr. Daniel Carey, Secretary of Health and 
Human Resources will visit and address the Board later on.  She added that 
Dr. Brown and Dr. Allison-Bryan are not available due to General Assembly. 
 
Ms. Douglas stated that Ms. Heisler is leaving the Virginia Hospital and 
Healthcare Association (VHHA) and thanked Ms. Heisler for her help and 
support by convening Chief Nursing Officers (CNOs) to meet with Board 
staff regarding licensing processes. 

 
UPCOMING MEETINGS: The upcoming meetings listed on the agenda: 

• The NCSBN Board of Directors Meeting is scheduled for February 11-
12, 2019 in Chicago.  Ms. Douglas will attend the meeting.  

• The Committee of the Joint Boards of Nursing and Medicine business 
meeting is scheduled for Wednesday, February 13, 2019 at 9:00 am in 
Board Room 2, Discipline proceedings will follow the meeting. 

• Special Called Meeting of the NLC Commission on February 22 & 23, 
2019 in Dallas Texas. Stephanie Willinger to attend. 

• The NLC Commission Meeting and NCSBN Midyear Meeting are 
scheduled for March 26-28, 2019 in San Antonio, TX – Attendees for the 
Midyear Meeting to be determined. 

                                                                                                                                                                                                                                
ORDERING OF AGENDA: Ms. Hershkowitz asked staff to provide additions and/or modifications to the 

Agenda. 
  

Ms. Douglas noted that Dr. Saxby’s retirement celebration is set for Friday, 
March 22, 2019.  All Board members are invited. 
 
Ms. Douglas reminded all Board members to complete the Conflict of 
Interest which is due February 1, 2019. 
 
Ms. Douglas noted the following items on the Agenda: 
Under Other Matters – additional items: 

• Badges for Board members 
• Security assistance 

 
Under Consent Orders: 
G6 Deborah Faye Barrack, RN – revised version 

          Additional Consent Orders: 
                                                G9     Christine Marie Harper, RN 
                                        G10   Toni Brewster Adams, RN 
                                                G11  Nicole Renee Cofer, RN 
                                                G12  James Jackson Warner, RN 
                                                G13   Kaitlyn Elizabeth Bruce, RN 
                                                G14   Timothy Michael O’Donnell, Jr., RN  
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Wednesday, January 30, 2019: 
 
Panel A: 
Andrea Rebecca Crigger, RN (#3) has submitted written response. 
Tiffany Snell, RN (#7) has submitted written response 
# 19 should be Hannah Lockhart, RMA instead of Nicholas Turner, CNA 
 

 The formal hearing for Kelly Crowell, LMT Applicant has been continued.  
Board members on this panel will do probable cause review. 
 
Panel B: 
Rebbeca Marie Bowen, RMA (#20) has submitted written response 
Rebbeca Marie Bowen, CNA (#21) has submitted written response 
 
Possible cancellation of the formal hearing for Kaitly Bruce, RN if the Board 
accepts the consent order. 
 
Thursday, January 31, 2019: 
 
The formal hearings for Amanda Pagan, LPN and Asha Hite, LPN have been 
continued.   
 
Possible cancellation of the formal hearing for Timothy Michael O’Donnell, 
Jr., RN if the Board accepts the consent order.  

 
CONSENT AGENDA: The Board did not remove any items from the consent agenda. 
 

Mr. Monson moved to accept the consent agenda as presented. The motion 
was seconded and carried unanimously. 

 
Consent Agenda 
B1    November 13, 2018 Board of Nursing Business Meeting 

   B2    November 13, 2018 Nurse Aide Curriculum Meeting  
            B3    November 13, 2018      CORE Committee Meeting  

B5    November 14, 2018 Board of Nursing Officer Meeting  
B6    November 14, 2018  Nominating Committee Meeting           
B7    November 14, 2018 Panel A  

   B8    November 14, 2018 Panel B  
            B9    November 15, 2018 Panel A  
   B10  November 15, 2018 Panel B  
            B11  November 5, 2018        Massage Therapy Advisory Board Meeting  
    B12  December 19, 2018      Summary Suspension Telephone Conference 
                                                           Call 

                     C1    Agency Subordinate Tracking Log 
               C3    Board of Nursing Monthly Tracking Log 
               C5    Criminal Background Check Unit Annual Report 



Virginia Board of Nursing 
Business Meeting 
January 29, 2019 
 

Page 4 of 17 
 

                C6    HPMP Quarterly Report 
 
DISPOSITION OF  
MINUTES: B4 - November 13, 2018 Discipline Committee Meeting Minutes  
 Ms. Gerardo thanked the Committee members for their participation and 

deferred the review of recommendations to Ms. Power. 
 
 Ms. Power stated the Discipline Committee met to discuss monetary penalties 

as a sanction, to review existing Guidance Documents (GDs) that 
contemplate the use of monetary penalties and GDs that are due for periodic 
review. 

 
 Imposing Monetary Penalties pursuant to Va. Code §54.1-2401 
 
 Recommendation # 1 and # 2 – Ms. Power said that the Committee 

recommended imposing monetary penalties, the range many be from $2,000 - 
$5,000 depending on the severity of noncompliance/violation, on nursing 
education programs in cases of: 
 Noncompliance with prior Board Order,  
 Violations of regulations involving fraudulent activities  

 
Ms. Power noted that if the Board adopts these recommendations, a GD will 
be developed in accordance and a revision made to existing GD 90-35 (Non-
compliance with Prior Board Orders).  Ms. Power added that the Board will 
also need to consider a legislative amendment to Va. Code §54.1-2401 which 
only states that the Board has authority to impose monetary penalties to 
individual licensee, not the nursing education program. 
 
Dr. Hahn moved to request legislative amendment to Va. Code §54.1-2401 to 
authorize monetary penalties on education programs.  The motion was 
seconded and carried unanimously.   
 
Recommendation # 3 and # 4 – Ms. Power said that the Committee 
recommended imposing a monetary penalty in cases of: 
Intentional conduct determined to be abuse by a licensee that does not result 
in the suspension or revocations of the license, certificate or registration 
Intentional conduct determined to be neglect by a licensee that does not result 
in the suspension or revocations of the license, certificate or registration 
 
Ms. Power noted that if the Board adopts these recommendations, a GD will 
be developed in accordance and a revision made to existing GD 90-12 
(Delegation of Authority to Board of Nursing RN Education and Discipline 
Staff) 
 
Mr. Monson moved to adopt Recommendation # 3 and # 4 as presented.  The 
motion was seconded and carried unanimously. 
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Review and Consideration of Existing GDs 
 
Ms. Yeatts reminded the Board that 2018 legislation requires any revisions of 
the GDs will be subject to a 30-day public comment period and will require 
approval beyond the Board effective January 1, 2019.  She added that she 
will further ask for clarification if editorial changes are subject to the same 
requirement. 
 
Recommendation # 5 – re-adopting GD 90-3 (Continuing Competency 
Violations for Nurses) – Ms. Power stated that the Committee recommended 
replacing the word “Continuing” with the word “Continued” to be consistent 
with terminology used in the Board regulations.  Mr. Monson moved to re-
adopt GD 90-3 as recommended.  The motion was seconded and carried 
unanimously. 
 
Recommendation # 6 – re-adopting GD 90-38 (Disposition of Disciplinary 
Cases against Nurses and Massage Therapists Practicing on Expired 
Licenses) – Ms. Power stated that the Committee recommended doubling the 
amount of each monetary penalty per time frame cites and making massage 
therapist(s) plural in the title and stem sentence.  Ms. Gerardo moved to re-
adopt GD 90-38 as recommended.  The motion was seconded and carried 
unanimously.  
 
Recommendation # 7 – re-adopting GD 90-61 (Disposition of Disciplinary 
Cases against Certified Nurse Aides and Registered Medication Aides 
Practicing on Expired Certificates or Registrations) as is with no changes.  
Ms. Gerardo moved to re-adopt GD 90-61 as recommended.  The motion was 
seconded and carried unanimously. 
 
Recommendation # 8 – revising GD 90-12 (Delegation of Authority to 
Board of Nursing RN Education and Discipline Staff).  Ms. Power stated that 
the Committee recommended authorizing staff to offer prehearing consent 
orders (PHCOs) to impose monetary penalties for existing case types as 
contained in GDs #90-3, #-38, #90-61and new case types.  Dr. Hahn moved 
to revise GD 90-12 as recommended.  The motion was seconded and carried 
unanimously. 
 
Recommendation # 9 – revising GD 90-12 (section II.E.4).  Ms. Power 
stated that the Committee recommended authorizing staff to offer PHCO for 
reprimand in cases of failure to provide acceptable standard of care with 
patient injury (removing any reference to “one time” failure) and authorizing 
staff to offer a Confidential Consent Agreement (CCA) when there is “little 
to no injury” or related to a system issue (section II.G.2).  Dr. Hahn moved to 
revise GD 90-12 in # 9 as recommended.  The motion was seconded and 
carried unanimously. 
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VISIT FROM  
DR. CAREY: Dr. Daniel Carey, Secretary of Health and Human Resources, joined the 

meeting at 9:50 A.M. 
 
Ms. Hershkowitz welcomed Dr. Carey and asked him to introduce the 
himself and provide comments to the Board. 
 
Dr. Carey shared his background including: 

• Worked for over 20 years as cardiologist in Lynchburg 
• Served as Senior Vice President and Chief Medical Officer of Centra 

Health 
 
Dr. Carey noted that in his current role he missed clinical practice and staff 
but feels blessed to be working for the Commonwealth.  He added that he 
appreciates Board members for their time and works. 
 
Dr. Carey stated the philosophy of the Northam Administration is: 

• Care of individual – quality and service 
• Care of population 
• Per capital cost to care  

 
Dr. Carey said the three priorities of the Administration are: 

1. Strengthen economic foundation 
2. Ensure every child/individual have chance for safe healthy life 
3. Maximize the impact of taxpayer money  

 
Dr. Carey then added the five focus areas of the Administration: 

A. Medicaid expansion and implementation – cutting insurance rate in 
half and whole family approach 

B. Behavioral Health Care System – not a true system in place yet.  By 
the end of first quarter in 2019, same day access will be in place in all 
40 Community Service Boards (CSB) 

C. Addiction Crisis – ARTS benefit as of 2017 with Medicaid from 15K 
to 26K.  Opioid prescribing is down by 50% and number of narcotic 
prescription for Medicaid patient is down by 25% 

D. Women Health – 65% of Medicaid expansion are women with 
chronic condition. Long acting and reversible contraception are 
available (TAANP) 

E. Children Care and Services – Children’s Cabinet will develop 
solutions to address early childhood development and school 
readiness. 

 
Ms. Hershkowitz asked Board members and staff to introduce themselves. 
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Dr. Carey thanked Board members for their service. 
 
Dr. Carey left the meeting at 10:25 A.M. 
 

RECESS:   The Board recessed at 10:25 A.M. 
 
RECONVENTION:  The Board reconvened at 10:40 A.M. 
 
DISPOSITION OF  
MINUTES (cont.): The Board continued discussion. 

B4 - November 13, 2018 Discipline Committee Meeting Minutes 
  
Recommendation # 10 – revising GD 90-35 (Noncompliance with Board 
Orders).  Ms. Power noted that the Committee’s recommendations are 
presented in GD 90-35.  Ms. Friedenberg moved to revised GD 90-35 as 
recommended.  The motion was seconded and carried unanimously.   
 
Ms. Willinger asked if the term “chemical dependency” is still appropriate.  
Dr. Hills noted that the term “substance misuse” is used in the opioid 
regulations.  Dr. Hahn added that the “probation” should be stricken from #9 
in Typical Board Actions.  Mr. Monson moved to further amend the GD 90-
35 to replace “chemical dependency” with “substance misuse” and strike the 
word “probation” from #9 in Typical Board Actions.  The motion was 
seconded and carried unanimously.  
 
Recommendation # 11 – re-adopting GD 90-39 (Indefinite Suspension 
Timeframes) as is with no change.  Mr. Monson moved to re-adopt GD 90-39 
as recommended.  The motion was seconded and carried unanimously. 
 
Mr. Monson moved to accept the November 13, 2018 Discipline Committee 
Meeting Minutes as presented.  The motion was seconded and carried 
unanimously. 
   

REPORTS:   Executive Director Report: 
Ms. Douglas highlighted her written report noting:  

• NURSYS Discipline data entry by Board staff begins on February 1, 
2019.  Melvina Baylor, Discipline staff, will assume these duties with 
Sylvia Tamayo-Suijk, Discipline Coordinator, assigned as back up 
staff  

• Ms. Douglas stated that she met with Michelle Schmitz, Enforcement 
Director, to discuss duplicate copies of evidence and whether 
efficiencies methodical approach to quality improvement and training   

• Badges/Security issues- Ms. Douglas advised that there is a new 
policy regarding badges as a result of a security assessment being 
conducted.  DHP is no longer issuing permanent badges to Board 
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members.  Temporary badges will be issued to Board members on the 
day that they are here to conduct business. Board staff will collect 
these badges back at the end of the day. Dr. McQueen-Gibson 
comments that it is inconvenient for Board member since they have to 
carry cases to meeting.  Ms. Douglas said she will relay the comment 
back to Dr. Brown. 
 

ANNOUNCEMENTS: Ms. Hershkowitz highlighted the announcements on the agenda. 
• New Staff  

 Ms. Power announced that Lelia “Claire” Morris has accepted the 
RN Discipline Case Manager position and will start on February 
11, 2019.   Ms. Power added that Patricia Dewy started on 
October 1, 2018 as Dicipline Case Manager RN for the Nurse 
Aide, Medication Aide and Massage Therapy Program position. 

 Dr. Saxby announced that Jacqueline Wilmoth has accepted the 
Nursing Education Program Manager, Ms. Ridout’s former 
position, and she will start on February 11, 2019.  Dr. Saxby 
added that Rosa Wilson started on January 7, 2019 as Nursing 
Education Program Evaluator and she will evaluate nurse aide 
education programs. 

• Board Member Resignations – Ms. Douglas stated that Lana Westfall has 
retired as Director of the Appointments to Boards and Commission.  She 
noted that the replacement for Board members will be delayed 

                  Michelle Hereford, MSHA, RN, FACHE 
                  Grace Thapa, DNP, FNP-BC, AE-C 

 
PUBLIC COMMENT: There was no public comment made. 

 
REPORTS (cont.): C7  NLC Commission Strategic Planning Meeting, November 27-29, 

2018, Report: 
Ms. Douglas highlighted issued raised with the enhanced NLC 
implementation as listed in C7. She added that Ms. Willinger will attend the 
NLC Commissioner Summit on her behalf in Dallas, TX on February 22-23, 
2019. 
 
C4  NCSBN Board of Directors Meeting, December 3-4, 2018, Report: 
Ms. Douglas highlighted the letter from the President. 
 
Status of Implementation HB793 Nurse Practitioner Autonomous 
Practice Process:  
Ms. Willinger reported the following: 

• Applications went live on January 7, 2019, along with link to laws 
and regulations 

• The Board sent blast email to nurse practitioners (NPs) and 
stakeholders in advance 
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• 74 applications received since January 7, 2019, no issue was noted yet 
• 4000 NPs are eligible based on years of licensure so staff anticipate 

more applications will be submitted 
• Not many questions received regarding the “how to” complete the 

process 
• Good feedback received so far 
• Virginia Council of Nurse Practitioners (VCNP) held two meetings to 

encourage NPs to apply  
 
OTHER MATTERS: Board Counsel Update: 
 Ms. Mitchell reported that she represented the Board at the appeal hearing on 

December 14, 2018 in Fairfax County Circuit Court. The Board denied the 
application for licensure because the applicant did not have LPN education in 
the U.S.   She noted that the Judge voted in favor of the Board’s decision.  
The applicant’s lawyer filed a motion for reconsideration.  The Judge 
suspended the Order and the case is still under review. 

 
 D1  Presentation of Slate of Candidates and Election of Officers: 
 In the absence of Ms. Minton, Ms. Hershkowitz presented the Slate of 

Candidates for Officers for 2019 by the Nominating Committee: 
  

 President:  Louise Hershkowitz, CRNA, MSHA 
  (2nd term expires 2021) 

     
 First Vice President:  Jennifer Phelps, LPN, QMHPA 

      (2nd term expires 2021) 
           

 Second Vice President:  Marie Gerardo, MS, RN, ANP-BC 
      (2nd term expires 2022) 

Mark Monson, Citizen Member 
      (2nd  term expires 2022) 
        Ann Tucker Gleason, PhD, Citizen Member 
         (2020 Unexpired Term) 
 

Ms. Hershkowitz asked for nominations from the floor for the office of 
President, First Vice President and Second Vice President; none was 
received. 

 
Ms. Hershkowitz called for a vote for Ms. Hershkowitz for the office of 
President and received 11 votes.  Ms. Hershkowitz was elected as President.   

 
Ms. Hershkowitz called for a vote for Ms. Phelps for the office of First Vice 
President and received 11 votes.  
 
Ms. Hershkowitz called for a vote for Ms. Gerardo for the office of Second 
Vice President and received nine votes.  Ms. Hershkowitz called for a vote 
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for Mr. Monson for the office of Second Vice President and received two 
votes.  Ms. Hershkowitz called for a vote for Dr. Gleason for the office of 
Second Vice President and received no vote. Ms. Gerardo was elected as 
Second Vice President. 
 
Ms. Hershkowitz thanked the Nominating Committee for the work and 
contributions of all Board members. 
 
Summary Suspension Process: 
Ms. Power described changes in anticipated process regarding establishing a 
good faith effort to assemble a quorum of Board members to meet in person 
in Richmond, which must fail first.  In order to meet by telephone conference 
call, staff expect and need “yes” or “no” answer from each Board member in 
order to determine in advance that a good faith effort fails. 
 
In response to concerns raised regarding difficulty establishing quorum to 
meet by telephone conference, Board member indicated various times for 
their availability.  Ms. Hershkowitz asked Board members to provide to Ms. 
Vu the best dates and times of their availability. 
 
Some Board members raised concerns regarding length and detail of 
presentation by the Assistant Attorneys General during possible summary 
suspensions consideration and wondered if they can get summary in advance 
to decrease the amount of time involved in the telephone conference call. Ms. 
Mitchell advised that any Board member can make a motion for summary 
suspension at any time they feel sufficient information was presented/heard 
instead of waiting to hear the entire presentation. 
 
D2 NLC Memorandum – Letter to Employers: Compact Requirement of 
Acceptance of Multistate License: 
Ms. Douglas said that this memo was in response to some situations where 
nurses are directed by employers in NLC member states to apply for new 
license in the state(s) where the employer is located, even though the nurse 
already holds a multistate license in another compact state.    

 
Review of Guidance Documents (GD): 
Ms. Douglas reviewed the GDs in the absence of Ms. Speller-Davis.  Ms. 
Douglas noted that the Board of Pharmacy has reviewed and made 
recommendations on some of the GDs. 
 
The Board reviewed and took action on the following GDs: 
 
D3  90-2:  Transmittal of Third Party Orders 

• Replaced “third party” with “authorized agent” in the first paragraph 
and also in the title   
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Mr. Monson moved to adopted GD 90-2 as presented and amended.  The 
motion was seconded and carried unanimously. 
 
D4  90-22: Requests for Accommodations for NCLEX and NNAAP 
Testing and Medication Aide Examination for Registration 

• Deleted the word “consultant” in the second paragraph. 
 
Dr. Hahn moved to adopted GD 90-22 as presented.  The motion was 
seconded and carried unanimously. 
 
D5  90-28:  Clinical Hours for LPN to pre-licensure RN 
Transition/Bridge Programs 
 
Dr. Hahn moved to withdraw GD 90-28 because language already included 
in the Regulations for Nursing Education Programs at 18VAC90-27-100.B.  
The motion was seconded and carried unanimously. 
 
D6  90-31:  Whether a Nurse May Administer a Medication That Has 
Been transmitted Orally Or In Writing By a Pharmacist Acting as the 
Prescriber’s Agent  

• Replaced “third party” with “authorized agent” in the last paragraph 
 
Mr. Monson moved to adopted GD 90-31 as presented and amended.  The 
motion was seconded and carried unanimously. 

 
EDUCATION: Education Staff Report: 

Dr. Saxby reported that in addition to new staff reported earlier, her position 
has been advertised with a close date of February 1, 2019. 
 

 E1  Status of Nurse Aide Exam Contract: 
 Dr. Saxby stated that previous concern regarding significant increase in fees 

for National Nurse Aide Assessment Program (NNAAP), so the fees have 
renegotiated and will be effective on February 1, 2019.  The new fees for the 
exam will be: 

• Written Examination & Skills Evaluation (both) $120 
• Oral Examination & Skills Evaluation (both)  $120 
• Written Examination Only    $45 
• Oral Examination Only    $45 
• Skills Evaluation Only    $95 

 
Dr. Saxby added that emails have been sent to Nurse Aide Education 
Programs and this information is posted on the Board’s website.  
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LEGISLATION/ 
REGULATION: F1  Status of Regulatory Action: 

Ms. Yeatts reviewed the chart of regulatory actions provided in the agenda 
with update that Elimination of Separate License for Prescriptive Authority is 
now at the Secretary’s Office for review. 
 
F2  Adoption of Final Regulatory for Nurse Practitioners – Direction and 
Supervision of Laser Hair Removal by Nurse Practitioners(18VAC90-30-
124): 
Ms. Yeatts stated that no comment was received between October 29, 2019 to 
December 28, 2018 regarding the final proposed regulations as provided in 
the handout.  Ms. Yeatts noted that the Board’s action is not an exempt 
action. 
 
Mr. Monson motioned to adopt the final regulations as presented.  The 
motion was seconded and carried unanimously. 
 

 General Assembly 2019 Update: 
 Ms. Yeatts reviewed the 2019 Legislative Report provided in the handout 

noting that DHP followed 75 bills.  
 
EDUCATION (cont.): E2  Revised Nurse Aide Education Curriculum: 
 Dr. Saxby reviewed activities of the Nurse Aide Education Curriculum 

Committee as result of Delegate Robert D. Orrock’s bill.  She noted that eight 
meetings were held from July 2016 to 2018 with broad participation of 
stakeholders.  She stated that NOIRA for NAEP regulations indicates this 
curriculum be required for approved NAEP. 

 
 Dr. Hahn added new format lays out the regulations it relates to and allows 

programs to tailor it to them.  Dr. Hahn noted that Department of Education 
and other stakeholders support changes in format and its use. 

 
 Ms. Hershkowitz thanked the Committee and stakeholders for extraordinary 

work on the curriculum. 
 
 Mr. Monson moved to accept the Revised Nurse Aide Curriculum as 

presented.  The motion was seconded and carried unanimously.  
 
RECESS:   The Board recessed at 12:29 P.M. 
 
RECONVENTION:  The Board reconvened at 12:40 P.M. 
 
    Dr. Allison-Bryan and Ms. Yeatts left the meeting at 12:40 P.M. 
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E3  NCSBN Member Board Feedback Draft 2020 NCLEX-PN Test Plan: 
 
CLOSED MEETING: Ms. Friedenberg moved that the Board of Nursing convene a closed meeting 

pursuant to Section 2.2-3711(A)(27) of the Code of Virginia at 12:40 PA.M. 
for the purpose of considering the NCSBN Member Board Feedback Draft 
2020 NCLEX-PN Test Plan. Additionally, Ms. Friedenberg moved that Ms. 
Douglas, Dr. Hills, Ms. Power, Dr. Saxby, Ms. Ridout, Ms. Willinger, Ms. 
Dewey, Ms. Tiller, Ms. Vu, and Ms. Mitchell attend the closed meeting 
because their presence in the closed meeting is deemed necessary and their 
presence will aid the Board in its deliberations.  The motion was seconded 
and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 12:42 P.M. 
 
 Mr. Monson moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously. 

 
Dr. Hahn moved to accept the proposed 2020 NCLEX-PN Test Plan and 
Timeline for Implementation. The motion was seconded and carried 
unanimously.  

 
RECESS:   The Board recessed at 12:43 P.M. 
 
RECONVENTION:  The Board reconvened at 1:30 P.M. 
 
    Dr. Allison-Bryan rejoined the meeting at 1:30 P.M. 
 
BOARD MEMBER  
TRAINING: Health Practitioners’ Monitoring Program (HPMP) overview to include 

incorporation of Medication-Assisted Treatment – Wendy Welch, MD, CPE, 
CHCQM, HPMP Medical Director and Janet Knisely, HPMP Administrative 
Director 

 
 Dr. Welch and Ms. Knisely provided the following information regarding 

HPMP: 
• Has one full-time intake manager 
• Determines who referred the licensee and why.  Roughly, 7% - 8% 

referred themselves  
• If the participant is practicing, HPMP will determine if they can still 

practice while they are in the program.  About 15% of participants are 
practicing while in HPMP 

• If the participant is readmitted, HPMP will determine why 
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• The Contract is for five years, but an overall review for each case is 
scheduled at the third year mark 

• If participants relapse, it is typically within three or four years of entry 
• Average cost of drug screening is $900 per year for non-working 

participants and $1100 per year for working participants 
• Participants can request HPMP to change in Case Manager assigned 

and to start early completion 
 

• Dr. Welch provided the following information regarding Medication 
Assisted Treatment of Opioid Addiction: 

• Three FDA approved options to treat opioid use disorder (OUD) that 
can impair cognition are vivitrol, suboxone and methadone. 

• Less than 2% participants at HPMP are on Suboxone.  These 
participants won’t return to practice while on Suboxone unless full 
neuropsychological evaluation indicates otherwise. 

• Cognitive ability data is collected and used in determination if 
participant is safe to return to practice 

• HPMP cannot use CBD Oil because sometimes participants reported 
use are tested positive for THC 

   
 Ms. Hershkowitz thanked Ms. Knisely and Dr. Welch for their presentation.  
 
 Dr. Allison-Bryan left the meeting at 2:41 P.M. 
 
RECESS:   The Board recessed at 2:46 P.M. 
 
RECONVENTION:  The Board reconvened at 2:51 P.M. 

 
CONSIDERATION OF CONSENT ORDERS: 
 
CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting 

pursuant to Section 2.2-3711(A)(27) of the Code of Virginia at 2:58 P.M. for 
the purpose of considering the Consent Orders. Additionally, Ms. Gerardo 
moved that Ms. Douglas, Dr. Hills, Ms. Power, Dr. Saxby, Ms. Ridout, Ms. 
Willinger, Ms. Dewey, Ms. Tiller, Ms. Vu, and Ms. Mitchell attend the 
closed meeting because their presence in the closed meeting is deemed 
necessary and their presence will aid the Board in its deliberations.  The 
motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 3:25 P.M. 
 
 Ms. Phelps moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
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the closed meeting was convened. The motion was seconded and carried 
unanimously. 

 
G1  Melisha Ann Scruggs, CNA   1401-168115 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Melisha Ann Scrugg’ certificate to practice as a 
nurse aide in the Commonwealth of Virginia. The motion was seconded and 
carried unanimously. 
 
G2  Cabria Sheron Banks, LPN   0002-077724 
Ms. Shah moved to accept the consent order to suspend the license of Cabria 
Sheron Banks to practice practical nursing in the Commonwealth of Virginia.  
The suspension is stayed upon proof of Ms. Banks’ entry into a Contract with 
the Virginia Health Practitioners’ Monitoring Program (HPMP) and 
compliance with all terms and conditions of the HPMP for the period 
specified by the HPMP.  The motion was seconded and carried unanimously. 
 
G3  Yong Liu, LMT     0019-012866 
Ms. Shah moved to accept the consent order to indefinitely suspend the 
license of Yong Liu to practice massage therapy in the Commonwealth of 
Virginia. The motion was seconded and carried unanimously. 
 
G4  Emily Lauren Stone, RMA   0031-006089 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Emily Lauren Stone’s registration to practice as a 
medication aide in the Commonwealth of Virginia. The motion was seconded 
and carried unanimously.   
 
G5  Emily Lauren Stone, CNA   1401-146919 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Emily Lauren Stone’s certificate to practice as a 
nurse aide in the Commonwealth of Virginia. The motion was seconded and 
carried unanimously. 
 
G6  Deborah Faye Barrack, RN   0001-172807 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Deborah Faye Barrack’s license to practice 
professional nursing in the Commonwealth of Virginia. The motion was 
seconded and carried unanimously. 
 
G7  Sondra Marie Walters, RN   0001-218745 
Ms. Shah moved to accept the consent order to indefinitely suspend the 
license of Sondra Marie Walters to practice professional nursing in the 
Commonwealth of Virginia.  The suspension is stayed upon proof of Ms. 
Walters’ re-entry into a Contract with the Virginia Health Practitioners’ 
Monitoring Program (HPMP) and compliance with all terms and conditions 
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of the HPMP for the period specified by the HPMP.  The motion was 
seconded and carried unanimously. 
 
G8  Jason Catalan, RN    0001-258385 
Ms. Shah moved to accept the consent order to reinstate the license of Jason 
Catalan to practice professional nursing in the Commonwealth of Virginia 
and to take no further action contingent on Mr. Catalan’s compliance with all 
terms and conditions of the Virginia Health Practitioners’ Monitoring 
Program (HPMP) for the period specified by the HPMP.  The motion was 
seconded and carried unanimously. 
 
G9  Christine Marie Harper, RN   0001-078130 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Christine Marie Harper’s license to practice 
professional nursing in the Commonwealth of Virginia. The motion was 
seconded and carried unanimously. 
 
G10  Toni Brewster Adams, RN   0001-128532 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of Toni Brewster Adams’ license to practice 
professional nursing in the Commonwealth of Virginia. The motion was 
seconded and carried unanimously. 
 
G11  Nicole Renee Cofer, RN   0001-218055 
Ms. Shah moved to accept the consent order to indefinitely suspend the 
license of Nicole Renne Cofer to practice professional nursing in the 
Commonwealth of Virginia.  The suspension is stayed contingent upon Ms. 
Cofer’s compliance all terms and conditions of the Virginia Health 
Practitioners’ Monitoring Program (HPMP) for the period specified by the 
HPMP.  The motion was seconded and carried unanimously. 
 
G12  James Jackson Warner, RN   0001-270194 
Ms. Shah moved to accept the consent order of voluntary surrender for 
indefinite suspension of James Jackson Warner’s license to practice 
professional nursing in the Commonwealth of Virginia. The motion was 
seconded and carried unanimously. 
 
G13  Kaitlyn Elizabeth Bruce, RN   0001-253250 
Ms. Shah moved to accept the consent order to take no action against Kaitlyn 
Elizabeth Bruce at this time, contingent upon Ms. Bruce’s continued 
compliance all terms and conditions of the Virginia Health Practitioners’ 
Monitoring Program (HPMP) for the period specified by the HPMP.  The 
motion was seconded and carried unanimously. 
 
G14  Timothy Michael O’Donnell, Jr., RN  0001-250363 
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Ms. Shah moved to accept the consent order to indefinitely suspend the 
license of Timothy Michael O’Donnell, Jr, to practice practical nursing in the 
Commonwealth of Virginia.  The suspension is stayed upon proof of Mr. 
O’Donnell’s  entry into a Contract with the Virginia Health Practitioners’ 
Monitoring Program (HPMP) and compliance with all terms and conditions 
of the HPMP for the period specified by the HPMP.  The motion was 
seconded and carried unanimously. 
 

 
DEBRIEF: The following were well received by Board Members: 

• Visit from Dr. Carey 
• HPMP Training  
• Numbering system for the Business meeting package 
• Information on thumb drive 

 
The following needs improvement per Board Members: 

• Temporary badges for Board Members 
• Tabs in the cases 

 
The Board suggested Agency Subordinate Process for the next training.   

 
ADJOURNMENT:  The Board adjourned at 3:39 P.M. 
 
 

 
 
 
 

______________________________________
 Louise Hershkowitz, CRNA, MSHA 

     President 
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 Ms. McElfresh moved that the Board of Nursing accept the recommended 

decision of the agency subordinate to indefinitely suspend the license of 
Lindsay Renee Cowden to practice professional nursing in the 
Commonwealth of Virginia.  The suspension shall be stayed upon proof of 
Ms. Cowden’s entry into a Contract with the Virginia Health Practitioners’ 
Monitoring Program (HPMP) and compliance with all terms and conditions 
of the HPMP for the period specified by the HPMP.  The motion was 
seconded and carried unanimously. 

 
CLOSED MEETING: Mr. Monson moved that the Board of Nursing convene a closed meeting 

pursuant to §2.2-3711(A)(27) of the Code of Virginia at 9:25 A.M., for the 
purpose of consideration of the remaining agency subordinate 
recommendations. Additionally, Mr. Monson moved that Ms. Douglas, Dr. 
Hills, Ms. Dewey, Ms. Graham and Ms. Barrett, Board counsel, attend the 
closed meeting because their presence in the closed meeting is deemed 
necessary and their presence will aid the Board in its deliberations. The 
motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 9:39 A.M. 
 
 Mr. Monson moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open 
meeting requirements under the Virginia Freedom of Information Act and 
only such public business matters as were identified in the motion by which 
the closed meeting was convened. The motion was seconded and carried 
unanimously.  
 
Tammy Renee Henderson Martin, RN  0001-133694 
Ms. Martin did not appear. 
 
Mr. Monson moved that the Board or Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Tammy Renee Henderson Martin to practice professional nursing in the 
Commonwealth of Virginia from the date of entry of the Order.  The 
suspension shall be stayed upon proof of Ms. Martin’s entry into a Contract 
with the Virginia Health Practitioners’ Monitoring Program (HPMP) and 
compliance with all terms and conditions of the HPMP for the period 
specified by the HPMP.  The motion was seconded and carried unanimously. 
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Andrea Rebecca Crigger, RN   0001-190548 
 Ms. Crigger did not appear but submitted written response.    

  
 Mr. Monson moved that the Board of Nursing accept the recommended 

decision of the agency subordinate to indefinitely suspend the license of 
Andrea Rebecca Crigger to practice professional nursing in the 
Commonwealth of Virginia from the date of entry of the Order.  The 
suspension is stayed contingent upon Ms. Crigger’s continued compliance 
with all terms and conditions of the Virginia Health Practitioners’ Monitoring 
Program (HPMP).  The motion was seconded and carried unanimously.  
 
Holly Collins Bowes, LPN    0002-065178 
Ms. Bowes did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Holly Collins Bowes and to 
indefinitely suspend her license to practice a practical nursing in the 
Commonwealth of Virginia. The motion was seconded and carried 
unanimously. 
 
Tiffany Snell, RN  Missouri License Number: 2004024370 with  
    Multistate Privileges 
Ms. Snell did not appear but submitted written response. 
 
Ms. Shah moved that the Board of Nursing accept the recommended decision 
of the agency subordinate to indefinitely suspend the privilege of Tiffany 
Snell to practice professional nursing in the Commonwealth of Virginia for a 
period of not less than one year from the date on entry of the Order. The 
motion was seconded and carried unanimously. 
 
Katherine Jane Schmieder, RN   0001-257004 
Ms. Schmieder did not appear. 
 
Ms. McElfresh moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Katherine Jane Schmieder. 
The motion was seconded and carried unanimously. 
 
Melissa M. Epperly Smith, RN   0001-170211 
Ms. Smith did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend license of Melissa 
M. Epperly Smith to practice professional nursing in the Commonwealth of 
Virginia.  The motion was seconded and carried unanimously. 
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Brianna Stevens, CNA    1401-180729 
Ms. Stevens did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the certificate of 
Brianna Stevens to practice as a nurse aide in the Commonwealth of Virginia 
for a period of not less than two years from the date of entry of the Order.  
The motion was seconded and carried unanimously. 
 
Banning Michael Auty, CNA   1401-182119 
Mr. Auty did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the certificate of 
Banning Michael Auty to practice as a nurse aide in the Commonwealth of 
Virginia. The suspension is stayed upon proof of Mr. Auty’s entry into a 
Contract with the Virginia Health Practitioners’ Monitoring Program 
(HPMP).  The motion was seconded and carried unanimously. 
 
Colton Noble, CNA     1401-190392 
Mr. Noble did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the certificate of 
Colton Noble to practice as a nurse aide in the Commonwealth of Virginia. 
The suspension is stayed upon proof of Mr. Noble’s entry into a Contract 
with the Virginia Health Practitioners’ Monitoring Program (HPMP) and 
compliance with all terms and conditions of the HPMP for the period 
specified by the HPMP. The motion was seconded and carried unanimously. 
 
Hannah Alice Lockhart, RMA   0031-001361 
Ms. Lockhart did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the registration of 
Hannah Alice Lockhart to practice as a medication aide in the 
Commonwealth of Virginia.  The motion was seconded and carried 
unanimously. 
 
Nicholas Turner, CNA    1401-173647 
Mr. Turner did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the certificate of Nicholas 
Turner to practice as a nurse aide in the Commonwealth of Virginia and to 
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enter a Finding of Abuse against him in the Virginia Nurse Aide Registry.  
The motion was seconded and carried unanimously. 
 
Lakiea N. Bradley, CNA    1401-096373 
Ms. Bradley did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to revoke the certificate of Lakiea N. 
Bradley to practice as a nurse aide in the Commonwealth of Virginia and to 
enter a Finding of Abuse against her in the Virginia Nurse Aide Registry.  
The motion was seconded and carried unanimously. 
 
Tasha Tomika Flood, CNA    1401-126323 
Ms. Flood did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to reprimand Tasha Tomika Flood.  The 
motion was seconded and carried unanimously. 
 
Jacqueline Nicole Handly, RN   0001-251675   
Ms. Handly did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate to indefinitely suspend the license of 
Jacqueline Nicole Handly to practice professional nursing in the 
Commonwealth of Virginia.  The suspension is stayed contingent upon Ms. 
Handly’s continued compliance with all terms and conditions of the Virginia 
Health Practitioners’ Monitoring Program (HPMP) for the period specified 
by the HPMP.  The motion was seconded and carried unanimously. 
 
Chamia White, RMA    0031-006279 
Ms. White did not appear. 

 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate revoke the registration of Chamia White 
to practice as a medication aide in the Commonwealth of Virginia.  The 
motion was seconded and carried unanimously. 
 
Chamia White, CNA     1401-131229 
Ms. White did not appear. 
 
Mr. Monson moved that the Board of Nursing accept the recommended 
decision of the agency subordinate revoke the certificate of Chamia White to 
practice as a nurse aide in the Commonwealth of Virginia and enter a Finding 
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of Neglect against her in the Virginia Nurse Aide Registry.  The motion was 
seconded and carried unanimously.  

 
ADJOURNMENT:  The Board adjourned at 9:40 A.M. 
 
     
 
 
       ____________________________________ 
       Jay P. Douglas, MSM, RN, CSAC, FRE 
       Executive Director  
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Jasmine D. Woods, RN 0001-257137 
Ms. Woods did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to take no action at this time against the license of Jasmine D. 
Woods to practice professional nursing in the Commonwealth of Virginia, contingent 
upon Ms. Woods’ continued compliance with all terms and conditions of the Virginia 
Health Practitioners’ Monitoring Program (HPMP) for the period specified by the 
HPMP. The motion was seconded and carried unanimously.  
 
Amy Marie Lam, RN  0001-246358 
Ms. Lam did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand Amy Marie Lam and indefinitely suspend Ms. 
Lam’s license to practice professional nursing in the Commonwealth of Virginia for a 
period of not less than two years from the date of entry of the Order. The motion was 
seconded and carried unanimously. 
 
Joy Diane McLean, LPN  0002-081517 
Ms. McLean did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand Joy Diane McLean and indefinitely suspend Ms. 
McLean’s license to practice practical nursing in the Commonwealth of Virginia. 
The motion was seconded and carried unanimously. 
 
Kelly Marie Gregory, LPN  0002-083453 
Ms. Gregory did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to suspend Kelly Marie Gregory’s right to renew her license to 
practice practical nursing in the Commonwealth of Virginia. Said suspension is to be 
stayed upon proof of Ms. Gregory’s entry into a Contract with the Virginia Health 
Practitioners’ Monitoring Program (HPMP) and compliance with all terms and 
conditions of the HPMP for the period specified by the HPMP. The motion was 
seconded and carried unanimously.  
 
Jennifer Gray Vukmer, RN  0001-162832 
Ms. Vukmer did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand Jennifer Gray Vukmer and indefinitely suspend the 
right of Ms. Vukmer to renew her license to practice professional nursing in the 
Commonwealth of Virginia. The motion was seconded and carried unanimously. 
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Randi Puckett, CNA   1401-186723 
Ms. Puckett did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand Randi Puckett. The motion was seconded and 
carried unanimously. 
 
Larieshia Levette Evans, RMA 0031-007624 
Ms. Evans did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to assess Larieshia Levette Evans a monetary penalty of $100 
to be paid within 90 days from the date of entry of the Order. The motion was 
seconded and carried unanimously. 
 
Arsheia N. Davis, CNA  1401-135172 
Ms. Davis did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to revoke the certification of Arsheia N. Davis to practice as a 
nurse aide in the Commonwealth of Virginia and to enter a Finding of Abuse 
against her in the Virginia Nurse Aide Registry. The motion was seconded and 
carried unanimously. 
 
John C. Valencia, CNA  1401-162427 
Mr. Valencia did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand John C. Valencia. The motion was seconded and 
carried unanimously. 
 
Rebecca Marie Bowen, RMA  0031-009112 
Ms. Bowen did not appear but submitted a written response. 
 
Dr. Hahn moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend the registration of Rebecca Marie Bowen 
to practice as a medication aide in the Commonwealth of Virginia for a period of not 
less than one year from the date of entry of the Order. The motion was seconded and 
carried unanimously. 
 
Rebecca Marie Bowen, CNA  1401-066948 
Ms. Bowen did not appear but submitted a written response. 
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Dr. Hahn moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend the certificate of Rebecca Marie Bowen 
to practice as a nurse aide in the Commonwealth of Virginia for a period of not less 
than one year from the date of entry of the Order and to enter a Finding of Neglect 
against her in the Virginia Nurse Aide Registry, based on a single occurrence. The 
motion was seconded and carried unanimously. 
 
Katharine Carmel Houff, CNA 1401-152274 
Ms. Houff did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend the certificate of Katharine Carmel Houff 
to practice as a nurse aide in the Commonwealth of Virginia. Said suspension is to be 
stayed contingent upon Mr. Houff’s entry and compliance with all terms and 
conditions of the Virginia Health Practitioners’ Monitoring Program (HPMP) for the 
period specified by the HPMP. The motion was seconded and carried unanimously. 
 
Jalisa Kay Ingram, CNA  1401-157694   
Ms. Ingram did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to reprimand Jalisa Kay Ingram. The motion was seconded and 
carried unanimously. 
 
Nellie Suzanne Beckner, RMA 0031-002187 
Ms. Beckner did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend Nellie Suzanne Beckner’s right to renew 
her registration to practice as a medication aide in the Commonwealth of Virginia. 
The motion was seconded and carried unanimously. 
 
Granika Kinney, CNA  1401-181970  
Ms. Kinney did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend the certification of Granika Kinney to 
practice as a nurse aide in the Commonwealth of Virginia. The motion was seconded 
and carried unanimously. 
 
Kindell Yvette Young, LPN  0002-092537 
Ms. Young did not appear. 
 
Ms. Cei moved that the Board of Nursing accept the recommended decision of the 
agency subordinate to indefinitely suspend the license of Kindell Yvette Young to 
practice practical nursing in the Commonwealth of Virginia. Said suspension is to be 
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stayed upon proof of Ms. Young’s entry into a Contract with the Virginia Health 
Practitioners’ Monitoring Program (HPMP) and compliance with all terms and 
conditions of the HPMP for the period specified by the HPMP. The motion was 
seconded and carried unanimously.  
 

 
ADJOURNMENT:  The Board adjourned at 9:29 A.M. 
 
     
 
 
        ____________________________________ 
        Jodi P. Power, RN, JD 
        Senior Deputy Executive Director  



 
 

VIRGINIA BOARD OF NURSING 
FORMAL HEARINGS 

January 30, 2019 
Panel – B 

 
TIME AND PLACE: The meeting of the Virginia Board of Nursing was called to order at 10:01 A.M. 

on January 30, 2019 in Board Room 2, Department of Health Professions, 9960 
Mayland Drive, Suite 201, Henrico, Virginia. 

 
BOARD MEMBERS PRESENT:  

Marie Gerardo, MS, RN, ANP-BC, Second Vice President 
Joyce A. Hahn, PhD, RN, NEA-BC, FNAP, FAAN 
Ann Tucker Gleason, PhD, Citizen Member 

    Margaret Friedenberg. Citizen Member  
Ethlyn McQueen-Gibson, DNP, MSN, RN, BC    

 Laura F. Cei, BS, LPN, CCRP 
       
STAFF PRESENT: Jodi P. Power, RN, JD, Senior Deputy Executive Director  

Charlette N. Ridout, RN, MS, CNE; Deputy Executive Director  
Sylvia Tamayo-Suijk, Discipline Team Coordinator 

  
OTHERS PRESENT: Charis Mitchell, Assistant Attorney General, Board Counsel 
 Renee White, DHP, Enforcement Division 

Anne Joseph, Adjudication Proceedings Division 
Grace Stewart, Adjudication Proceedings Division 
One nursing student from University of Virginia 

         
ESTABLISHMENT OF A PANEL: 

With six members of the Board present, a panel was established. 
 
FORMAL HEARINGS: Stephanie Cook-Belmer, LPN Reinstatement Applicant           0002-090845 

Ms. Cook-Belmer appeared. 
  
Lana Jagadish, Adjudication Specialist for the Department of Health Professions, 
represented the Commonwealth. Ms. Mitchell was legal counsel for the Board.  
Andrea Pegram, court reporter, recorded the proceedings. 
 

CLOSED MEETING: Ms. Friedenberg moved that the Board of Nursing convene a closed meeting 
pursuant to §2.2-3711(A)(27) of the Code of Virginia at 10:29 A.M., for the 
purpose of deliberation to reach a decision in the matter of Ms. Cook-Belmer. 
Additionally, Ms. Friedenberg moved that Ms. Power, Ms. Ridout, Ms. Tamayo-
Suijk and Ms. Mitchell, Board counsel, attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence will aid the 
Board in its deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 10:40 A.M. 
 
 Ms. Friedenberg moved that the Board of Nursing certify that it heard, discussed 

or considered only public business matters lawfully exempted from open meeting 
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requirements under the Virginia Freedom of Information Act and only such public 
business matters as were identified in the motion by which the closed meeting 
was convened. The motion was seconded and carried unanimously. 

 
 Dr. Hahn moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Ms. Jagadish and amended by the Board. The 
motion was seconded and carried unanimously. 

 
ACTION: Ms. Cei moved that the Board of Nursing approve the application of Stephanie 

Cook-Belmer for reinstatement and issue an unrestricted license to practice as a 
licensed practical nurse in the Commonwealth of Virginia. The motion was 
seconded and carried unanimously.   

 
This decision shall be effective upon the entry by the Board of a written Order 
stating the findings, conclusions, and decision of this formal hearing panel. 

 
RECESS:    The Board recessed at 10:43 A.M. 
 
 Anne Joseph, Grace Stewart, and the nursing student left the meeting. 
 
RECONVENTION:  The Board reconvened at 1:09 P.M. 
 
 Lana Jagadish joined the meeting. 
 
FORMAL HEARINGS: LaShunda Meshell Jones, LPN Reinstatement Applicant        0002-083986 

Ms. Jones appeared. 
  
Tammie Jones, Adjudication Specialist for the Department of Health Professions, 
represented the Commonwealth. Ms. Mitchell was legal counsel for the Board.  
Andrea Pegram, court reporter, recorded the proceedings. 
 
Sarah Rogers, Senior Investigator, Department of Health Professions, and Kelli 
Moss, former Senior Investigator with Department of Health Professions, were 
present and testified. 
 

CLOSED MEETING: Dr. Gleason moved that the Board of Nursing convene a closed meeting pursuant 
to §2.2-3711(A)(27) of the Code of Virginia at 2:10 P.M., for the purpose of 
deliberation to reach a decision in the matter of Ms. LaShunda Jones. 
Additionally, Dr. Gleason moved that Ms. Power, Ms. Ridout, Ms. Tamayo-Suijk 
and Ms. Mitchell, Board counsel, attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence will aid the 
Board in its deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 2:49 P.M. 
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 Dr. Gleason moved that the Board of Nursing certify that it heard, discussed or 
considered only public business matters lawfully exempted from open meeting 
requirements under the Virginia Freedom of Information Act and only such public 
business matters as were identified in the motion by which the closed meeting 
was convened. The motion was seconded and carried unanimously. 

 
 Dr. McQueen-Gibson moved that the Board of Nursing accept the findings of fact 

and conclusions of law as presented by Ms. Tammie Jones, and amended by the 
Board. The motion was seconded and carried unanimously. 

 
ACTION: Dr. Hahn moved that the Board of Nursing reprimand Ms. LaShunda Jones and 

approve Ms. Jones’ application for reinstatement to practice as a licensed practical 
nurse in the Commonwealth of Virginia and place her on probation with terms for 
one year of active employment as a Licensed Practical Nurse. The motion was 
seconded and carried unanimously.   
 
This decision shall be effective upon the entry by the Board of a written Order 
stating the findings, conclusions, and decision of this formal hearing panel. 
 

 
 

ADJOURNMENT:  The Board adjourned at 2:52 P.M. 
 
 

__________________________________________ 
        Jodi P. Power, RN, JD 

Senior Deputy Executive Director 
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RECONVENTION: The Board reconvened in open session at 10:18 A.M. 
 
 Ms. Gerardo moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open meeting 
requirements under the Virginia Freedom of Information Act and only such public 
business matters as were identified in the motion by which the closed meeting 
was convened. The motion was seconded and carried unanimously. 

 
CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting pursuant 

to §2.2-3711(A)(27) of the Code of Virginia at 10:48 A.M., for the purpose of 
deliberation to reach a decision in the matter of Ms. Lewis. Additionally, Ms. 
Gerardo moved that Ms. Douglas, Ms. Power, Ms. Tamayo-Suijk, Ms. Mitchell, 
Board counsel, attend the closed meeting because their presence in the closed 
meeting is deemed necessary and their presence will aid the Board in its 
deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION:  The Board reconvened in open session at 11:00 A.M. 
 
 Ms. Gerardo moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open meeting 
requirements under the Virginia Freedom of Information Act and only such public 
business matters as were identified in the motion by which the closed meeting 
was convened. The motion was seconded and carried unanimously. 

 
ACTION: Mr. Monson moved the Board of Nursing dismiss the case due to a lack of clear and 

convincing evidence of a violation of laws and regulations governing nursing 
practice. The motion was seconded and carried unanimously.   

 
 This decision shall be effective upon the entry by the Board of a written Order stating 

the findings, conclusions, and decision of this formal hearing panel. 
 

RECESS:    The Board recessed at 11:05 A.M. 
 
Ms. Tamayo-Suijk left the meeting. 
 

RECONVENTION:  The Board reconvened at 11:20 A.M. 
 
 Ms. Tamayo-Suijk joined the meeting at 11:25 A.M. 
 
FORMAL HEARINGS: Noelle Jennifer Black, RN   0001-139473 

Ms. Black did not appear. 
  
Tammie Jones, Adjudication Specialist for the Department of Health Professions, 
represented the Commonwealth. Ms. Mitchell was legal counsel for the Board.  
Kim Taylor, court reporter with Farnsworth & Taylor Reporting LLC, recorded the 
proceedings. 
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Steve Keene, Senior Investigator, Department of Health Professions, Krystal 
Breeden, neighbor of respondent, Kevin Wolfe, Senior Investigator, Department 
of Health Professions, Joshua Boggan, Case Intake Manager, Department of 
Health Professions, Christine Shaw, RN, Novant Health UVA Prince William 
Medical Center, and Shelby Magyar, RN, Assistant Nurse Manager, Emergency 
Department Novant Health UVA Prince William Medical Center, were present 
and testified. 
 

CLOSED MEETING: Ms. Gerardo moved that the Board of Nursing convene a closed meeting pursuant 
to §2.2-3711(A)(27) of the Code of Virginia at 12:08 P.M., for the purpose of 
deliberation to reach a decision in the matter of Ms. Black. Additionally, Ms. 
Gerardo moved that Ms. Douglas, Ms. Power, Ms. Tamayo-Suijk, Ms. Mitchell, 
Board counsel, attend the closed meeting because their presence in the closed 
meeting is deemed necessary and their presence will aid the Board in its 
deliberations. The motion was seconded and carried unanimously. 

 
RECONVENTION: The Board reconvened in open session at 12:45 P.M. 
 
 Ms. Gerardo moved that the Board of Nursing certify that it heard, discussed or 

considered only public business matters lawfully exempted from open meeting 
requirements under the Virginia Freedom of Information Act and only such public 
business matters as were identified in the motion by which the closed meeting 
was convened. The motion was seconded and carried unanimously. 

 
 Mr. Monson moved that the Board of Nursing accept the findings of fact and 

conclusions of law as presented by Ms. Jones, and amended by the Board. The 
motion was seconded and carried unanimously. 

 
ACTION: Ms. McElfresh moved that the Board of Nursing indefinitely suspend the license of 

Noelle Jennifer Black to practice professional nursing in the Commonwealth of 
Virginia with the suspension stayed contingent upon her entry into the Health 
Practitioners’ Monitoring Program (HPMP) and remaining in compliance thereafter. 
The motion was seconded and carried unanimously. 
 
This decision shall be effective upon the entry by the Board of a written Order 
stating the findings, conclusions, and decision of this formal hearing panel. 
 

 
ADJOURNMENT:  The Board adjourned at 12:48 P.M. 
 
 

__________________________________________ 
         Jay Douglas, M.S.M., R.N., C.S.A.C., F.R.E. 
         Executive Director 
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Ms. Phelps moved to summarily suspend the nursing license of Aimee Lynn Poldy pending a formal 
administrative hearing and to offer a consent order for indefinite suspension of her license in lieu of a formal 
hearing.  The motion was seconded and carried unanimously with nine votes in favor of the motion.  Mr. 
Monson opposed the motion. 
 
The meeting was adjourned at 5:00 P.M. 
 
 
      _____________________________________________________ 
      Jay Douglas, RN, MSM, CSAC, FRE 

Executive Director 
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

4002400 Fee Revenue

4002401 Application Fee 1,159,753.00    2,088,425.00      928,672.00         55.53%

4002406 License & Renewal Fee 4,157,029.50    6,691,497.00      2,534,467.50      62.12%

4002407 Dup. License Certificate Fee 15,815.00         23,750.00           7,935.00             66.59%

4002408 Board Endorsement - In 33,660.00         64,790.00           31,130.00           51.95%

4002409 Board Endorsement - Out 15,189.00         18,270.00           3,081.00             83.14%

4002421 Monetary Penalty & Late Fees 169,371.00       231,415.00         62,044.00           73.19%

4002432 Misc. Fee (Bad Check Fee) 560.00              1,750.00             1,190.00             32.00%

Total Fee Revenue 5,551,377.50    9,119,897.00      3,568,519.50      60.87%

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments 1,819.00           -                     (1,819.00)            0.00%

Total Sales of Prop. & Commodities 1,819.00           -                     (1,819.00)            0.00%

4009000 Other Revenue

4009060 Miscellaneous Revenue 19,800.00         26,500.00           6,700.00             74.72%

Total Other Revenue 19,800.00         26,500.00           6,700.00             74.72%

Total Revenue 5,572,996.50    9,146,397.00      3,573,400.50      60.93%

5011110 Employer Retirement Contrib. 135,710.24       267,856.00         132,145.76         50.67%

5011120 Fed Old-Age Ins- Sal St Emp 92,198.40         156,851.00         64,652.60           58.78%

5011130 Fed Old-Age Ins- Wage Earners 1,819.00           31,899.00           30,080.00           5.70%

5011140 Group Insurance 14,670.22         26,860.00           12,189.78           54.62%

5011150 Medical/Hospitalization Ins. 236,108.00       490,776.00         254,668.00         48.11%

5011160 Retiree Medical/Hospitalizatn 13,110.03         23,989.00           10,878.97           54.65%

5011170 Long term Disability Ins 6,546.02           12,712.00           6,165.98             51.49%

5011190 Employer Retirement Contrib 5,843.70           9,350.00             3,506.30             62.50%

Total Employee Benefits 506,005.61       1,020,293.00      514,287.39         49.59%

5011200 Salaries

5011220 Salaries, Appointed Officials 68,749.95         -                     (68,749.95)          0.00%

5011230 Salaries, Classified 1,038,474.93    2,050,344.00      1,011,869.07      50.65%

5011250 Salaries, Overtime 10,756.66         -                     (10,756.66)          0.00%

Total Salaries 1,117,981.54    2,050,344.00      932,362.46         54.53%

5011300 Special Payments

5011380 Deferred Compnstn Match Pmts 4,870.00           16,320.00           11,450.00           29.84%

Total Special Payments 4,870.00           16,320.00           11,450.00           29.84%

5011400 Wages

5011410 Wages, General 111,108.98       307,996.00         196,887.02         36.07%

Total Wages 111,108.98       307,996.00         196,887.02         36.07%

5011530 Short-trm Disability Benefits 34,762.67         -                     (34,762.67)          0.00%

Total Disability Benefits 34,762.67         -                     (34,762.67)          0.00%

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc 14,918.40         -                     (14,918.40)          0.00%

5011640 Salaries, Cmp Leave Balances 177.60              -                     (177.60)               0.00%

5011660 Defined Contribution Match - Hy 6,501.85           -                     (6,501.85)            0.00%
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Terminatn Personal Svce Costs 21,597.85         -                     (21,597.85)          0.00%

5011930 Turnover/Vacancy Benefits -                     -                     0.00%

Total Personal Services 1,796,326.65    3,394,953.00      1,598,626.35      52.91%

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services 339.05              4,395.00             4,055.95             7.71%

5012120 Outbound Freight Services -                    10.00                  10.00                  0.00%

5012130 Messenger Services 1,434.46           -                     (1,434.46)            0.00%

5012140 Postal Services 73,400.63         85,633.00           12,232.37           85.72%

5012150 Printing Services 1,779.66           1,322.00             (457.66)               134.62%

5012160 Telecommunications Svcs (VITA) 9,151.68           21,910.00           12,758.32           41.77%

5012170 Telecomm. Svcs (Non-State) 337.50              -                     (337.50)               0.00%

5012190 Inbound Freight Services 197.61              17.00                  (180.61)               1162.41%

Total Communication Services 86,640.59         113,287.00         26,646.41           76.48%

5012200 Employee Development Services

5012210 Organization Memberships 6,380.00           8,764.00             2,384.00             72.80%

5012220 Publication Subscriptions -                    120.00                120.00                0.00%

5012240 Employee Trainng/Workshop/Conf 2,113.00           482.00                (1,631.00)            438.38%

Total Employee Development Services 8,493.00           9,366.00             873.00                90.68%

5012300 Health Services

5012360 X-ray and Laboratory Services -                    4,232.00             4,232.00             0.00%

Total Health Services -                    4,232.00             4,232.00             0.00%

5012400 Mgmnt and Informational Svcs -                    

5012420 Fiscal Services 81,075.92         197,340.00         116,264.08         41.08%

5012440 Management Services 1,362.24           370.00                (992.24)               368.17%

5012460 Public Infrmtnl & Relatn Svcs 54.95                49.00                  (5.95)                   112.14%

5012470 Legal Services 5,010.12           5,616.00             605.88                89.21%

5012480 Media Services 1,695.20           -                     (1,695.20)            0.00%

Total Mgmnt and Informational Svcs 89,198.43         203,375.00         114,176.57         43.86%

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc 8,740.13           3,001.00             (5,739.13)            291.24%

5012560 Mechanical Repair & Maint Srvc 382.50              369.00                (13.50)                 103.66%

Total Repair and Maintenance Svcs 9,122.63           3,370.00             (5,752.63)            270.70%

5012600 Support Services

5012630 Clerical Services 139,564.87       317,088.00         177,523.13         44.01%

5012640 Food & Dietary Services 7,072.79           -                     (7,072.79)            0.00%

5012660 Manual Labor Services 28,240.07         38,508.00           10,267.93           73.34%

5012670 Production Services 96,653.09         158,515.00         61,861.91           60.97%

5012680 Skilled Services 553,987.14       1,164,774.00      610,786.86         47.56%

Total Support Services 825,517.96       1,678,885.00      853,367.04         49.17%

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs 565.10              -                     (565.10)               0.00%

5012790 Computer Software Dvp Svs 74,300.63         31,000.00           (43,300.63)          239.68%
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Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Technical Services 74,865.73         31,000.00           (43,865.73)          241.50%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 1,668.80           5,260.00             3,591.20             31.73%

5012830 Travel, Public Carriers -                    1.00                    1.00                    0.00%

5012840 Travel, State Vehicles -                    2,454.00             2,454.00             0.00%

5012850 Travel, Subsistence & Lodging 1,691.46           6,635.00             4,943.54             25.49%

5012880 Trvl, Meal Reimb- Not Rprtble 1,532.75           3,597.00             2,064.25             42.61%

Total Transportation Services 4,893.01           17,947.00           13,053.99           27.26%

Total Contractual Svs 1,098,731.35    2,061,462.00      962,730.65         53.30%

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 14,831.97         11,696.00           (3,135.97)            126.81%

5013130 Stationery and Forms -                    3,790.00             3,790.00             0.00%

Total Administrative Supplies 14,831.97         15,486.00           654.03                95.78%

5013300 Manufctrng and Merch Supplies

5013350 Packaging & Shipping Supplies -                    99.00                  99.00                  0.00%

Total Manufctrng and Merch Supplies -                    99.00                  99.00                  0.00%

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl 37.31                29.00                  (8.31)                   128.66%

Total Repair and Maint. Supplies 37.31                29.00                  (8.31)                   128.66%

5013600 Residential Supplies

5013620 Food and Dietary Supplies 577.92              408.00                (169.92)               141.65%

5013630 Food Service Supplies 106.44              1,108.00             1,001.56             9.61%

5013640 Laundry and Linen Supplies -                    22.00                  22.00                  0.00%

Total Residential Supplies 684.36              1,538.00             853.64                44.50%

5013700 Specific Use Supplies

5013730 Computer Operating Supplies 133.65              182.00                48.35                  73.43%

Total Specific Use Supplies 133.65              182.00                48.35                  73.43%

Total Supplies And Materials 15,687.29         17,334.00           1,646.71             90.50%

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015120 Automobile Liability -                    163.00                163.00                0.00%

5015160 Property Insurance 598.77              504.00                (94.77)                 118.80%

Total Insurance-Fixed Assets 598.77              667.00                68.23                  89.77%

5015300 Operating Lease Payments

5015340 Equipment Rentals 4,940.05           9,014.00             4,073.95             54.80%

5015350 Building Rentals 277.20              -                     (277.20)               0.00%

5015360 Land Rentals -                    275.00                275.00                0.00%

5015390 Building Rentals - Non State 96,985.78         167,873.00         70,887.22           57.77%

Total Operating Lease Payments 102,203.03       177,162.00         74,958.97           57.69%

5015400 Service Charges

5015460 SPCC And EEI Check Fees -                    5.00                    5.00                    0.00%
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Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Service Charges -                    5.00                    5.00                    0.00%

5015500 Insurance-Operations

5015510 General Liability Insurance 2,149.16           1,897.00             (252.16)               113.29%

5015540 Surety Bonds 126.81              112.00                (14.81)                 113.22%

Total Insurance-Operations 2,275.97           2,009.00             (266.97)               113.29%

Total Continuous Charges 105,077.77       179,843.00         74,765.23           58.43%

5022000 Equipment

5022100 Computer Hrdware & Sftware

5022170 Other Computer Equipment 2,376.00           -                     (2,376.00)            0.00%

5022180 Computer Software Purchases 1,136.10           -                     (1,136.10)            0.00%

Total Computer Hrdware & Sftware 3,512.10           -                     (3,512.10)            0.00%

5022200 Educational & Cultural Equip

5022240 Reference Equipment 500.00              1,123.00             623.00                44.52%

Total Educational & Cultural Equip 500.00              1,123.00             623.00                44.52%

5022300 Electrnc & Photographic Equip

5022380 Electronic & Photo Equip Impr -                    1,666.00             1,666.00             0.00%

Total Electrnc & Photographic Equip -                    1,666.00             1,666.00             0.00%

5022600 Office Equipment

5022610 Office Appurtenances -                    202.00                202.00                0.00%

5022620 Office Furniture 3,382.02           26,097.00           22,714.98           12.96%

5022630 Office Incidentals -                    75.00                  75.00                  0.00%

Total Office Equipment 3,382.02           26,374.00           22,991.98           12.82%

5022700 Specific Use Equipment

5022710 Household Equipment 269.95              133.00                (136.95)               202.97%

Total Specific Use Equipment 269.95              133.00                (136.95)               202.97%

Total Equipment 7,664.07           29,296.00           21,631.93           26.16%

Total Expenditures 3,023,487.13    5,682,888.00      2,659,400.87      53.20%

Allocated Expenditures

20400 Nursing / Nurse Aid 57,939.58         125,243.96         67,304.38           46.26%

30100 Data Center 1,043,864.23    1,751,568.88      707,704.65         59.60%

30200 Human Resources 79,999.57         186,175.44         106,175.87         42.97%

30300 Finance 403,718.67       833,208.04         429,489.38         48.45%

30400 Director's Office 184,646.64       320,509.34         135,862.69         57.61%

30500 Enforcement 1,291,724.31    2,475,688.70      1,183,964.39      52.18%

30600 Administrative Proceedings 347,353.14       671,720.15         324,367.01         51.71%

30700 Impaired Practitioners 49,347.52         103,065.97         53,718.45           47.88%

30800 Attorney General 129,530.50       144,643.41         15,112.91           89.55%

30900 Board of Health Professions 134,350.38       266,543.69         132,193.30         50.40%

31100 Maintenance and Repairs -                    22,782.34           22,782.34           0.00%

31300 Emp. Recognition Program 604.87              4,130.59             3,525.71             14.64%

31400 Conference Center 1,600.68           1,993.25             392.57                80.31%

31500 Pgm Devlpmnt & Implmentn 117,403.68       193,512.57         76,108.89           60.67%
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Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Allocated Expenditures 3,842,083.78    7,100,786.34      3,258,702.56      54.11%

Net Revenue in Excess (Shortfall) of Expenditures (1,292,574.41)$ (3,637,277.34)$   (2,344,702.93)$   35.54%



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

4002400 Fee Revenue

4002401 Application Fee 179,230.00       159,105.00       136,420.00       179,640.00       176,270.00       158,973.00       170,115.00       

4002406 License & Renewal Fee 697,566.00       604,213.00       566,016.00       631,888.00       540,898.50       457,023.00       659,425.00       

4002407 Dup. License Certificate Fee 2,415.00           2,400.00           1,800.00           2,565.00           1,965.00           1,980.00           2,690.00           

4002408 Board Endorsement - In 5,950.00           5,780.00           6,120.00           4,590.00           4,080.00           2,380.00           4,760.00           

4002409 Board Endorsement - Out 1,665.00           2,575.00           2,595.00           2,125.00           2,940.00           1,155.00           2,134.00           

4002421 Monetary Penalty & Late Fees 26,616.00         24,878.00         24,615.00         27,760.00         20,635.00         19,977.00         24,890.00         

4002432 Misc. Fee (Bad Check Fee) 105.00              140.00              35.00                -                   105.00              70.00                105.00              

Total Fee Revenue 913,547.00       799,091.00       737,601.00       848,568.00       746,893.50       641,558.00       864,119.00       

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments 120.00              170.00              200.00              -                   1,149.00           50.00                130.00              

Total Sales of Prop. & Commodities 120.00              170.00              200.00              -                   1,149.00           50.00                130.00              

4009000 Other Revenue

4009060 Miscellaneous Revenue 6,600.00           -                   2,200.00           4,400.00           2,200.00           -                   4,400.00           

Total Other Revenue 6,600.00           -                   2,200.00           4,400.00           2,200.00           -                   4,400.00           

Total Revenue 920,267.00       799,261.00       740,001.00       852,968.00       750,242.50       641,608.00       868,649.00       

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib. 27,936.70         17,778.32         16,662.72         17,782.16         18,302.12         18,517.86         18,730.36         

5011120 Fed Old-Age Ins- Sal St Emp 17,300.03         11,781.35         12,672.66         13,056.73         12,566.11         12,484.86         12,336.66         

5011130 Fed Old-Age Ins- Wage Earners 1,819.00           -                   -                   -                   -                   -                   -                   

5011140 Group Insurance 3,015.36           1,928.88           1,828.06           1,935.32           1,983.28           1,989.66           1,989.66           

5011150 Medical/Hospitalization Ins. 46,551.00         31,346.00         30,659.00         31,888.00         31,888.00         31,888.00         31,888.00         

5011160 Retiree Medical/Hospitalizatn 2,700.77           1,722.74           1,632.68           1,728.48           1,771.32           1,777.02           1,777.02           

5011170 Long term Disability Ins 1,370.76           856.10              808.38              859.16              881.86              884.88              884.88              

5011190 Employer Retirement Contrib 1,168.74           779.16              779.16              779.16              779.16              779.16              779.16              

Total Employee Benefits 101,862.36       66,192.55         65,042.66         68,029.01         68,171.85         68,321.44         68,385.74         
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

5011200 Salaries

5011220 Salaries, Appointed Officials 13,749.99         9,166.66           9,166.66           9,166.66           9,166.66           9,166.66           9,166.66           

5011230 Salaries, Classified 202,698.61       137,804.56       124,457.68       152,368.67       142,928.96       139,239.24       138,977.21       

5011250 Salaries, Overtime 4,011.45           899.86              388.02              1,518.08           516.09              1,851.18           1,571.98           

Total Salaries 220,460.05       147,871.08       134,012.36       163,053.41       152,611.71       150,257.08       149,715.85       

5011380 Deferred Compnstn Match Pmts 930.00              640.00              620.00              640.00              680.00              680.00              680.00              

Total Special Payments 930.00              640.00              620.00              640.00              680.00              680.00              680.00              

5011400 Wages

5011410 Wages, General 23,777.78         11,482.20         14,087.53         13,047.91         17,994.99         16,074.35         14,644.22         

Total Wages 23,777.78         11,482.20         14,087.53         13,047.91         17,994.99         16,074.35         14,644.22         

5011500 Disability Benefits

5011530 Short-trm Disability Benefits 15,859.55         1,234.10           9,050.08           1,398.65           -                   3,688.49           3,531.80           

Total Disability Benefits 15,859.55         1,234.10           9,050.08           1,398.65           -                   3,688.49           3,531.80           

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc -                   -                   14,918.40         -                   -                   -                   -                   

5011640 Salaries, Cmp Leave Balances -                   -                   177.60              -                   -                   -                   -                   

5011660 Defined Contribution Match - Hy 1,240.29           826.86              826.86              926.96              926.96              876.96              876.96              

Total Terminatn Personal Svce Costs 1,240.29           826.86              15,922.86         926.96              926.96              876.96              876.96              

Total Personal Services 364,130.03       228,246.79       238,735.49       247,095.94       240,385.51       239,898.32       237,834.57       

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services 339.05              222.88              (222.88)             -                   -                   -                   -                   

5012130 Messenger Services -                   -                   634.78              226.75              313.49              108.73              150.71              

5012140 Postal Services 10,787.49         11,835.61         15,576.38         9,400.32           6,603.70           12,493.88         6,703.25           

5012150 Printing Services -                   -                   1,614.16           117.50              48.00                -                   -                   

5012160 Telecommunications Svcs (VITA) 1,099.10           2,279.96           1,122.61           1,104.04           1,103.85           1,181.48           1,260.64           

5012170 Telecomm. Svcs (Non-State) 67.50                45.00                45.00                45.00                45.00                45.00                45.00                

5012190 Inbound Freight Services 4.75                  -                   61.09                11.07                25.89                -                   94.81                
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Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

Total Communication Services 12,297.89         14,383.45         18,831.14         10,904.68         8,139.93           13,829.09         8,254.41           

5012200 Employee Development Services

5012210 Organization Memberships 6,000.00           -                   -                   -                   105.00              -                   275.00              

5012240 Employee Trainng/Workshop/Conf -                   -                   140.00              5,273.00           (3,300.00)          -                   -                   

Total Employee Development Services 6,000.00           -                   140.00              5,273.00           (3,195.00)          -                   275.00              

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services 21,694.97         200.00              12,550.29         24,063.48         365.00              11,703.46         10,498.72         

5012440 Management Services -                   686.82              -                   346.80              -                   328.62              -                   

5012460 Public Infrmtnl & Relatn Svcs -                   -                   -                   -                   -                   54.95                -                   

5012470 Legal Services -                   1,755.00           -                   1,560.00           -                   1,140.00           555.12              

5012480 Media Services -                   -                   -                   -                   -                   1,695.20           -                   

Total Mgmnt and Informational Svcs 21,694.97         2,641.82           12,550.29         25,970.28         365.00              14,922.23         11,053.84         

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc -                   -                   -                   -                   10,841.32         (1,814.39)          (286.80)             

5012560 Mechanical Repair & Maint Srvc -                   -                   -                   -                   -                   212.50              170.00              

Total Repair and Maintenance Svcs -                   -                   -                   -                   10,841.32         (1,601.89)          (116.80)             

5012600 Support Services

5012630 Clerical Services 22,316.86         22,637.73         20,133.71         11,330.27         28,110.89         15,138.50         19,896.91         

5012640 Food & Dietary Services 153.86              1,702.39           711.39              1,774.89           1,420.85           1,129.57           179.84              

5012660 Manual Labor Services 3,476.65           2,413.28           10,041.75         1,829.64           5,901.32           2,128.78           2,448.65           

5012670 Production Services 22,745.44         11,497.61         16,391.79         9,398.52           12,750.34         11,648.44         12,220.95         

5012680 Skilled Services 93,646.45         76,975.36         76,704.32         78,330.56         77,687.41         77,462.24         73,180.80         

Total Support Services 142,339.26       115,226.37       123,982.96       102,663.88       125,870.81       107,507.53       107,927.15       

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs -                   -                   -                   565.10              -                   -                   -                   

5012790 Computer Software Dvp Svs 10,408.91         8,718.57           10,053.05         19,557.48         -                   10,171.67         15,390.95         

Total Technical Services 10,408.91         8,718.57           10,053.05         20,122.58         -                   10,171.67         15,390.95         

5012800 Transportation Services
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Number Account Description July August September October November December January

5012820 Travel, Personal Vehicle -                   393.89              -                   14.72                230.69              501.96              527.54              

5012850 Travel, Subsistence & Lodging -                   169.17              -                   193.92              444.03              325.22              559.12              

5012880 Trvl, Meal Reimb- Not Rprtble -                   91.50                -                   108.25              317.00              550.75              465.25              

Total Transportation Services -                   654.56              -                   316.89              991.72              1,377.93           1,551.91           

Total Contractual Svs 192,741.03       141,624.77       165,557.44       165,251.31       143,013.78       146,206.56       144,336.46       

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 2,554.05           2,169.79           3,140.75           1,471.49           1,996.40           1,728.36           1,771.13           

Total Administrative Supplies 2,554.05           2,169.79           3,140.75           1,471.49           1,996.40           1,728.36           1,771.13           

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl -                   -                   -                   -                   -                   -                   37.31                

Total Repair and Maint. Supplies -                   -                   -                   -                   -                   -                   37.31                

5013600 Residential Supplies

5013620 Food and Dietary Supplies -                   93.09                165.03              -                   319.80              -                   -                   

5013630 Food Service Supplies -                   106.44              -                   -                   -                   -                   -                   

Total Residential Supplies -                   199.53              165.03              -                   319.80              -                   -                   

5013700 Specific Use Supplies

5013730 Computer Operating Supplies -                   -                   88.65                -                   45.00                -                   -                   

Total Specific Use Supplies -                   -                   88.65                -                   45.00                -                   -                   

Total Supplies And Materials 2,554.05           2,369.32           3,394.43           1,471.49           2,361.20           1,728.36           1,808.44           

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance 598.77              -                   -                   -                   -                   -                   -                   

Total Insurance-Fixed Assets 598.77              -                   -                   -                   -                   -                   -                   

5015300 Operating Lease Payments
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5015340 Equipment Rentals 689.58              660.71              776.38              805.25              455.37              776.38              776.38              

5015350 Building Rentals -                   138.60              -                   -                   138.60              -                   -                   

5015390 Building Rentals - Non State 13,544.69         13,606.39         13,155.34         13,155.34         14,319.80         14,675.05         14,529.17         

Total Operating Lease Payments 14,234.27         14,405.70         13,931.72         13,960.59         14,913.77         15,451.43         15,305.55         

5015500 Insurance-Operations

5015510 General Liability Insurance 2,149.16           -                   -                   -                   -                   -                   -                   

5015540 Surety Bonds 126.81              -                   -                   -                   -                   -                   -                   

Total Insurance-Operations 2,275.97           -                   -                   -                   -                   -                   -                   

Total Continuous Charges 17,109.01         14,405.70         13,931.72         13,960.59         14,913.77         15,451.43         15,305.55         

5022000 Equipment

5022170 Other Computer Equipment 1,646.00           -                   -                   -                   -                   730.00              -                   

5022180 Computer Software Purchases -                   -                   -                   -                   -                   -                   1,136.10           

Total Computer Hrdware & Sftware 1,646.00           -                   -                   -                   -                   730.00              1,136.10           

5022200 Educational & Cultural Equip

5022240 Reference Equipment -                   -                   -                   -                   -                   -                   500.00              

Total Educational & Cultural Equip -                   -                   -                   -                   -                   -                   500.00              

5022600 Office Equipment

5022620 Office Furniture 773.02              570.00              1,729.00           -                   -                   -                   310.00              

Total Office Equipment 773.02              570.00              1,729.00           -                   -                   -                   310.00              

5022710 Household Equipment -                   269.95              -                   -                   -                   -                   -                   

Total Specific Use Equipment -                   269.95              -                   -                   -                   -                   -                   

Total Equipment 2,419.02           839.95              1,729.00           -                   -                   730.00              1,946.10           

5023000 Plant and Improvements

5023200 Construction of Plant and Improvements

5023280 Construction, Buildings Improvements -                   -                   -                   -                   -                   -                   -                   

Total Construction of Plant and Improvements -                   -                   -                   -                   -                   -                   -                   
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Total Plant and Improvements -                   -                   -                   -                   -                   -                   -                   

Total Expenditures 578,953.14       387,486.53       423,348.08       427,779.33       400,674.26       404,014.67       401,231.12       

Allocated Expenditures

20100 Behavioral Science Exec -                   -                   -                   -                   -                   -                   -                   

20200 Opt\Vet-Med\ASLP Executive Dir -                   -                   -                   -                   -                   -                   -                   

20400 Nursing / Nurse Aid 8,804.98           10,437.97         9,716.94           8,866.37           7,097.94           4,368.48           8,646.91           

20600 Funeral\LTCA\PT -                   -                   -                   -                   -                   -                   -                   

30100 Data Center 213,549.74       136,307.02       136,681.90       207,670.23       58,424.75         145,261.12       145,969.47       

30200 Human Resources 11,627.59         1,351.67           1,405.21           54,327.57         8,718.03           1,240.13           1,329.35           

30300 Finance 70,798.13         56,062.38         51,594.15         51,216.68         57,230.37         51,850.74         64,966.21         

30400 Director's Office 37,830.33         24,836.52         24,308.72         24,539.02         24,858.27         23,963.85         24,309.93         

30500 Enforcement 245,161.39       165,881.48       161,325.24       168,629.47       184,733.81       176,584.00       189,408.92       

30600 Administrative Proceedings 56,881.35         48,782.22         60,036.41         47,837.96         34,747.53         47,850.78         51,216.89         

30700 Impaired Practitioners 8,672.85           5,815.36           5,618.20           8,224.04           5,729.18           5,649.73           9,638.15           

30800 Attorney General -                   -                   43,176.83         43,176.83         -                   -                   43,176.83         

30900 Board of Health Professions 23,840.04         21,623.66         17,971.23         20,687.69         19,420.41         12,274.13         18,533.21         

31000 SRTA -                   -                   -                   -                   -                   -                   -                   

31100 Maintenance and Repairs -                   -                   -                   -                   -                   -                   -                   

31300 Emp. Recognition Program 31.13                -                   -                   144.66              41.31                387.78              -                   

31400 Conference Center 68.64                230.69              113.26              69.33                178.49              48.79                891.48              

31500 Pgm Devlpmnt & Implmentn 27,444.32         16,190.17         18,278.25         14,143.48         18,309.57         12,472.85         10,565.04         

98700 Cash Transfers -                   -                   -                   -                   -                   -                   -                   

Total Allocated Expenditures 704,710.50       487,519.14       530,226.34       649,533.34       419,489.66       481,952.38       568,652.42       

Net Revenue in Excess (Shortfall) of Expenditures (363,396.64)$    (75,744.67)$      (213,573.42)$    (224,344.67)$    (69,921.42)$      (244,359.05)$    (101,234.54)$    



Virginia Department of Health Professions
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Account
Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002407 Dup. License Certificate Fee

4002408 Board Endorsement - In

4002409 Board Endorsement - Out

4002421 Monetary Penalty & Late Fees

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

4009000 Other Revenue

4009060 Miscellaneous Revenue

Total Other Revenue

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

5011190 Employer Retirement Contrib

Total Employee Benefits

Total

1,159,753.00     

4,157,029.50     

15,815.00         

33,660.00         

15,189.00         

169,371.00        

560.00              

5,551,377.50     

1,819.00           

1,819.00           

19,800.00         

19,800.00         

5,572,996.50     

135,710.24        

92,198.40         

1,819.00           

14,670.22         

236,108.00        

13,110.03         

6,546.02           

5,843.70           

506,005.61        
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Account
Number Account Description

5011200 Salaries

5011220 Salaries, Appointed Officials

5011230 Salaries, Classified

5011250 Salaries, Overtime

Total Salaries

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

5011410 Wages, General

Total Wages

5011500 Disability Benefits

5011530 Short-trm Disability Benefits

Total Disability Benefits

5011600 Terminatn Personal Svce Costs

5011620 Salaries, Annual Leave Balanc

5011640 Salaries, Cmp Leave Balances

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services

5012130 Messenger Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012170 Telecomm. Svcs (Non-State)

5012190 Inbound Freight Services

Total

68,749.95         

1,038,474.93     

10,756.66         

1,117,981.54     

4,870.00           

4,870.00           

-                    

111,108.98        

111,108.98        

34,762.67         

34,762.67         

14,918.40         

177.60              

6,501.85           

21,597.85         

1,796,326.65     

-                    

-                    

339.05              

1,434.46           

73,400.63         

1,779.66           

9,151.68           

337.50              

197.61              



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

Total Communication Services

5012200 Employee Development Services

5012210 Organization Memberships

5012240 Employee Trainng/Workshop/Conf

Total Employee Development Services

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012440 Management Services

5012460 Public Infrmtnl & Relatn Svcs

5012470 Legal Services

5012480 Media Services

Total Mgmnt and Informational Svcs

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc

5012560 Mechanical Repair & Maint Srvc

Total Repair and Maintenance Svcs

5012600 Support Services

5012630 Clerical Services

5012640 Food & Dietary Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs

5012790 Computer Software Dvp Svs

Total Technical Services

5012800 Transportation Services

Total
86,640.59         

6,380.00           

2,113.00           

8,493.00           

81,075.92         

1,362.24           

54.95                

5,010.12           

1,695.20           

89,198.43         

8,740.13           

382.50              

9,122.63           

139,564.87        

7,072.79           

28,240.07         

96,653.09         

553,987.14        

825,517.96        

565.10              

74,300.63         

74,865.73         



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5012820 Travel, Personal Vehicle

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies

Total Administrative Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

Total Repair and Maint. Supplies

5013600 Residential Supplies

5013620 Food and Dietary Supplies

5013630 Food Service Supplies

Total Residential Supplies

5013700 Specific Use Supplies

5013730 Computer Operating Supplies

Total Specific Use Supplies

Total Supplies And Materials

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance

Total Insurance-Fixed Assets

5015300 Operating Lease Payments

Total
1,668.80           

1,691.46           

1,532.75           

4,893.01           

1,098,731.35     

-                    

14,831.97         

14,831.97         

37.31                

37.31                

577.92              

106.44              

684.36              

133.65              

133.65              

15,687.29         

-                    

598.77              

598.77              



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5015340 Equipment Rentals

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

5015500 Insurance-Operations

5015510 General Liability Insurance

5015540 Surety Bonds

Total Insurance-Operations

Total Continuous Charges

5022000 Equipment

5022170 Other Computer Equipment

5022180 Computer Software Purchases

Total Computer Hrdware & Sftware

5022200 Educational & Cultural Equip

5022240 Reference Equipment

Total Educational & Cultural Equip

5022600 Office Equipment

5022620 Office Furniture

Total Office Equipment

5022710 Household Equipment

Total Specific Use Equipment

Total Equipment

5023000 Plant and Improvements

5023200 Construction of Plant and Improvements

5023280 Construction, Buildings Improvements

Total Construction of Plant and Improvements

Total
4,940.05           

277.20              

96,985.78         

102,203.03        

2,149.16           

126.81              

2,275.97           

105,077.77        

2,376.00           

1,136.10           

3,512.10           

500.00              

500.00              

3,382.02           

3,382.02           

269.95              

269.95              

7,664.07           

-                    

-                    



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 10100 - Nursing

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

Total Plant and Improvements

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

30400 Director's Office

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

Total
-                    

3,023,487.13     

-                    

-                    

57,939.58         

-                    

1,043,864.23     

79,999.57         

403,718.67        

184,646.64        

1,291,724.31     

347,353.14        

49,347.52         

129,530.50        

134,350.38        

-                    

-                    

604.87              

1,600.68           

117,403.68        

-                    

3,842,083.78     

(1,292,574.41)$ 
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

4002400 Fee Revenue

4002401 Application Fee 975.00             300.00                (675.00)               325.00%

4002406 License & Renewal Fee 635,825.00       1,174,080.00      538,255.00         54.16%

4002421 Monetary Penalty & Late Fees -                   330.00                330.00                0.00%

4002432 Misc. Fee (Bad Check Fee) 245.00             700.00                455.00                35.00%

Total Fee Revenue 637,045.00       1,175,410.00      538,365.00         54.20%

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State 263,769.27       541,000.00         277,230.73         48.76%

4003020 Misc. Sales-Dishonored Payments 80.00               -                     (80.00)                 0.00%

Total Sales of Prop. & Commodities 263,849.27       541,000.00         277,150.73         48.77%

4009000 Other Revenue

Total Revenue 900,894.27       1,716,410.00      815,515.73         52.49%

5011110 Employer Retirement Contrib. 7,633.73          10,057.00           2,423.27             75.90%

5011120 Fed Old-Age Ins- Sal St Emp 8,490.25          5,690.00             (2,800.25)            149.21%

5011130 Fed Old-Age Ins- Wage Earners 787.16             5,223.00             4,435.84             15.07%

5011140 Group Insurance 772.04             974.00                201.96                79.26%

5011150 Medical/Hospitalization Ins. 17,063.00        22,992.00           5,929.00             74.21%

5011160 Retiree Medical/Hospitalizatn 689.82             870.00                180.18                79.29%

5011170 Long term Disability Ins 366.73             461.00                94.27                  79.55%

Total Employee Benefits 35,802.73        46,267.00           10,464.27           77.38%

5011200 Salaries

5011230 Salaries, Classified 57,695.99        74,383.00           16,687.01           77.57%

5011250 Salaries, Overtime 2,224.08          -                     (2,224.08)            0.00%

Total Salaries 59,920.07        74,383.00           14,462.93           80.56%

5011300 Special Payments

5011380 Deferred Compnstn Match Pmts 300.00             960.00                660.00                31.25%

Total Special Payments 300.00             960.00                660.00                31.25%

5011400 Wages

5011410 Wages, General 65,419.97        118,269.00         52,849.03           55.31%

Total Wages 65,419.97        118,269.00         52,849.03           55.31%

5011600 Terminatn Personal Svce Costs

5011660 Defined Contribution Match - Hy 333.43             -                     (333.43)               0.00%

Total Terminatn Personal Svce Costs 333.43             -                     (333.43)               0.00%

5011930 Turnover/Vacancy Benefits -                     -                     0.00%

Total Personal Services 161,776.20       239,879.00         78,102.80           67.44%

5012000 Contractual Svs

5012100 Communication Services

5012140 Postal Services 28,355.88        32,117.00           3,761.12             88.29%

5012150 Printing Services 221.69             276.00                54.31                  80.32%

5012160 Telecommunications Svcs (VITA) 214.32             2,500.00             2,285.68             8.57%

5012190 Inbound Freight Services 4.75                 -                     (4.75)                   0.00%

Total Communication Services 28,796.64        34,893.00           6,096.36             82.53%
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5012300 Health Services

5012360 X-ray and Laboratory Services -                   125.00                125.00                0.00%

Total Health Services -                   125.00                125.00                0.00%

5012400 Mgmnt and Informational Svcs -                   

5012420 Fiscal Services 13,211.59        24,920.00           11,708.41           53.02%

5012440 Management Services 213.87             530.00                316.13                40.35%

5012460 Public Infrmtnl & Relatn Svcs -                   10.00                  10.00                  0.00%

Total Mgmnt and Informational Svcs 13,425.46        25,460.00           12,034.54           52.73%

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc 1,546.95          -                     (1,546.95)            0.00%

5012560 Mechanical Repair & Maint Srvc -                   72.00                  72.00                  0.00%

Total Repair and Maintenance Svcs 1,546.95          72.00                  (1,474.95)            2148.54%

5012600 Support Services

5012660 Manual Labor Services 914.26             2,454.00             1,539.74             37.26%

5012670 Production Services 5,780.73          10,300.00           4,519.27             56.12%

5012680 Skilled Services 13,139.63        48,303.00           35,163.37           27.20%

Total Support Services 19,834.62        61,057.00           41,222.38           32.49%

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs 2,435.63          -                     (2,435.63)            0.00%

Total Technical Services 2,435.63          -                     (2,435.63)            0.00%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 3,224.89          6,893.00             3,668.11             46.78%

5012830 Travel, Public Carriers 141.93             -                     (141.93)               0.00%

5012840 Travel, State Vehicles 442.10             310.00                (132.10)               142.61%

5012850 Travel, Subsistence & Lodging 248.08             912.00                663.92                27.20%

5012880 Trvl, Meal Reimb- Not Rprtble 90.25               528.00                437.75                17.09%

Total Transportation Services 4,147.25          8,643.00             4,495.75             47.98%

Total Contractual Svs 70,186.55        130,250.00         60,063.45           53.89%

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 1,343.35          1,092.00             (251.35)               123.02%

5013130 Stationery and Forms -                   1,203.00             1,203.00             0.00%

Total Administrative Supplies 1,343.35          2,295.00             951.65                58.53%

5013200 Energy Supplies

5013230 Gasoline 48.74               -                     (48.74)                 0.00%

Total Energy Supplies 48.74               -                     (48.74)                 0.00%

5013300 Manufctrng and Merch Supplies

5013350 Packaging & Shipping Supplies -                   20.00                  20.00                  0.00%

Total Manufctrng and Merch Supplies -                   20.00                  20.00                  0.00%

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl 6.60                 -                     (6.60)                   0.00%

Total Repair and Maint. Supplies 6.60                 -                     (6.60)                   0.00%

5013600 Residential Supplies
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5013620 Food and Dietary Supplies -                   80.00                  80.00                  0.00%

5013630 Food Service Supplies -                   226.00                226.00                0.00%

Total Residential Supplies -                   306.00                306.00                0.00%

Total Supplies And Materials 1,398.69          2,621.00             1,222.31             53.36%

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance 105.98             106.00                0.02                    99.98%

Total Insurance-Fixed Assets 105.98             106.00                0.02                    99.98%

5015300 Operating Lease Payments

5015340 Equipment Rentals 7.94                 -                     (7.94)                   0.00%

5015350 Building Rentals 31.20               -                     (31.20)                 0.00%

5015360 Land Rentals -                   50.00                  50.00                  0.00%

5015390 Building Rentals - Non State 17,685.74        29,916.00           12,230.26           59.12%

Total Operating Lease Payments 17,724.88        29,966.00           12,241.12           59.15%

5015500 Insurance-Operations

5015510 General Liability Insurance 380.39             399.00                18.61                  95.34%

5015540 Surety Bonds 22.45               24.00                  1.55                    93.54%

Total Insurance-Operations 402.84             423.00                20.16                  95.23%

Total Continuous Charges 18,233.70        30,495.00           12,261.30           59.79%

5022000 Equipment

5022200 Educational & Cultural Equip

5022240 Reference Equipment -                   162.00                162.00                0.00%

Total Educational & Cultural Equip -                   162.00                162.00                0.00%

5022600 Office Equipment

5022680 Office Equipment Improvements -                   4.00                    4.00                    0.00%

Total Office Equipment -                   4.00                    4.00                    0.00%

Total Equipment -                   166.00                166.00                0.00%

Total Expenditures 251,595.14       403,411.00         151,815.86         62.37%

Allocated Expenditures

20400 Nursing / Nurse Aid 21,905.72        40,816.04           18,910.32           53.67%

30100 Data Center 130,700.88       235,350.61         104,649.73         55.53%

30200 Human Resources 8,676.56          14,710.94           6,034.38             58.98%

30300 Finance 94,194.43        185,299.57         91,105.14           50.83%

30400 Director's Office 43,007.05        71,279.01           28,271.96           60.34%

30500 Enforcement 327,248.44       655,749.93         328,501.49         49.90%

30600 Administrative Proceedings 72,423.64        194,419.56         121,995.92         37.25%

30700 Impaired Practitioners 1,156.19          2,139.57             983.37                54.04%

30800 Attorney General 1,042.49          1,696.58             654.09                61.45%

30900 Board of Health Professions 31,233.87        59,277.43           28,043.56           52.69%

31100 Maintenance and Repairs -                   4,059.95             4,059.95             0.00%

31300 Emp. Recognition Program 79.36               326.38                247.03                24.31%
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

31400 Conference Center 271.71             355.21                83.50                  76.49%

31500 Pgm Devlpmnt & Implmentn 27,270.69        43,035.83           15,765.14           63.37%

Total Allocated Expenditures 759,211.02       1,508,516.60      749,305.58         50.33%

Net Revenue in Excess (Shortfall) of Expenditures (109,911.89)$   (195,517.60)$      (85,605.71)$        56.22%



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

4002400 Fee Revenue

4002401 Application Fee 175.00              175.00              100.00              150.00              125.00              75.00                175.00              

4002406 License & Renewal Fee 121,770.00       96,570.00         90,460.00         90,680.00         77,840.00         65,390.00         93,115.00         

4002432 Misc. Fee (Bad Check Fee) 35.00                100.00              5.00                  35.00                35.00                -                   35.00                

Total Fee Revenue 121,980.00       96,845.00         90,565.00         90,865.00         78,000.00         65,465.00         93,325.00         

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State 58,079.35         -                   34,636.33         -                   -                   171,053.59       -                   

4003020 Misc. Sales-Dishonored Payments -                   -                   -                   -                   50.00                -                   30.00                

Total Sales of Prop. & Commodities 58,079.35         -                   34,636.33         -                   50.00                171,053.59       30.00                

Total Revenue 180,059.35       96,845.00         125,201.33       90,865.00         78,050.00         236,518.59       93,355.00         

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib. 1,214.34           810.18              810.18              1,199.75           1,199.76           1,199.76           1,199.76           

5011120 Fed Old-Age Ins- Sal St Emp 672.53              718.37              780.77              1,410.45           1,735.13           1,655.62           1,517.38           

5011130 Fed Old-Age Ins- Wage Earners 787.16              -                   -                   -                   -                   -                   -                   

5011140 Group Insurance 121.80              81.20                81.20                121.96              121.96              121.96              121.96              

5011150 Medical/Hospitalization Ins. 2,819.00           1,916.00           1,916.00           2,603.00           2,603.00           2,603.00           2,603.00           

5011160 Retiree Medical/Hospitalizatn 109.09              72.52                72.52                108.93              108.92              108.92              108.92              

5011170 Long term Disability Ins 58.90                38.44                38.44                57.73                57.74                57.74                57.74                

Total Employee Benefits 5,782.82           3,636.71           3,699.11           5,501.82           5,826.51           5,747.00           5,608.76           

5011200 Salaries

5011230 Salaries, Classified 9,158.52           6,082.46           5,780.54           8,743.93           9,310.18           9,310.18           9,310.18           

5011250 Salaries, Overtime 324.76              -                   797.12              118.09              295.23              688.88              -                   

Total Salaries 9,483.28           6,082.46           6,577.66           8,862.02           9,605.41           9,999.06           9,310.18           

5011380 Deferred Compnstn Match Pmts 60.00                40.00                40.00                40.00                40.00                40.00                40.00                

Total Special Payments 60.00                40.00                40.00                40.00                40.00                40.00                40.00                

5011400 Wages



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

5011410 Wages, General 10,289.34         3,773.79           4,094.53           10,185.84         13,687.08         12,254.03         11,135.36         

Total Wages 10,289.34         3,773.79           4,094.53           10,185.84         13,687.08         12,254.03         11,135.36         

5011600 Terminatn Personal Svce Costs

5011660 Defined Contribution Match - Hy 41.79                27.86                27.86                58.98                58.98                58.98                58.98                

Total Terminatn Personal Svce Costs 41.79                27.86                27.86                58.98                58.98                58.98                58.98                

Total Personal Services 25,657.23         13,560.82         14,439.16         24,648.66         29,217.98         28,099.07         26,153.28         

5012000 Contractual Svs

5012100 Communication Services

5012140 Postal Services 5,379.85           4,766.18           3,730.34           4,067.61           3,787.07           4,416.67           2,208.16           

5012150 Printing Services -                   -                   221.69              -                   -                   -                   -                   

5012160 Telecommunications Svcs (VITA) 26.28                52.56                26.28                27.30                27.30                27.30                27.30                

5012190 Inbound Freight Services -                   -                   4.75                  -                   -                   -                   -                   

Total Communication Services 5,406.13           4,818.74           3,983.06           4,094.91           3,814.37           4,443.97           2,235.46           

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services 4,852.88           50.00                1,865.16           3,382.80           30.00                1,674.34           1,356.41           

5012440 Management Services -                   94.33                -                   61.38                -                   58.16                -                   

Total Mgmnt and Informational Svcs 4,852.88           144.33              1,865.16           3,444.18           30.00                1,732.50           1,356.41           

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc -                   -                   -                   -                   1,918.85           (321.14)             (50.76)              

Total Repair and Maintenance Svcs -                   -                   -                   -                   1,918.85           (321.14)             (50.76)              

5012600 Support Services

5012660 Manual Labor Services 37.19                291.70              176.93              85.35                228.19              23.69                71.21                

5012670 Production Services 474.32              1,352.69           826.28              648.49              1,665.55           254.78              558.62              

5012680 Skilled Services 2,298.03           1,897.28           1,897.28           1,897.28           1,897.28           1,897.28           1,355.20           

Total Support Services 2,809.54           3,541.67           2,900.49           2,631.12           3,791.02           2,175.75           1,985.03           

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs -                   -                   2,435.63           -                   -                   -                   -                   

Total Technical Services -                   -                   2,435.63           -                   -                   -                   -                   



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

5012800 Transportation Services

5012820 Travel, Personal Vehicle 287.73              392.96              78.48                397.31              667.95              600.75              799.71              

5012830 Travel, Public Carriers -                   -                   -                   -                   -                   -                   141.93              

5012840 Travel, State Vehicles 29.26                -                   -                   -                   158.20              -                   254.64              

5012850 Travel, Subsistence & Lodging 1.05                  -                   -                   215.20              26.00                3.00                  2.83                  

5012880 Trvl, Meal Reimb- Not Rprtble -                   -                   -                   90.25                -                   -                   -                   

Total Transportation Services 318.04              392.96              78.48                702.76              852.15              603.75              1,199.11           

Total Contractual Svs 13,386.59         8,897.70           11,262.82         10,872.97         10,406.39         8,634.83           6,725.25           

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 32.17                261.38              306.36              147.71              290.89              242.27              62.57                

Total Administrative Supplies 32.17                261.38              306.36              147.71              290.89              242.27              62.57                

5013200 Energy Supplies

5013230 Gasoline -                   -                   -                   -                   17.14                -                   31.60                

Total Energy Supplies -                   -                   -                   -                   17.14                -                   31.60                

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl -                   -                   -                   -                   -                   -                   6.60                  

Total Repair and Maint. Supplies -                   -                   -                   -                   -                   -                   6.60                  

Total Supplies And Materials 32.17                261.38              306.36              147.71              308.03              242.27              100.77              

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance 105.98              -                   -                   -                   -                   -                   -                   

Total Insurance-Fixed Assets 105.98              -                   -                   -                   -                   -                   -                   

5015300 Operating Lease Payments

5015340 Equipment Rentals 3.97                  -                   -                   3.97                  -                   -                   -                   



Virginia Department of Health Professions

Revenue and Expenditures Summary
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

5015350 Building Rentals -                   15.60                -                   -                   15.60                -                   -                   

5015390 Building Rentals - Non State 2,413.83           2,967.16           2,413.38           2,413.38           2,627.00           2,437.61           2,413.38           

Total Operating Lease Payments 2,417.80           2,982.76           2,413.38           2,417.35           2,642.60           2,437.61           2,413.38           

5015500 Insurance-Operations

5015510 General Liability Insurance 380.39              -                   -                   -                   -                   -                   -                   

5015540 Surety Bonds 22.45                -                   -                   -                   -                   -                   -                   

Total Insurance-Operations 402.84              -                   -                   -                   -                   -                   -                   

Total Continuous Charges 2,926.62           2,982.76           2,413.38           2,417.35           2,642.60           2,437.61           2,413.38           

Total Expenditures 42,002.61         25,702.66         28,421.72         38,086.69         42,575.00         39,413.78         35,392.68         

Allocated Expenditures

20100 Behavioral Science Exec -                   -                   -                   -                   -                   -                   -                   

20200 Opt\Vet-Med\ASLP Executive Dir -                   -                   -                   -                   -                   -                   -                   

20400 Nursing / Nurse Aid 2,151.94           4,696.10           5,299.19           1,108.17           2,208.39           5,823.95           617.97              

20600 Funeral\LTCA\PT -                   -                   -                   -                   -                   -                   -                   

30100 Data Center 31,119.62         17,022.44         16,035.95         23,981.51         7,583.03           18,180.21         16,778.13         

30200 Human Resources 983.24              98.37                113.56              5,902.21           1,240.26           176.32              162.59              

30300 Finance 16,062.40         12,481.18         11,596.51         11,874.34         14,019.17         12,674.08         15,486.74         

30400 Director's Office 8,582.80           5,529.36           5,463.72           5,689.26           6,089.29           5,857.58           5,795.04           

30500 Enforcement 66,154.84         47,781.16         45,935.26         38,653.26         41,211.34         42,066.91         45,445.66         

30600 Administrative Proceedings 14,811.12         9,735.14           8,762.33           12,832.92         11,058.42         3,777.69           11,446.02         

30700 Impaired Practitioners 213.77              143.84              136.08              204.87              142.72              104.62              210.29              

30800 Attorney General -                   -                   347.50              347.50              -                   -                   347.50              

30900 Board of Health Professions 5,408.74           4,814.08           4,039.29           4,796.34           4,757.23           3,000.21           4,417.97           

31000 SRTA -                   -                   -                   -                   -                   -                   -                   
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October November December January

31100 Maintenance and Repairs -                   -                   -                   -                   -                   -                   -                   

31300 Emp. Recognition Program 2.63                  -                   -                   15.72                5.88                  55.13                -                   

31400 Conference Center 12.23                41.11                20.18                12.35                29.65                8.10                  148.08              

31500 Pgm Devlpmnt & Implmentn 6,226.46           3,604.42           4,108.29           3,279.10           4,485.12           3,048.79           2,518.51           

98700 Cash Transfers -                   -                   -                   -                   -                   -                   -                   

Total Allocated Expenditures 151,729.79       105,947.21       101,857.86       108,697.55       92,830.50         94,773.62         103,374.49       

Net Revenue in Excess (Shortfall) of Expenditures (13,673.05)$      (34,804.87)$      (5,078.25)$        (55,919.24)$      (57,355.50)$      102,331.19$     (45,412.17)$      
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

Total Employee Benefits

5011200 Salaries

5011230 Salaries, Classified

5011250 Salaries, Overtime

Total Salaries

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

Total

975.00              

635,825.00       

245.00              

637,045.00       

263,769.27       

80.00                

263,849.27       

900,894.27       

7,633.73           

8,490.25           

787.16              

772.04              

17,063.00         

689.82              

366.73              

35,802.73         

57,695.99         

2,224.08           

59,920.07         

300.00              

300.00              

-                   
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5011410 Wages, General

Total Wages

5011600 Terminatn Personal Svce Costs

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012190 Inbound Freight Services

Total Communication Services

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012440 Management Services

Total Mgmnt and Informational Svcs

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc

Total Repair and Maintenance Svcs

5012600 Support Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs

Total Technical Services

Total
65,419.97         

65,419.97         

333.43              

333.43              

161,776.20       

-                   

-                   

28,355.88         

221.69              

214.32              

4.75                  

28,796.64         

13,211.59         

213.87              

13,425.46         

1,546.95           

1,546.95           

914.26              

5,780.73           

13,139.63         

19,834.62         

2,435.63           

2,435.63           
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For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012830 Travel, Public Carriers

5012840 Travel, State Vehicles

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies

Total Administrative Supplies

5013200 Energy Supplies

5013230 Gasoline

Total Energy Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

Total Repair and Maint. Supplies

Total Supplies And Materials

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance

Total Insurance-Fixed Assets

5015300 Operating Lease Payments

5015340 Equipment Rentals

Total

3,224.89           

141.93              

442.10              

248.08              

90.25                

4,147.25           

70,186.55         

-                   

1,343.35           

1,343.35           

48.74                

48.74                

6.60                  

6.60                  

1,398.69           

-                   

105.98              

105.98              

7.94                  
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Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

5015500 Insurance-Operations

5015510 General Liability Insurance

5015540 Surety Bonds

Total Insurance-Operations

Total Continuous Charges

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

30400 Director's Office

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

Total
31.20                

17,685.74         

17,724.88         

380.39              

22.45                

402.84              

18,233.70         

251,595.14       

-                   

-                   

21,905.72         

-                   

130,700.88       

8,676.56           

94,194.43         

43,007.05         

327,248.44       

72,423.64         

1,156.19           

1,042.49           

31,233.87         

-                   
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Revenue and Expenditures Summary

Department 11200 - Certified Nurse Aides 

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

Total
-                   

79.36                

271.71              

27,270.69         

-                   

759,211.02       

(109,911.89)$    
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

5011120 Fed Old-Age Ins- Sal St Emp 2,627.18          -                     (2,627.18)            0.00%

5011130 Fed Old-Age Ins- Wage Earners 524.30             3,095.00             2,570.70             16.94%

Total Employee Benefits 3,151.48          3,095.00             (56.48)                 101.82%

5011300 Special Payments

5011340 Specified Per Diem Payment 6,800.00          24,550.00           17,750.00           27.70%

Total Special Payments 6,800.00          24,550.00           17,750.00           27.70%

5011400 Wages

5011410 Wages, General 41,195.86        74,423.00           33,227.14           55.35%

Total Wages 41,195.86        74,423.00           33,227.14           55.35%

5011930 Turnover/Vacancy Benefits -                     -                     0.00%

Total Personal Services 51,147.34        102,068.00         50,920.66           50.11%

5012000 Contractual Svs

5012400 Mgmnt and Informational Svcs

5012470 Legal Services -                   4,110.00             4,110.00             0.00%

Total Mgmnt and Informational Svcs -                   4,110.00             4,110.00             0.00%

5012600 Support Services

5012640 Food & Dietary Services -                   10,598.00           10,598.00           0.00%

5012680 Skilled Services 5,400.00          10,000.00           4,600.00             54.00%

Total Support Services 5,400.00          20,598.00           15,198.00           26.22%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 9,573.99          16,757.00           7,183.01             57.13%

5012830 Travel, Public Carriers -                   39.00                  39.00                  0.00%

5012850 Travel, Subsistence & Lodging 9,414.22          13,828.00           4,413.78             68.08%

5012880 Trvl, Meal Reimb- Not Rprtble 4,309.75          6,546.00             2,236.25             65.84%

Total Transportation Services 23,297.96        37,170.00           13,872.04           62.68%

Total Contractual Svs 28,697.96        61,878.00           33,180.04           46.38%

5013000 Supplies And Materials

5013600 Residential Supplies

5013620 Food and Dietary Supplies -                   14.00                  14.00                  0.00%

Total Residential Supplies -                   14.00                  14.00                  0.00%

Total Supplies And Materials -                   14.00                  14.00                  0.00%

5022000 Equipment

5022600 Office Equipment

5022620 Office Furniture -                   2,100.00             2,100.00             0.00%

Total Office Equipment -                   2,100.00             2,100.00             0.00%

Total Equipment -                   2,100.00             2,100.00             0.00%

Total Expenditures 79,845.30        166,060.00         86,214.70           48.08%



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description July August September October

5011000 Personal Services

5011100 Employee Benefits

5011120 Fed Old-Age Ins- Sal St Emp -                   512.01              329.95              442.30              

5011130 Fed Old-Age Ins- Wage Earners 524.30              -                   -                   -                   

Total Employee Benefits 524.30              512.01              329.95              442.30              

5011300 Special Payments

5011340 Specified Per Diem Payment 800.00              1,700.00           1,300.00           800.00              

Total Special Payments 800.00              1,700.00           1,300.00           800.00              

5011400 Wages

5011410 Wages, General 6,853.61           6,693.14           4,312.83           5,781.90           

Total Wages 6,853.61           6,693.14           4,312.83           5,781.90           

Total Personal Services 8,177.91           8,905.15           5,942.78           7,024.20           

5012000 Contractual Svs

5012600 Support Services

5012680 Skilled Services -                   -                   5,400.00           -                   

Total Support Services -                   -                   5,400.00           -                   

5012800 Transportation Services

5012820 Travel, Personal Vehicle 1,230.08           2,200.73           1,692.78           1,581.50           

5012850 Travel, Subsistence & Lodging 953.93              2,891.44           1,159.07           914.34              

5012880 Trvl, Meal Reimb- Not Rprtble 595.00              1,136.75           821.50              454.50              

Total Transportation Services 2,779.01           6,228.92           3,673.35           2,950.34           

Total Contractual Svs 2,779.01           6,228.92           9,073.35           2,950.34           

Total Expenditures 10,956.92         15,134.07         15,016.13         9,974.54           



Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 20400 - Nursing / Nurse Aide

For the Period Beginning July 1, 2018 and Ending January 31, 2019

Account
Number Account Description

5011000 Personal Services

5011100 Employee Benefits

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

Total Employee Benefits

5011300 Special Payments

5011340 Specified Per Diem Payment

Total Special Payments

5011400 Wages

5011410 Wages, General

Total Wages

Total Personal Services

5012000 Contractual Svs

5012600 Support Services

5012680 Skilled Services

Total Support Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

Total Expenditures

November December January Total

581.34              209.14              552.44              2,627.18           

-                   -                   -                   524.30              

581.34              209.14              552.44              3,151.48           

300.00              1,850.00           50.00                6,800.00           

300.00              1,850.00           50.00                6,800.00           

-                   

7,599.06           2,733.93           7,221.39           41,195.86         

7,599.06           2,733.93           7,221.39           41,195.86         

8,480.40           4,793.07           7,823.83           51,147.34         

-                   

-                   -                   -                   5,400.00           

-                   -                   -                   5,400.00           

600.59              2,221.98           46.33                9,573.99           

100.84              1,999.88           1,394.72           9,414.22           

124.50              1,177.50           -                   4,309.75           

825.93              5,399.36           1,441.05           23,297.96         

825.93              5,399.36           1,441.05           28,697.96         

9,306.33           10,192.43         9,264.88           79,845.30         
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ESTABLISHMENT OF A QUORUM: 
 Ms. Gerardo called the meeting to order and established that a quorum 

was present. 
 
ANNOUNCMENT: Ms. Gerardo noted the announcement as presented in the Agenda: 

• NCSBN APRN Rountable Meeting is scheduled for April 9, 
2019 in Rosemont, IL – Ms. Hershkowitz, Ms. Douglas and 
Dr. Hills will attend 

• NCSBN APRN Compact Consensus Meeting is scheduled for 
April 10, 2019 in Rosemont, IL – Ms. Hershkowitz and Ms. 
Douglas will attend    

 
REVIEW OF MINUTES: The minutes of October 10, 2018 Business Meeting and Informal 

Conference were reviewed.  Ms. Hershkowitz moved to accept all of the 
minutes as presented.  The motion was seconded and passed unanimously. 

 
PUBLIC COMMENT: There was no public comment received. 

 
DIALOGUE WITH  
AGENCY DIRECTOR: Dr. Brown reported the following: 

• DHP will be unveiling the new and improved website soon starting 
with Board of Nursing website. 

• Legislation: 
  

SB1557 Pharmacy, Board of; cannabidiol oil and 
tetrahydrocannabinol (THC-A) oil, regulation of pharmaceutical – 
production of cannabidiol oil is regulated by the Board of Pharmacy and a 
person can possess the oil if it is prescribed by physicians for any 
conditions.  This year the bill will include authorization to licensed 
physician assistants and licensed nurse practitioners to issue a written 
certification for use of cannabidiol oil and THC-A oil.  The bill requires 
the Board to promulgate regulations establishing dosage limitations. 

  
HB 1839 Industrial Hemp; Federal Farm Bill - conforms Virginia law 
to the provisions of the federal 2018 Farm Bill by amending the 
definitions of cannabidiol oil, marijuana, and tetrahydrocannabinol (THC) 
to exclude industrial hemp in the possession of a registered person, hemp 
products, or an oil containing no more than 0.3% THC. The bill defines 
"industrial hemp" as any part of the plant Cannabis sativa that has a 
concentration of THC that is no greater than that allowed by federal law, 
and it defines "hemp product" as any finished product that is otherwise 
lawful and that contains industrial hemp.  Dr. Brown noted that lots of 
hemp used to produce CBD products that are sold over the counter but not 
all consumers are aware of that.  He added that DHP is involved in the 
development of regulations and this is an ongoing discussion. 
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 HB 1970 Telemedicine Services; payment and coverage of services – 
requires insurers, corporations, or health maintenance organizations to 
cover medically necessary remote patient monitoring services as part of 
their coverage of telemedicine services to the full extent that these services 
are available.  Dr. Brown added that a workgroup with broad stakeholders 
will convene to review and make recommendations. Ms. Hershkowitz 
asked who will be on the workgroup.  Dr. Brown assumed representatives 
from regulatory community, experts in telemedicine, representatives from 
Southwest Virginia, and representatives from Medical Society in Northern 
Virginia.   

  
POLICY FORUM: Dr. Carter stated that the Virginia Department of Health Professions’ 

Healthcare Workforce Data Center (HWDC) administered the survey 
during the license renewal process, which takes place during a two-year 
renewal cycle on the birth month of each respondent.  She added that 
approximately half of all nurse practitioners (NPs) have access to the 
survey in any given year.  Dr. Carter noted that the survey respondents 
represent 28% of the 10,772 NPs who are licensed in the state but 68% of 
renewing practitioners. 

  
Virginia’s Licensed Nurse Practitioner Workforce: 2018 
Dr. Shobo reported the following: 
 

• The number of licensed NPs in the state has grown by 39% 
• The number in state’s workforce has grown by 41% 
• The Full-time equivalency units (FTEs) provided has increased by 

37% 
• The response rate declined, in 2017 81% of renewing NPs 

responded to the survey, only 68% did in 2018 
• Diversity index for NPs under 40 years of age increased to 39% 

from 38% in 2017 
• Median age is currently stable at 46 years  
• Only a tenth of NPs reported working in rural areas in all the 

surveys 
• Percent with a doctorate increased from 4% in 2014 to 8% in 2018 
• Percent with a master’s degree declined to 76% from 79% in 2017 

survey 
• 46% carry debt compared to 40% in 2014 
• Median debt now $50K - $60K from $40K - $50K 

 
 Virginia’s Licensed Nurse Practitioner Workforce:  Comparison by 

Specialty – a revised version of the report was provided at the meeting 
 Dr. Carter noted that this is a special report created for the Committee of 

the Joint Boards of Nursing and Medicine which uses data from the 2017 
and 2018 Nurse Practitioners Survey.  Dr. Carter added that the 2017 
survey occurred between October 2016 and September 2017; the 2018 
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survey occurred between October 2017 and September 2018.  She 
commented that the survey was available to all renewing NPs who held a 
Virginia license during the survey period and who renewed their license 
online. 

  
Dr. Shobo reported the following: 

 
• There are 11,438 NPs licensed in 2017 and 2018 – 2,191 (19%) 

Certified Registered Nurse Anesthetists (CRNAs), 353 (3%) 
Certified Nurse Midwives (CNMs), and 8,894 (78%) Certified 
Nurse Practitioners (CNPs) 

• Only 9,234 (81%) were in the state’s workforce; produced 8,206 
FTEs 

• 22% of CRNAs, 19% of CNMs, and 17% of NPs not in VA 
workforce 

• Nine out of 10 NPs are female.  CNMs are all female 
• Median age of all NPs as well as CRNAs is 46, 49 for CNMs and 

45 for CNPs 
• Diversity index – 29% for CNMs, 33% for CRNAs, and 34% for 

CNPs 
• Overall, 10% of NPs work in rural areas – 11% of CNPs, 6% of 

CRNAs, and 4% of CNMs 
• 24% of CNMs have above a master’s degree compared to 19% of 

CNPs and 14% of CRNAs 
• CRNAs reported the highest education debt ($80K - $90K); CNMs 

($60K – 70K), and CNPs ($50K – 60K) 
• Median income was $100K - $110K overall; CRNA reported more 

that $120K 
• 5% or CRNAs, 8% of CNMs, and 9% of CNPs worked for 

state/local government 
• 37% of CRNAs, 23% of CNMs, and 33% of CNPs worked in the 

non-profit sector 
• 25% of CRNAs, 29% of CNMs, and 20% of CNPs plan to retire 

within a decade 
• 5% of CRNAs, 12% of CNMs, and 9% of CNPs plan to increase 

patient hours within two years 
 
 Drs. Carter and Shobo stated that they will answer any questions of the 

Committee members regarding the reports. 
 
 Dr. Walker asked  why only 68% of NPs responded to the survey and not 

all renewal NPs.  Dr. Carter noted that the survey is volunteer option, not 
mandatory.  Ms. Douglas added that the Board appears to make it clear 
that licensees need to complete the survey.  Ms. Douglas noted that staff 
can review the survey questions internally. 
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 Ms. Setnor asked how the data are collected.  Dr. Carter stated that nurses 
renew their RN and NP licenses at the same time but only completing the 
survey after RN license renewal.  Ms. Setnor suggested requesting NPs to 
complete the survey for the renewal of NP license only.  Dr. Carter said 
staff can take that into consideration. 

 
 Ms. Gerardo asked why RN survey is not populated in the NP population.  

Dr. Carter said the current system does not populate the survey from RN 
to NP. 

 
 Dr. Hahn asked if a combined survey is available if you are an RN, NP or 

CRNA.  Dr. Shobo said it is worth looking into. 
 
 Ms. Dotson suggested to encourage licensees to complete the survey if 

they are working as NPs instead of completing RN survey. 
 
 Ms. Hershkowitz asked if it is possible to get the data of demand side. Dr. 

Carter said staff can look into it. 
 
 Mr. Coles commented that the Virginia Council of Nurse Practitioners 

(VCNP) think that the data is very useful. 
 
 With no additional questions asked, Dr. Hahn moved to approve the 

reports for posting.  The motion was seconded and carried unanimously. 
  
LEGISLATION/ 
REGULATIONS: B1 Regulatory Update: 
 Ms. Yeatts reviewed the chart of regulatory actions as of February 5, 2019 

provided in the Agenda. 
 
 B2 Consideration of Comments received for NOIRA Autonomous 

Practice and Adoption of Proposed Regulations to Replace 
Emergency Regulations 
Ms. Yeatts said that the proposed regulations identical to current 
emergency regulations are presented for the Committee’s action.  Ms. 
Yeatts added that the there was no comment on the NOIRA as of February 
5, 2019 

 
 Ms. Hershkowitz moved to recommend adoption of proposed regulations 

to the Boards of Medicine and Nursing as presented.  The motion was 
seconded and passed unanimously. 

 
 B3  General Assembly 2019 Report 
 Ms. Yeatts reviewed the report as provided in the Agenda noting: 
  

HB 2228 – alters the composition of the Board of Nursing for the third 
LPN position which can be an RN and replaces the requirement that the 
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Board of Nursing meet each January with the requirement to meet at least 
annually. 

  
HB 2557 – classifies gabapentin as a Schedule V controlled substance.  
Current law lists gabapentin as a drug of concern. 

  
HB 2559 – provides certain exceptions, effective July 1, 2020, to the 
requirement that any prescription for a controlled substance that contains 
an opioid be issued as an electronic prescription.  Ms. Yeatts added that 
the Committee of the Joint Boards of Nursing and Medicine will consider 
this at a later date. 

  
SB 1439 – authorizes Board of Medicine to discipline practitioners when 
failure to file a medical certification of death electronically through the 
Electronic Death Registration System. 

  
SB 1778 – conversion therapy bill is put to rest and was referred back to 
the Committee that is not longer meeting 

 
 Dr. O’Connor asked for clarification on the meaning of “Engrossed.”  Ms. 

Yeatts said that Engrossed means the bill is in a form that is ready for the 
body to vote and any amendments have been incorporated into the bill. 

 
NEW BUSINESS:  Board of Nursing Executive Director Report: 

• NBCSN APRN Compact – Ms. Douglas said that three states 
have passed legislations regarding APRN Compact.  She added 
that the NCSBN Board of Directors established a task force to 
review the APRN Compact due to some conflicts between state 
laws and compact language.   

• Virginia Council of Nurse Practitioners (VCNP) – Ms. Douglas 
state that she and Dr. Hills will present Autonomous Practice 
presentation to the VCNP on March 8, 2019. 

• Virginia Association of Nurse Anesthetist (VANA) Conference 
– Ms. Douglas said she attended this conference on January 23, 
2019, and Ms. Hershkowitz was also in attendance. At the request 
of participants, Ms. Douglas provided an overview of how the 
Joint Boards function. 

 
Review of Guidance Documents (GDs): 
Ms. Douglas said that the following GDs are presented to the Committee 
as part of a periodic review for a recommendation to amend or readopt 
without changes. 
 
C1  GD 90-33: Authority of Licensed Nurse Practitioners to write Do 
Not Resuscitate Orders (DNR orders) 
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Ms. Douglas noted the addition bold italic underlined languages have 
been added to GD 90-33 for consideration by the Committee. 
 
Ms. Hershkowitz moved to adopt the amended GD 90-33 as presented.  
The motion was seconded and carried unanimously. 
 
C2  GD 90-53: Treatment by Woman’s Health Nurse Practitioners of 
Male Clients for Sexually Transmitted Diseases 
Ms. Douglas stated no change was recommended for GD 90-53. 
 
Dr. O’Connor moved to readopt GD 90-53 as presented.  The motion was 
seconded and carried unanimously. 
 
Status of Implementation HB793 Autonomous Practice Process: 
Ms. Willinger reported the following: 

• Applications went live on January 7, 2019, along with link to laws 
and regulations 

• The Board sent blast email to nurse practitioners (NPs) and 
stakeholders back in October 2018 

• 146 applications received as of February 8, 2019, no issue was 
noted yet.  44 Nurse Practitioners have been issued Autonomous 
Practice Authority 

• 4000 NPs are eligible based on years of licensure  
• Not many questions received regarding the “how to” complete the 

process 
• Good feedback received so far 
• It takes about 24 to 48 hours for the licenses to show up under 

License Lookup after issuing 
 
Ms. Gerardo asked the length of time it takes from application to 
licensing.  Ms. Willinger said about two to three weeks. 
 
Dr. O’Connor asked if staff have the sense of geography.  Ms. Willinger 
said not at the moment.  Ms. Douglas added that currently staff is working 
on basic process at this time.  Mr. Coles notes that VCNP will be interest 
in the data if available.  Ms. Douglas indicated that as required in the 
enactment clause, additional data will be collected regarding practice 
locations. 
  

ADJOURNMENT: As there was no additional business, the meeting was adjourned at 10:32 
A.M. 

  
    _________________________________________ 
    Jay P. Douglas, MSM, RN, CSAC, FRE 
    Executive Director 
 



 
   

VIRGINIA BOARD OF NURSING 
COMMITTEE OF THE JOINT BOARDS OF NURSING AND MEDICINE 

FORMAL HEARING MINUTES  
   February 13, 2019 

 
TIME AND PLACE: The meeting of the Committee of the Joint Boards of Nursing and Medicine 

was convened at 10:50 A.M., February 13, 2019 in Board Room 2, 
Department of Health Professions, Perimeter Center, 9960 Mayland Drive, 
Suite 201, Henrico, Virginia.   

 
CHAIR:   Joyce A. Hahn, PhD, RN, NEA-BC, FNAP, FAAN; Chair 
 
COMMITTEE OF THE JOINT BOARDS OF NURSING AND MEDICINE MEMBERS PRESENT:  
    Trula Minton, MS, RN, Board of Nursing Member 

Kevin O’Connor, MD, Board of Medicine Member 
David Giammittorio, MD, Board of Medicine Member 
  

STAFF PRESENT: Jodi P. Power, RN, JD; Senior Deputy Executive Director; Board of Nursing 
 Robin L. Hills, DNP, RN, WHNP; Deputy Executive Director for Advanced 

Practice; Board of Nursing 
    Darlene Graham, Senior Discipline Specialist; Board of Nursing 
 
OTHERS PRESENT:  Charis Mitchell, Assistant Attorney General; Board Counsel 
       
ESTABLISMENT OF  
A QUORUM: With two members of the Committee of the Joint Boards, one Board of 

Nursing member, and one Board of Medicine member present, a quorum was 
established. 

 
FORMAL HEARING: Adrienne Lynn Dunning Goodknight, LNP  00024-166680 

 
Ms. Goodknight appeared and was accompanied by Douglas Coleman, 
Esquire, and Amy Kiley, RN, former co-worker. 

     
Julia Bennett, Assistant Attorney General, and Emily Tatum, Adjudication 
Specialist, represented the Commonwealth.  Ms. Mitchell was legal counsel 
for the Committee of Joint Boards.  L. Kim Taylor, court reporter with 
Farnsworth & Taylor Reporting LLC, recorded the proceedings. 
 
Sarah Burton King, Senior Investigator, Department of Health Professions; 
Amy Kiley, RN and Barbara Kirkland, RN, CNM, MS, were present and 
testified.  Marianne Fark, CNM, testified via telephone. 
 

RECESS:   The Committee recessed at 12:47 P.M. 
 
RECONVENTION:  The Committee reconvened at 1:35 P.M. 
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RECESS:   The Committee recessed at 2:05 P.M. 
 
RECONVENTION:  The Committee reconvened at 2:15 P.M. 
 
RECESS:   The Committee recessed at 6:20 P.M. 
 
RECONVENTION:  The Committee reconvened at 6:30 P.M. 
 
CLOSED MEETING: Ms. Minton moved that the Committee of the Joint Boards of Nursing and 

Medicine convene a closed meeting pursuant to §2.2-3711(A)(28) of the 
Code of Virginia at 7:05 P.M., for the purpose to reach a decision in the 
matter of Ms. Goodknight. Additionally, Ms. Minton moved that Ms. Power, 
Ms. Graham and Ms. Mitchell attend the closed meeting because their 
presence in the closed meeting is deemed necessary and their presence will 
aid the Board in its deliberations. The motion was seconded and carried 
unanimously. 

 
RECONVENTION: The Board reconvened in open session at 8:26 P.M. 
 
 Ms. Minton moved that the Committee of the Joint Boards of Nursing and 

Medicine certify that it heard, discussed or considered only public business 
matters lawfully exempted from open meeting requirements under the 
Virginia Freedom of Information Act and only such public business matters 
as were identified in the motion by which the closed meeting was convened.  
The motion was seconded and carried unanimously. 

 
ACTION: Dr. O’Connor moved that the Committee of the Joint Boards of Nursing and 

Medicine suspend the license of Adrienne Lynn Dunning Goodknight to 
practice as a nurse practitioner in the category of certified nurse midwife in 
the Commonwealth of Virginia for a period of not less than one year or until 
completion of a 12 hours face to face hands on CME course and completion 
of a clinical competency assessment program approved by the Committee of 
the Joint Boards of Nursing and Medicine, both of which will be submitted to 
the Committee of the Joint Boards of Nursing and Medicine for consideration 
at an informal conference in order for the suspension to be lift . The motion 
was seconded and carried unanimously. 

 
ADJOURNMENT: The meeting was adjourned at 8:30 P.M. 
 
 
 
 
    _________________________________________ 
    Jodi P. Power, RN, JD 
    Senior Deputy Executive Director 
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The Certified Nurse Aide Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees:             60,295 Rural Childhood: 49% Employed in Prof.: 86% 
Virginia’s Workforce: 57,072 HS Degree in VA: 71% Hold 1 Full-time Job: 57% 
FTEs: 51,167 Prof. Degree in VA:   88% Satisfied?: 94% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              51%  RMA Certification:   7% New Location: 39% 
Renewing Practitioners:   79% Advanced CNA Cert.:   1% Employed over 2 yrs: 48% 
 

Demographics                             Finances                           Establishment Type     t 
Female:  94% Med. Income:  $12-$13/hr. Nursing Home:  30% 
Diversity Index:  58% Health Benefits: 55% Home Health Care:  16% 
Median Age: 38 Retirement Benefits: 43% Assisted Living:  15% 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
More than 30,000 Certified Nurse Aides (CNAs) voluntarily took part in the 2018 Certified Nurse Aide Workforce 

Survey. The Virginia Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers this 
survey every year on the license issuance month of each respondent. These survey respondents represent 51% of the 
60,295 CNAs who are licensed in the state and 79% of renewing practitioners. 

 
The HWDC estimates that 57,072 CNAs participated in Virginia’s workforce during the survey period, which is 

defined as those who worked at least a portion of the year in the state or who live in the state and intend to return to 
work as a CNA at some point in the future. Virginia’s CNA workforce provided 51,167 “full-time equivalency units”, 
which the HWDC defines simply as working 2,000 hours a year (or 40 hours per week for 50 weeks with 2 weeks off).   

 
More than 90% of all CNAs are female, and the median age of the CNA workforce is 38. In a random encounter 

between two CNAs, there is a 58% chance that they would be of different races or ethnicities, a measure known as the 
diversity index. This makes Virginia’s CNA workforce more diverse than the state’s overall population, where there is a 
56% chance that two randomly chosen people would be of different races or ethnicities. Nearly half of all CNAs grew up 
in a rural area, and 29% of these professionals currently work in a non-metro area of the state. In total, 19% of all CNAs 
work in non-metro areas of Virginia. With respect to education, 10% of all CNAs are currently enrolled in a nursing 
program, including 6% who are enrolled in a RN program. 
 

While 86% of CNAs are currently employed in the profession, another 4% of CNAs are involuntarily unemployed. 
Among those CNAs who are employed, 57% hold one full-time position and 39% work between 40 and 49 hours per 
week. Nursing homes employ 30% of all CNAs in the state, while another 16% work in home health care establishments. 
The median hourly wage for Virginia’s CNA workforce is between $12.00 and $13.00. In addition, 74% receive at least 
one employer-sponsored benefit, including 55% who receive health insurance. Most CNAs are satisfied with their 
current employment situation, including 65% who indicate they are “very satisfied”. 

 

Summary of Trends 

Over the past year, there was a small decline in the number of respondents to the CNA workforce survey (30,653 vs. 
31,266). This decline occurred even though the number of licensees increased over the same time period (60,295 vs. 
60,026). At the same time, the size of Virginia’s CNA workforce increased as well (57,072 vs. 56,680). In addition, there 
was a significant increase in the number of FTEs provided by these professionals (51,167 vs. 49,992). 

 
Since 2014, Virginia’s CNAs have become more likely to earn their high school degree in the state (71% vs. 66%). The 

same is also true for their initial professional degree (88% vs. 86%). CNAs are also slightly more likely to have earned a 
Registered Medication Aide certification (7% vs. 6%). In addition, CNAs are more likely to have earned their professional 
degree in a public school (27% vs. 23%) as opposed to a nursing home/hospital (30% vs. 34%).  
 

Relative to 2014, CNAs are more likely to be employed in the profession (86% vs. 84%), and the percentage of CNAs 
who are involuntarily unemployed has fallen considerably (4% vs. 9%). At the same time, CNAs are more likely to hold 
multiple work positions (20% vs. 16%) and work between 40 and 49 hours per week (39% vs. 34%). In addition, more 
CNAs have been at their primary work location for more than two years (48% vs. 45%). Meanwhile, CNAs are slightly less 
likely to participate in clinical or patient care activities (93% vs. 94%) as opposed to non-clinical activities. With respect 
to establishment types, CNAs are now less likely to be employed in nursing homes (30% vs. 33%) and home health care 
organizations (16% vs. 19%) but more likely to work at assisted living facilities (15% vs 13%) and the inpatient 
department of hospitals (12% vs 10%).   

 
The median hourly wage for Virginia’s CNA workforce has also increased from $11-$12 to $12-$13, and CNAs are 

more likely to receive at least one employer-sponsored benefit (74% vs 70%). This is particularly true for certain 
employer benefits such as health insurance (55% vs 47%) and retirement plans (43% vs. 32%). Finally, Virginia’s CNAs 
also indicate that they are more satisfied with their current employment situation (94% vs. 91%).   
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Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 30 11,270 6,331 36% 

30 to 34 4,426 3,612 45% 

35 to 39 2,832 3,561 56% 

40 to 44 2,186 3,230 60% 

45 to 49 2,158 3,198 60% 

50 to 54 2,012 3,361 63% 

55 to 59 1,917 3,264 63% 

60 and Over 2,841 4,096 59% 

Total 29,642 30,653 51% 

New Licenses 

Issued in Past 
Year 

6,791 0 0% 

Metro Status 

Non-Metro 5,530 6,319 53% 

Metro 20,416 22,639 53% 

Not in Virginia 3,696 1,695 31% 

Licensees 
License Status # % 

Renewing 
Practitioners 

40,613 67% 

New Licensees 6,791 11% 

Non-Renewals 7,915 13% 

Renewal Date Not 
in Survey Period  

4,976 8% 

All Licensees 60,295 100% 

Response Rates 
Completed Surveys 30,653 

Response Rate, All Licensees 51% 

Response Rate, Renewals 79% 

Definitions 
 

1. The Survey Period:  The 
survey was conducted 
between October 2017 and 
September 2018 on the 
month of initial licensure of 
each renewing practitioner. 

2. Target Population:  All CNAs 
who held a Virginia license at 
some point during the survey 
time period. 

3. Survey Population:  The 
survey was available to CNAs 
who renewed their licenses 
online.  It was not available to 
those who did not renew, 
including CNAs newly licensed 
in the past two years. 

At a Glance: 
 

Licensed CNAs 
Number:   60,295 
New:   11% 
Not Renewed: 13% 
 

Response Rates 
All Licensees:   51%  
Renewing Practitioners:  79% 

Source: Va.  Healthcare Workforce Data Center 

HWDC surveys tend to achieve very high response 
rates. 79% of renewing CNAs submitted a survey.  
These represent 51% of CNAs who held a license at 
some point during the licensing period. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's CNA Workforce 

Status # % 

Worked in Virginia 
in Past Year 

55,423 97% 

Looking for  
Work in Virginia 

1,649 3% 

Virginia's 
Workforce 

57,072 100% 

Total FTEs 51,167 
 

Licensees 60,295 
 

At a Glance: 
 

Workforce 
Virginia’s CNA Workforce:  57,072 
FTEs:    51,167 
 

Utilization Ratios 
Licensees in VA Workforce:  95%  
Licensees per FTE:   1.18 
Workers per FTE: 1.12 

 

This report uses weighting 

to estimate the figures in 

this report.  Unless 

otherwise noted, figures 

refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its 
baseline measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number 
of workers in Virginia’s workforce needed to 
create 1 FTE.  Higher numbers indicate lower 
utilization of available workers. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

file://///DHPSPS/kkx81565$/JCrow2/HWDC/PhysicalTherapy/PhysicalTherapistAssistant/www.dhp.virginia.gov/hwdc
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Demographics  

 

A Closer Look: 

 

 
 
 
 

  

Age & Gender 

Age 
Male Female Total 

# 
% 

Male 
# 

%  
Female 

# 
% in Age 

Group 

Under 30 875 6% 14,963 95% 15,838 30% 

30 to 34 444 6% 6,807 94% 7,250 14% 

35 to 39 360 6% 5,396 94% 5,756 11% 

40 to 44 299 6% 4,530 94% 4,829 9% 

45 to 49 321 7% 4,447 93% 4,768 9% 

50 to 54 269 6% 4,419 94% 4,688 9% 

55 to 59 241 5% 4,254 95% 4,494 8% 

60 + 323 6% 5,519 95% 5,842 11% 

Total 3,131 6% 50,334 94% 53,464 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* CNAs CNAs under 40 

% # % # % 

White 62% 20,436 37% 12,329 42% 

Black 19% 28,468 52% 14,031 48% 

Asian 6% 1,546 3% 578 2% 

Other Race 1% 533 1% 246 1% 
Two or more 
races 

3% 1,239 2% 950 3% 

Hispanic 9% 2,298 4% 1,348 5% 

Total 100% 54,520 100% 29,482 100% 
*Population data in this chart is from the US Census, Annual Estimates of the Resident Population by 
Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2017. 

At a Glance: 
 

Gender 
% Female:    94% 
% Under 40 Female:   94% 
 

Age 
Median Age:     38 
% Under 40:    54% 
% 55+:     19% 
 

Diversity 
Diversity Index:  58% 
Under 40 Div. Index:  60% 

In a chance encounter 
between two CNAs, there is a 
58% chance they would be of a 
different race/ethnicity (a 
measure known as the Diversity 
Index), compared to a 56% 
chance for Virginia’s population 
as a whole.  

54% of all CNAs are under the 
age of 40. 94% of these professionals 
are female. In addition, the diversity 
index among CNAs who are under 
the age of 40 is 60%.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 33% 28% 39% 

2 Metro, 250,000 to 1 million 57% 20% 23% 

3 Metro, 250,000 or less 67% 18% 15% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro 
adjacent 

61% 19% 20% 

6 
Urban pop, 2,500-19,999, 
Metro  adjacent 

76% 11% 14% 

7 
Urban pop, 2,500-19,999, 
non  adjacent 

86% 7% 7% 

8 Rural, Metro  adjacent 84% 8% 9% 

9 Rural, non adjacent 77% 11% 13% 

 Overall 49% 22% 29% 

At a Glance: 
 

Childhood 
Urban Childhood:   29% 
Rural Childhood:  49% 
 

Virginia Background 
HS in Virginia:    71% 
Prof. Training in VA: 88% 
HS or Prof. Train. in VA:   90% 
 

Location Choice 
% Rural to Non-Metro:  29% 
% Urban/Suburban  

to Non-Metro:    9% 

49% of all CNAs grew up in self-
described rural areas, and 29% of 
these professionals currently work 
in non-metro counties. Overall, 19% 
of all CNAs currently work in non-
metro counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Top Ten States for Certified Nursing Aide Recruitment 
 

 

 
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All CNAs 

High School # Init. Prof Degree # 

1 Virginia 38,146 Virginia 47,935 

2 
Outside 

U.S./Canada 
7,451 North Carolina 984 

3 New York 1,236 New York 651 

4 North Carolina 921 Maryland 522 

5 Maryland 702 West Virginia 480 

6 West Virginia 685 Pennsylvania 341 

7 Pennsylvania 623 New Jersey 303 

8 New Jersey 517 California 264 

9 Florida 367 Georgia 222 

10 Georgia 308 Tennessee 198 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # 

1 Virginia 11,447 Virginia 14,032 

2 
Outside 

U.S./Canada 
2,032 North Carolina 287 

3 New York 268 Maryland 168 

4 North Carolina 245 West Virginia 165 

5 Maryland 227 New York 164 

6 Pennsylvania 217 Pennsylvania 127 

7 West Virginia 176 Georgia 83 

8 Florida 128 New Jersey 81 

9 New Jersey 127 California 77 

10 California 113 Florida 73 

At a Glance: 
 

Not in VA Workforce 
Total:  3,171 
% of Licensees:  5% 
Va. Border State/DC: 39% 

5% of Virginia’s licensees did not participate in 
Virginia’s CNA workforce during the past year. 85% of 
these licensees worked at some point in the past year, 
including 70% who worked in a CNA-related capacity.  

Among CNAs who received 
their license in the past five 
years, 71% received their high 
school degree in Virginia, while 
87% received their initial CNA 
training in the state. 

71% of Virginia’s licensed CNAs 
earned their high school degree in 
Virginia, while 88% received their 
initial CNA training in the state. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Credential 

Credential # 
% of 

Workforce 

Registered Medication 
Aide (RMA) 

4,092 7% 

Advanced Practice 
CNA 

436 1% 

 
 

 
 
  

Educational Advancement 
Program Enrollment # % 

None 45,617 90% 

RN Program 3,118 6% 

LPN Program 1,895 4% 

Total 50,631 100% 

CNA Training Location 
Location # % 

Nursing Home/Hospital 15,889 30% 

Public School 
(High/Vocational) 

14,423 27% 

Community College 9,321 17% 

Other  14,051 26% 

Total 53,685 100% 

At a Glance: 
 

Education 
RMA:   7% 
Advanced Practice CNA:  1% 
 

Educational Advancement 
RN Program:      6% 
LPN Program:   4% 
  
 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

10% of CNAs are currently enrolled 
in a nursing program, including 6% 
who are enrolled in a RN program.  
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 17 < 1% 

Employed in a CNA-related capacity 46,911 86% 

Employed, NOT in a CNA-related 
capacity 

5,065 9% 

Not working, reason unknown 0 0% 

Involuntarily unemployed 2,186 4% 

Voluntarily unemployed 123 < 1% 

Retired 14 < 1% 

Total 54,316 100% 

Current Positions 
Positions # % 

No Positions 2,309 4% 

One Part-Time Position 9,912 18% 

Two Part-Time Positions 2,313 4% 

One Full-Time Position 30,561 57% 

One Full-Time Position & 
One Part-Time Position 

7,399 14% 

Two Full-Time Positions 729 1% 

More than Two Positions 441 1% 

Total 53,664 100% 

Current Weekly Hours 
Hours # % 

0 hours 2,309 4% 

1 to 9 hours 1,730 3% 

10 to 19 hours 2,685 5% 

20 to 29 hours 5,438 11% 

30 to 39 hours 14,940 29% 

40 to 49 hours 19,945 39% 

50 to 59 hours 1,740 3% 

60 to 69 hours 851 2% 

70 to 79 hours 816 2% 

80 or more hours 1,197 2% 

Total 51,651 100% 

At a Glance: 
 

Employment 
Employed in Profession:   86% 
Involuntarily Unemployed: 4% 
 

Positions Held 
1 Full-time:    57% 
2 or More Positions:  20% 
 

Weekly Hours: 
40 to 49:    39% 
60 or more:    6% 
Less than 30:   19% 

Source:  Va. Healthcare Workforce Data Center 

86% of CNAs are currently employed in 
their profession. 57% of CNAs have one full-
time job, and 39% of CNAs work between 40 
and 49 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Income 
Hourly Wage # % 

Less than $7.50 per hour 337 1% 

$7.50 to $7.99 per hour 481 1% 

$8.00 to $8.99 per hour 1,274 3% 

$9.00 to $9.99 per hour 2,264 5% 

$10.00 to $10.99 per hour 4,870 11% 

$11.00 to $11.99 per hour 5,977 13% 

$12.00 to $12.99 per hour 8,368 18% 

$13.00 to $13.99 per hour 6,887 15% 

$14.00 to $14.99 per hour 5,607 12% 

$15.00 or more per hour 9,919 22% 

Total 45,984 100% 

 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Job Satisfaction 
Level # % 

Very Satisfied 34,489 65% 

Somewhat Satisfied 15,823 30% 

Somewhat Dissatisfied 2,221 4% 

Very Dissatisfied 957 2% 

Total 53,490 100% 

Employer-Sponsored Benefits 

Benefit # 
% of 

Workforce 

Paid Vacation 29,901 64% 

Health Insurance 25,615 55% 

Paid Sick Leave 24,692 53% 

Dental Insurance 23,652 50% 

Retirement 20,149 43% 

Group Life Insurance 15,061 32% 

Received At Least One Benefit 34,890 74% 
*From any employer at time of survey.    

At a Glance: 
 

Earnings 
Median Income:     $12-$13/hr. 
 

Benefits 
Health Insurance:  55% 
Retirement: 43% 
 

Satisfaction 
Satisfied: 94% 
Very Satisfied: 65% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

The typical CNA earned between $12 
and $13 per hour during the past year. In 
addition, 74% of CNAs receive at least one 
employer-sponsored benefit, including 
55% who have access to health insurance. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Location Tenure 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Less than 6 Months 5,588 12% 3,221 21% 

6 Months to 1 Year 7,106 15% 2,984 20% 

1 to 2 Years 12,725 26% 3,643 24% 

3 to 5 Years 11,024 23% 3,020 20% 

6 to 10 Years 5,513 11% 1,220 8% 

More than 10 Years 6,465 13% 1,046 7% 

Subtotal 48,422 100% 15,135 100% 

Did not have location 3,339 
 

39,176 
 

Item Missing 5,311 
 

2,762 
 

Total 57,072 
 

57,072 
 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 
 

Turnover & Tenure 
New Location: 39% 
Over 2 years: 48% 
Over 2 yrs, 2nd location: 35% 
 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

48% of CNAs have worked at 
their primary work location for 
more than two years. 
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Work Site Distribution 

 

     
    A Closer Look: 

 
 
 

 
 
 

 
 
  

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 10,096 22% 3,355 21% 

Eastern 1,412 3% 510 3% 

Hampton Roads 8,993 19% 3,272 21% 

Northern 9,372 20% 3,925 25% 

Southside 3,409 7% 1,029 7% 

Southwest 2,551 6% 603 4% 

Valley 3,715 8% 927 6% 

West Central 6,438 14% 1,936 12% 

Virginia Border 
State/DC 

101 0% 80 1% 

Other US State 86 0% 120 1% 

Outside of the US 8 0% 8 0% 

Total 46,181 100% 15,765 100% 

Item Missing 7,553 
 

2,131 
 

At a Glance: 
 

Concentration 
Top Region:   22% 
Top 3 Regions:          62% 
Lowest Region:   3% 

 
 

 

22% of all CNAs are employed in 
Central Virginia, the most of any 
region in the state. Another 20% of the 
state’s CNA workforce is employed in 
Northern Virginia, while 19% is 
employed in Hampton Roads. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Nursing Home 15,177 30% 2,970 18% 

Home Health Care 8,061 16% 4,095 25% 

Assisted Living 7,729 15% 2,391 14% 

Hospital, Inpatient Department 6,215 12% 729 4% 

Personal Care: Companion/ 
Sitter/Private Duty 

2,307 5% 1,295 8% 

Mental Health Facility 1,165 2% 180 1% 

Hospice 1,079 2% 179 1% 

Physician’s Office 1,056 2% 134 1% 

Group Home 1,031 2% 473 3% 

Hospital, Ambulatory Care 957 2% 178 1% 

Health Clinic 506 1% 166 1% 

Ambulatory or Outpatient Care 450 1% 142 1% 

Other Practice Setting 4,155 8% 3,733 22% 

Total 49,888 100% 16,665 100% 

Did Not Have a Location 3,339  39,176  

 
 

At a Glance: 
(Primary Locations) 

 

Activity  
Clinical/Patient Care:  93% 
Non-Clinical:           7% 

 
Top Establishments 
Nursing Home:  30% 
Home Health Care: 16% 
Assisted Living:   15% 
  
 

 Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Nursing homes 
employed 30% of all 
CNAs in the state, while 
another 16% of CNAs 
worked at home health 
care establishments. 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 
1  

                                                           
1Number of residents in 2017 was used as the denominator. 
2 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test is significant) 

Full-Time Equivalency Units 

Age Average Median 

Age 

Under 30 0.82 0.81 

30 to 34 0.90 0.90 

35 to 39 0.94 0.91 

40 to 44 1.03 0.95 

45 to 49 1.08 1.08 

50 to 54 1.10 1.08 

55 to 59 1.11 1.08 

60 and Over 0.95 0.91 

Gender 

Male 1.06 1.03 

Female 0.95 0.91 

At a Glance: 
 

FTEs 
Total:  51,167 
FTEs/1,000 Residents1:  6.04 
Average:       0.95 
 

Age & Gender Effect 
Age, Partial Eta2:          Small 
Gender, Partial Eta2:  Negligible 
 

Partial Eta2 Explained: 
Partial Eta2 is a statistical 

measure of effect size. 
 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

The typical (median) CNA provided 0.91 FTEs, or approximately 36 hours per week for 50 weeks.  
Although FTEs appear to vary by age and gender, statistical tests did not verify a difference exists.2 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 
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Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 
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Appendices 

 

Appendix A:  Weights 

 
See the Methods section on the HWDC 

website for details on HWDC Methods:  
www.dhp.virginia.gov/hwdc/ 

 
Final weights are calculated by multiplying 

the two weights and the overall response rate: 
 

Age Weight x Rural Weight x Response Rate 
= Final Weight. 

 
Overall Response Rate:  0.508384 

 

 
 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

30,707 52.73% 1.896547 1.530449 2.680529 

Metro, 
250,000 to 
1 million 

6,393 52.35% 1.910069 1.54136 2.699639 

Metro, 
250,000 or 
less 

5,955 52.07% 1.920348 1.549655 2.714168 

Urban pop 
20,000+, 
Metro adj 

1,934 56.15% 1.780847 1.437083 2.517001 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

4,436 56.18% 1.780096 1.436477 2.51594 

Urban pop, 
2,500-
19,999, 
nonadj 

2,056 48.59% 2.058058 1.660782 2.908803 

Rural, 
Metro adj 

2,383 50.94% 1.962932 1.584019 2.774355 

Rural, 
nonadj 

1,040 50.77% 1.969697 1.589478 2.783916 

Virginia 
border 
state/DC 

3,357 36.46% 2.742647 2.213222 3.876383 

Other US 
State 

2,034 23.16% 4.318471 3.484859 6.10361 

  
     

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 30 17,601 35.97% 2.78013 2.51594 6.10361 
30 to 34 8,038 44.94% 2.22536 2.013889 4.885646 
35 to 39 6,393 55.70% 1.795282 1.62468 3.941436 
40 to 44 5,416 59.64% 1.67678 1.517439 3.681272 

45 to 49 5,356 59.71% 1.674797 1.515644 3.676917 
50 to 54 5,373 62.55% 1.598631 1.446717 3.5097 
55 to 59 5,181 63.00% 1.587316 1.436477 3.484859 
60 and 
Over 

6,937 59.05% 1.693604 1.532664 3.718206 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

http://www.dhp.virginia.gov/hwdc/
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The Licensed Practical Nurse Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees: 29,840 Rural Childhood: 49% Employed in Prof.: 89% 
Virginia’s Workforce: 27,227 HS Degree in VA: 71% Hold 1 Full-time Job: 70% 
FTEs: 24,186 Prof. Degree in VA:   86% Satisfied?: 95% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              29%  LPN Diploma/Cert.:  96% Switched Jobs:  9% 
Renewing Practitioners:   68% Associate:   3% Employed over 2 yrs: 55% 
 

Demographics                             Finances                           Time Allocation             t 
Female:  95% Median Income:  $40k-$50k Patient Care: 80%-89% 
Diversity Index:  53% Health Benefits: 61% Patient Care Role:  67% 
Median Age: 46 Under 40 w/ Ed debt: 59% Admin. Role:  7% 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
8,767 Licensed Practical Nurses (LPNs) voluntarily took part in the 2018 Licensed Practical Nurse Workforce Survey. 

The Virginia Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers the survey 
during the license renewal process, which takes place during a two-year renewal cycle on the birth month of each 
respondent. Therefore, approximately half of all LPNs have access to the survey in any given year. Thus, these survey 
respondents represent 29% of the 29,840 LPNs licensed in the state and 68% of renewing practitioners. 

 
The HWDC estimates that 27,227 LPNs participated in Virginia’s workforce during the survey period, which is defined 

as those who worked at least a portion of the year in the state or who live in the state and intend to return to work as an 
LPN at some point in the future. Virginia’s LPN workforce provided 24,186 “full-time equivalency units”, which the 
HWDC defines simply as working 2,000 hours a year (or 40 hours per week for 50 weeks with 2 weeks of vacation).   

 
95% of all LPNs are female, and the median age of the LPN workforce is 46. In a random encounter between two 

LPNs, there is a 53% chance that they would be of different races or ethnicities, a measure known as the diversity index. 
For Virginia’s population as a whole, the diversity index is 56%. Meanwhile, 49% of all LPNs have a rural childhood, and 
33% of these professionals currently work in non-metro areas of the state. 

 
41% of all LPNs carry education debt, including 59% of those who are under the age of 40. The median education 

debt burden among Virginia’s LPNs is between $20,000 and $30,000. The median annual income among Virginia’s LPN 
workforce is between $40,000 and $50,000. In addition, 78% of LPNs receive at least one additional employer-sponsored 
benefit, including 61% who receive health insurance. 95% of LPNs are satisfied with their current employment situation. 

 
89% of all LPNs are currently employed in the profession, and 1% are involuntarily unemployed. In addition, 55% of 

LPNs have been at their primary work location for more than two years. 83% of Virginia’s LPN workforce is employed in 
the private sector, including 62% who work in the for-profit sector. With respect to establishment types, 26% are 
currently employed at a long-term care facility, while 13% work at a physician’s office.  

 

Summary of Trends 

 
Over the past six years, the number of LPN survey respondents has fallen by 13% (8,767 vs. 10,084). At the same 

time, the number of licensees has declined by 3% (29,840 vs. 30,752). There has been a similar 4% decline in the size of 
Virginia’s LPN workforce (27,227 vs. 28,391). The number of FTEs provided by this workforce has experienced an even 
larger decline of 9% (24,186 vs. 26,573).    

 
LPNs with a rural childhood have become more likely to work in non-metro areas of the state (33% vs. 30%). LPNs 

are also slightly more likely to have at least some educational background in Virginia (87% vs 86%). In addition, Virginia’s 
LPN workforce is somewhat more diverse in 2018 (53% vs. 51%). Since 2016, the percentage of LPNs with a military 
background has remained at 6%, but these professionals are more likely to come from the Army (61% vs. 56%).  

 
Since 2013, the percentage of LPNs with education debt has increased from 37% to 41%. This percentage has also 

increased among those LPNs who are under the age of 40 (59% vs. 58%). In addition, the median debt burden has 
increased from $10,000-$20,000 to $20,000-$30,000. The median annual income has also increased from $30,000-
$40,000 to $40,000-$50,000. LPNs are more likely to receive this income as an hourly wage (83% vs. 81%) as opposed to 
a salary (14% vs. 16%). LPNs indicate that they are more satisfied with the current employment situation (95% vs. 93%).  

 
The percentage of LPNs with a new work location over the past year has increased since 2013 (28% vs. 22%). The 

same is also true of LPNs with multiple work locations (25% vs. 20%). LPNs are also more likely to work in the for-profit 
sector (62% vs. 56%) but less likely to work in the non-profit sector (21% vs. 25%). With respect to establishment types, 
LPNs are slightly more likely to work at long-term care facilities or nursing homes (26% vs. 25%) but considerably less 
likely to work at physician offices (13% vs. 20%). LPNs are less likely to serve a patient care role (67% vs. 79%).  



 

3 
 

Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 30 2,550 794 24% 

30 to 34 2,248 1,195 35% 

35 to 39 2,762 892 24% 

40 to 44 2,183 1,320 38% 

45 to 49 2,706 891 25% 

50 to 54 2,022 1,278 39% 

55 to 59 2,424 811 25% 

60 and Over 4,178 1,586 28% 

Total 21,073 8,767 29% 

New Licenses 

Issued in Past 
Year 

1,026 1 0% 

Metro Status 

Non-Metro 4,461 1,985 31% 

Metro 15,335 6,426 30% 

Not in Virginia 1,277 355 22% 

Licensees 
License Status # % 

Renewing 
Practitioners 

12,685 43% 

New Licensees 1,027 3% 

Non-Renewals 2,022 7% 

Renewal date not 
in survey period 

14,106 47% 

All Licensees 29,840 100% 

Response Rates 
Completed Surveys 8,767 

Response Rate, All Licensees 29% 

Response Rate, Renewals 68% 

At a Glance: 
 

Licensed LPNs 
Number:  29,840 
New:    3% 
Not Renewed:  7% 
 

Response Rates 
All Licensees:   29%  
Renewing Practitioners:  68% 

Definitions 
 

1. The Survey Period:  The 
survey was conducted 
between October 2017 and 
September 2018 on the birth 
month of each renewing 
practitioner. 

2. Target Population:  All LPNs 
who held a Virginia license at 
some point during the survey 
time period. 

3. Survey Population:  The 
survey was available to LPNs 
who renewed their licenses 
online.  It was not available to 
those who did not renew, 
including LPNs newly licensed 
during the survey time frame. 

HWDC surveys tend to achieve very high response 
rates.  68% of renewing LPNs submitted a survey.  
These represent 29% of LPNs who held a license at 
some point during the survey period. 

Source: Va.  Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's LPN Workforce 

Status # % 

Worked in Virginia 
in Past Year 

26,289 97% 

Looking for  
Work in Virginia 

938 3% 

Virginia's 
Workforce 

27,227 100% 

Total FTEs 24,186 
 

Licensees 29,840 
 

At a Glance: 
 

Workforce 
Virginia’s LPN Workforce: 27,227 
FTEs:   24,186 
 

Utilization Ratios 
Licensees in VA Workforce:  91%  
Licensees per FTE:   1.23 
Workers per FTE: 1.13 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its baseline 
measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number of 
workers in Virginia’s workforce needed to create 
1 FTE.  Higher numbers indicate lower utilization 
of available workers. 

This report uses weighting to 

estimate the figures in this 

report.  Unless otherwise noted, 

figures refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

file://///DHPSPS/kkx81565$/JCrow2/HWDC/PhysicalTherapy/PhysicalTherapistAssistant/www.dhp.virginia.gov/hwdc
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Demographics  

 

A Closer Look: 

 

 
 
 
 

  

Age & Gender 

Age 
Male Female Total 

# 
% 

Male 
# 

%  
Female 

# 
% in Age 

Group 

Under 30 192 6% 2,803 94% 2,995 12% 

30 to 34 133 5% 2,839 96% 2,972 12% 

35 to 39 126 4% 2,908 96% 3,034 13% 

40 to 44 175 6% 2,708 94% 2,884 12% 

45 to 49 168 6% 2,765 94% 2,933 12% 

50 to 54 176 7% 2,476 93% 2,652 11% 

55 to 59 122 5% 2,321 95% 2,443 10% 

60 + 142 4% 3,952 97% 4,094 17% 

Total 1,234 5% 22,772 95% 24,006 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* LPNs LPNs under 40 

% # % # % 

White 63% 14,904 61% 5,237 58% 

Black 19% 7,270 30% 2,688 30% 

Asian 6% 499 2% 239 3% 

Other Race 1% 223 1% 97 1% 
Two or more 
races 

3% 566 2% 300 3% 

Hispanic 9% 844 3% 525 6% 

Total 100% 24,306 100% 9,086 100% 
*Population data in this chart is from the US Census, Annual Estimates of the Resident Population by 
Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2017. 

At a Glance: 
 

Gender 
% Female:    95% 
% Under 40 Female:   95% 
 

Age 
Median Age:     46 
% Under 40:    37% 
% 55+:     27% 
 

Diversity 
Diversity Index:  53% 
Under 40 Div. Index:  58% 

In a chance encounter 
between two LPNs, there is a 
53% chance they would be of a 
different race/ethnicity (a 
measure known as the Diversity 
Index), compared to a 56% 
chance for Virginia’s population 
as a whole.  

37% of LPNs are under the 
age of 40. 95% of these 
professionals are female. In 
addition, the diversity index 
among LPNs under the age of 
40 is 58%.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 30% 41% 30% 

2 Metro, 250,000 to 1 million 65% 24% 11% 

3 Metro, 250,000 or less 73% 18% 9% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro  
adjacent 

71% 16% 13% 

6 
Urban pop, 2,500-19,999, 
Metro  adjacent 

80% 14% 6% 

7 
Urban pop, 2,500-19,999, 
non  adjacent 

91% 7% 2% 

8 Rural, Metro adj 84% 14% 2% 

9 Rural, non  adjacent 79% 18% 4% 

 Overall 49% 31% 20% 

At a Glance: 
 

Childhood 
Urban Childhood:   20% 
Rural Childhood:  49% 
 

Virginia Background 
HS in Virginia:    71% 
Prof. Ed. in VA:  86% 
HS or Prof. Ed. in VA:   87% 
 

Location Choice 
% Rural to Non-Metro:  33% 
% Urban/Suburban  

to Non-Metro:    7% 

49% of LPNs grew up in self-
described rural areas, and 33% of 
these professionals currently 
work in non-metro counties. 
Overall, 19% of all LPNs currently 
work in non-metro counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Top Ten States for Licensed Practical Nurse Recruitment 
 

 

 
 

 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All LPNs 

High School # Init. Prof Degree # 

1 Virginia 17,061 Virginia 20,548 

2 
Outside 

U.S./Canada 
1,504 New York 431 

3 New York 861 Pennsylvania 339 

4 Pennsylvania 566 West Virginia 335 

5 West Virginia 504 New Jersey 241 

6 New Jersey 389 Florida 197 

7 North Carolina 361 North Carolina 189 

8 Florida 314 Texas 187 

9 Maryland 289 California 153 

10 Ohio 220 Ohio 146 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # 

1 Virginia 3,155 Virginia 3,832 

2 
Outside 

U.S./Canada 
311 Pennsylvania 100 

3 New York 153 West Virginia 99 

4 Pennsylvania 113 New York 93 

5 New Jersey 96 New Jersey 77 

6 Florida 95 Florida 70 

7 West Virginia 88 Texas 58 

8 Ohio 73 Ohio 56 

9 California 71 California 55 

10 North Carolina 67 Tennessee 39 

71% of licensed LPNs received 
their high school degree in 
Virginia, and 86% received their 
initial professional degree in the 
state. 

At a Glance: 
 

Not in VA Workforce 
Total:  2,617 
% of Licensees:  9% 
Federal/Military:  7% 
Va. Border State/DC: 22% 

9% of Virginia’s licensees did not 
participate in Virginia’s LPN workforce during 
the past year.  64% of these licensees worked 
at some point in the past year, including 54% 
who worked in a nursing-related capacity.  

Among LPNs who received 
their license in the past five 
years, 66% received their high 
school degree in Virginia, while 
80% received their initial 
professional degree in the state.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Professional Degree 
Degree # % 

LPN Diploma or Cert. 23,124 96% 

Hospital RN Diploma 32 0% 

Associate Degree 758 3% 

Baccalaureate Degree 66 0% 

Master’s Degree 9 0% 

Doctorate Degree 7 0% 

Total 23,996 100% 

 
 

 
 
  

Educational Debt 

Amount Carried 
All LPNs LPNs under 40 

# % # % 

None 12,040 59% 3,209 41% 

$10,000 or less 1,939 9% 1,012 13% 

$10,000-$19,999 1,763 9% 955 12% 

$20,000-$29,999 1,663 8% 996 13% 

$30,000-$39,999 1,061 5% 623 8% 

$40,000-$49,999 676 3% 387 5% 

$50,000-$59,999 551 3% 330 4% 

$60,000-$69,999 263 1% 137 2% 

$70,000-$79,999 147 1% 81 1% 

$80,000-$89,999 137 1% 68 1% 

$90,000-$99,999 53 0% 10 0% 

$100,000-$109,999 58 0% 28 0% 

$110,000-$119,999 10 0% 8 0% 

$120,000 or more 66 0% 9 0% 

Total 20,427 100% 7,853 100% 

Current Educational Attainment 
Currently Enrolled? # % 

Yes 3,454 14% 

No 20,442 86% 

Total 23,896 100% 

Degree Pursued # % 

Associate 2,109 65% 

Bachelor 1,003 31% 

Masters 97 3% 

Doctorate 43 1% 

Total 3,252 100% 

At a Glance: 
 

Education 
LPN Diploma/Cert.: 96% 
Associate:  3% 
 

Educational Debt 
Carry debt:     41% 
Under age 40 w/ debt: 59% 
Median debt:         $20k-$30k
  
 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

96% of all LPNs hold a 
LPN/LVN Diploma or Certificate 
as their highest professional 
degree. 41% of LPNs carry 
education debt, including 59% of 
those under the age of 40. The 
median debt burden among 
those LPNs with educational 
debt is between $20,000 and 
$30,000.  

Source:  Va. Healthcare Workforce Data Center 
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Specialties & Certifications 

 
A Closer Look: 

  

Specialties 

Specialty 
Primary Secondary 

# % # % 

Long-Term Care/Assisted 
Living/Nursing Home 

3,170 14% 2,534 14% 

Geriatrics/Gerontology 3,064 13% 1,937 10% 

Pediatrics 1,594 7% 983 5% 

Family Health 1,441 6% 749 4% 

Psychiatric/Mental Health 714 3% 485 3% 

Acute/Critical 
Care/Emergency/Trauma 

534 2% 629 3% 

Rehabilitation 411 2% 565 3% 

Adult Health 391 2% 590 3% 

Surgery/OR/Pre-, Peri- or Post-
Operative 

382 2% 302 2% 

Cardiology 341 1% 203 1% 

Women's Health/Gynecology 274 1% 260 1% 

Obstetrics/Nurse Midwifery 258 1% 180 1% 

Community Health/Public Health 252 1% 256 1% 

Administration/Management 220 1% 430 2% 

Orthopedics 210 1% 165 1% 

General Nursing/No Specialty 6,412 28% 5,647 30% 

Medical Specialties (Not Listed) 305 1% 189 1% 

Other Specialty Area 3,103 13% 2,484 13% 

Total 23,074 100% 18,589 100% 

Other Certifications 

Certification # 
% of 

Workforce 

Registered Nurse 261 1% 

Licensed Nurse Practitioner 25 0% 

Certified Massage Therapist 21 0% 

Respiratory Therapist 16 0% 

Certified Nurse Midwife 4 0% 

At a Glance: 
 

Primary Specialty 
LTC/Assisted Living: 14% 
Geriatrics/Gerontology: 13% 
Pediatrics:     7% 
 
 

Secondary Specialty 
LTC/Assisted Living:    14% 
Geriatrics/Gerontology: 10% 
Pediatrics:       5%
  

Licenses 
Registered Nurse:  1% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

14% of all LPNs work at a 
long-term care facility, assisted 
living facility, or nursing home 
as their primary work location.   

Source:  Va. Healthcare Workforce Data Center 
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Military Service 

 

 
A Closer Look: 
  

Military Service 
Service? # % 

Yes 1,388 6% 

No 21,586 94% 

Total 22,974 100% 

Branch of Service 
Branch # % 

Army 788 61% 

Navy/Marine 370 28% 

Air Force 127 10% 

Other 18 1% 

Total 1,302 100% 

Military Occupation 
Occupation # % 

Army Health Care Specialist (68W 
Army Medic) 

235 19% 

Navy Basic Medical Technician 
(Navy HM0000) 

88 7% 

Air Force Basic Medical 
Technician (Air Force BMTCP 
4NOX1) 

4 0% 

Other 925 74% 

Total 1,252 100% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Military Service 
% Served:       6% 
 

Branch of Service 
Army:       61% 
Navy/Marine:   28% 
Air Force:       10%
  

Occupation 
Army Health Care Spec.:  19% 
Navy Basic Med. Tech.:    7% 
 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

6% of Virginia’s LPN 
workforce has served in the 
military. 61% of these LPNs 
have served in the Army, 
including 19% who worked as 
an Army Health Care Specialist 
(68W Army Medic).   

Source:  Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 25 0% 

Employed in a nursing- related 
capacity 

21,251 89% 

Employed, NOT in a nursing-related 
capacity 

965 4% 

Not working, reason unknown 10 0% 

Involuntarily unemployed 155 1% 

Voluntarily unemployed 964 4% 

Retired 436 2% 

Total 23,806 100% 

Current Positions 
Positions # % 

No Positions 1,129 5% 

One Part-Time Position 2,824 12% 

Two Part-Time Positions 498 2% 

One Full-Time Position 16,014 70% 

One Full-Time Position & 
One Part-Time Position 

2,194 10% 

Two Full-Time Positions 106 0% 

More than Two Positions 184 1% 

Total 22,949 100% 

Current Weekly Hours 
Hours # % 

0 hours 1,129 5% 

1 to 9 hours 360 2% 

10 to 19 hours 694 3% 

20 to 29 hours 1,451 6% 

30 to 39 hours 3,625 16% 

40 to 49 hours 12,783 56% 

50 to 59 hours 1,520 7% 

60 to 69 hours 565 2% 

70 to 79 hours 259 1% 

80 or more hours 383 2% 

Total 22,769 100% 

At a Glance: 
 

Employment 
Employed in Profession:   89% 
Involuntarily Unemployed: 1% 
 

Positions Held 
1 Full-time:    70% 
2 or More Positions:  13% 
 

Weekly Hours: 
40 to 49:    56% 
60 or more:    5% 
Less than 30:   11% 

89% of LPNs are currently employed 
in their profession. 70% of LPNs hold one 
full-time job, and 56% work between 40 
and 49 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Income 
Annual Income # % 

Volunteer Work Only 239 1% 

Less than $20,000 1,157 6% 

$20,000-$29,999 1,812 10% 

$30,000-$39,999 4,876 27% 

$40,000-$49,999 5,432 30% 

$50,000-$59,999 2,686 15% 

$60,000-$69,999 1,122 6% 

$70,000-$79,999 415 2% 

$80,000-$89,999 172 1% 

$90,000-$99,999 95 1% 

$100,000 or more 100 1% 

Total 18,105 100% 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Job Satisfaction 
Level # % 

Very Satisfied 14,619 64% 

Somewhat Satisfied 6,949 31% 

Somewhat 
Dissatisfied 

849 4% 

Very Dissatisfied 307 1% 

Total 22,724 100% 

Employer-Sponsored Benefits 

Benefit # % 
% of Wage/Salary  

Employees 

Paid Leave 13,023 61% 60% 

Health Insurance 12,980 61% 59% 

Dental Insurance 12,370 58% 57% 

Retirement 11,743 55% 54% 

Group Life Insurance 8,638 41% 40% 

Signing/Retention Bonus 1,243 6% 6% 

At Least One Benefit 16,652 78% 76% 
*From any employer at time of survey.     

At a Glance: 
 

Earnings 
Median Income:       $40k-$50k 
 

Benefits 
Health Insurance:  61% 
Retirement: 55% 
 

Satisfaction 
Satisfied: 95% 
Very Satisfied: 64% 

The typical LPN earned between 
$40,000 and $50,000 in the past year. 
Among LPNs who received either a wage 
or salary as compensation at their 
primary work location, 76% received at 
least one employer-sponsored benefit. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Labor Market 

 

A Closer Look: 

 

 
 
1  

                                                           
1 As reported by the US Bureau of Labor Statistics. The non-seasonally adjusted monthly unemployment rate fell from 3.4% in 
October 2017 to 2.8% in September 2018. At the time of publication, the unemployment rate for September 2018 was still 
preliminary. 
 

Employment Instability in Past Year 
In the past year did you . . .? # % 

Experience Involuntary Unemployment? 356 1% 

Experience Voluntary Unemployment? 1,456 5% 

Work Part-time or temporary positions, but would 
have preferred a full-time/permanent position? 

1,123 4% 

Work two or more positions at the same time? 4,290 16% 

Switch employers or practices? 2,432 9% 

Experienced at least one 8,103 30% 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Not Currently Working at this 
Location 

709 3% 428 8% 

Less than 6 Months 1,885 8% 828 15% 

6 Months to 1 Year 2,556 11% 981 18% 

1 to 2 Years 4,951 22% 1,004 18% 

3 to 5 Years 4,671 21% 1,050 19% 

6 to 10 Years 3,096 14% 608 11% 

More than 10 Years 4,395 20% 632 11% 

Subtotal 22,262 100% 5,532 100% 

Did not have location 1,155 
 

21,385 
 

Item Missing 3,810 
 

310 
 

Total 27,227 
 

27,227 
 

Employment Type 

Primary Work Site # % 

Hourly Wage 13,620 83% 

Salary 2,239 14% 

By Contract/Per Diem 343 2% 

Unpaid 112 1% 

Business/Contractor 
Income 

65 0% 

Subtotal 16,379 100% 

Did not have location 1,155  

Item Missing 9,692  

At a Glance: 
 

Unemployment 
Experience 
Involuntarily Unemployed:  1% 
Underemployed:  4% 
 

Turnover & Tenure 
Switched Jobs:   9% 
New Location: 28% 
Over 2 years: 55% 
Over 2 yrs, 2nd location: 41% 
 

Employment Type 
Hourly Wage: 83% 
Salary: 14% 

1% of Virginia’s LPNs experienced involuntary 
unemployment at some point during the renewal cycle.  By 
comparison, Virginia’s average monthly unemployment 
rate was 3.2% during the same time period.1 

 Source:  Va. Healthcare Workforce Data Center 

83% of LPNs receive an hourly 
wage at their primary work location, 
while 14% are salaried employees. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

55% of LPNs have 
worked at their primary 
work location for more 
than two years. 
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Work Site Distribution 

 

   A Closer Look: 
 

 
 
 
 
 
 

 
  

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 4,644 21% 1,210 22% 

Eastern 498 2% 101 2% 

Hampton Roads 5,402 25% 1,452 26% 

Northern 3,362 15% 982 18% 

Southside 1,456 7% 299 5% 

Southwest 2,045 9% 486 9% 

Valley 1,584 7% 330 6% 

West Central 2,790 13% 556 10% 

Virginia Border 
State/DC 

39 0% 46 1% 

Other US State 86 0% 117 2% 

Outside of the US 0 0% 6 0% 

Total 21,906 100% 5,585 100% 

Item Missing 4,166 
 

257 
 

Number of Work Locations 

Locations 

Work 
Locations in 

Past Year 

Work 
Locations 

Now* 

# % # % 

0 927 4% 1,537 7% 

1 16,443 71% 16,468 71% 

2 3,350 15% 3,256 14% 

3 1,989 9% 1,727 8% 

4 176 1% 61 0% 

5 80 0% 37 0% 

6 or 
More 

212 1% 90 0% 

Total 23,177 100% 23,177 100% 
*At the time of survey completion (Oct. 2017-Sept. 
2018, birth month of respondent). 

At a Glance: 
 

Concentration 
Top Region:   25% 
Top 3 Regions:          61% 
Lowest Region:   2% 

 
Locations 
2 or more (Past Year):  25% 
2 or more (Now*):  22% 
 

 

25% of all LPNs in Virginia 
work in Hampton Roads, the 
most of any region in the 
state. Another 21% of LPNs 
work in Central Virginia. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

22% of all LPNs currently 
hold two or more positions, 
while 25% have held multiple 
positions over the past year. 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Sector 

Sector 

Primary 
Location 

Secondary 
Location 

# % # % 

For-Profit 12,819 62% 3,447 67% 

Non-Profit 4,389 21% 914 18% 

State/Local Government 2,567 12% 584 11% 

Veterans Administration 433 2% 34 1% 

U.S. Military 365 2% 67 1% 

Other Federal 
Government 

235 1% 90 2% 

Total 20,808 100% 5,136 100% 

Did not have location 1,155 
 

21,385 
 

Item Missing 5,264 
 

706 
 

At a Glance: 
(Primary Locations) 

 

Sector  
For Profit:    62% 
Federal:           5% 

 
Top Establishments 
LTC/Nursing Home: 26% 
Physician Office:  13% 
Clinic/Primary Care:  11% 
 
 

 

83% of all LPNs work in the 
private sector, including 62% in for-
profit establishments.  Another 12% 
of LPNs work for state or local 
governments, while 5% work for the 
federal government.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Long Term Care Facility, Nursing 
Home 

5,193 26% 1,532 31% 

Physician Office 2,536 13% 357 7% 

Clinic, Primary Care or Non-
Specialty (e.g. FQHC, Retail or 
Free Clinic) 

2,296 11% 342 7% 

Home Health Care 2,225 11% 888 18% 

Rehabilitation Facility 970 5% 246 5% 

Hospital, Inpatient Department 894 4% 163 3% 

Clinic, Non-Surgical Specialty 
(e.g., Dialysis, Diagnostic, 
Infusion, Blood) 

760 4% 109 2% 

Corrections/Jail 646 3% 235 5% 

School (Providing Care to 
Students) 

470 2% 56 1% 

Hospital, Outpatient 
Department 

439 2% 70 1% 

Mental Health, Development or 
Substance Abuse, 
Residential/Group Home 

436 2% 140 3% 

Insurance Company, Health 
Plan 

386 2% 49 1% 

Other Practice Setting 2,720 14% 692 14% 

Total 19,971 100% 4,879 100% 

Did Not Have a Location 1,155  21,385  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Among those LPNs who also 
have a secondary work location, 
31% work at a long-term care 
facility or a nursing home. Another 
18% work for a home health care 
establishment.  

26% of all LPNs in the 
state work at either a long-
term care facility or a 
nursing home as their 
primary work location. 
Another 13% of LPNs work 
at a physician’s office.  
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Time Allocation 

 
A Closer Look: 

 

 
  

 Time Allocation 

Time Spent 

Admin. Supervisory 
Patient 

Care 
Education Research Other 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

5% 5% 2% 2% 57% 66% 1% 1% 0% 0% 2% 1% 

Most  
(60-79%) 

2% 1% 2% 1% 11% 8% 0% 0% 0% 0% 0% 0% 

About Half  
(40-59%) 

4% 2% 6% 6% 11% 9% 1% 1% 0% 0% 1% 0% 

Some  
(20-39%) 

9% 5% 10% 10% 7% 5% 5% 4% 1% 1% 2% 1% 

A Little  
(1-19%) 

22% 18% 18% 14% 5% 4% 23% 17% 10% 7% 8% 4% 

None  
(0%) 

58% 69% 63% 68% 9% 8% 70% 77% 88% 92% 86% 92% 

At a Glance: 
(Primary Locations) 

 

Typical Time Allocation 
Patient Care:         80%-89% 
 

Roles 
Patient Care:  67% 
Administrative:    7% 
Supervisory:   3% 
Education:    1% 
 
 

Patient Care LPNs 
Median Admin Time:       0% 
Ave. Admin Time:          1%-9% 

A typical LPN spends most of her time on patient care 
activities.  67% of all LPNs fill a patient care role, defined as 
spending 60% or more of their time on patient care activities. 
Another 7% of LPNs serve an administrative role.     

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Patients 

 
A Closer Look:  

Patient Allocation 

Time Spent 

Children Adolescents Adults Elderly 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

7% 10% 2% 2% 18% 19% 26% 35% 

Most  
(60-79%) 

2% 1% 0% 0% 7% 4% 8% 7% 

About Half  
(40-59%) 

4% 3% 3% 3% 21% 15% 17% 14% 

Some  
(20-39%) 

5% 4% 9% 6% 17% 15% 12% 9% 

A Little  
(1-19%) 

15% 9% 22% 14% 15% 16% 13% 11% 

None  
(0%) 

68% 73% 64% 75% 22% 31% 22% 25% 

At a Glance: 
(Primary Locations) 

 

Typical Patient Allocation 
Children:                      0% 
Adolescents:                  0% 
Adults:        30%-39% 
Elderly:        40%-49% 

 
Roles 
Children:   9% 
Adolescents:    2% 
Adults:  26% 
Elderly:  35% 
 

 
Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

The typical LPN devotes most of her time to 
treating adults and the elderly. 35% of all LPNs serve 
an elderly patient care role, meaning that at least 
60% of their patients are the elderly. In addition, 26% 
of all LPNs serve an adult patient care role.  

Source:  Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 
 

 

  

Retirement Expectations 

Expected Retirement 
Age 

All LPNs LPNs over 50 

# % # % 

Under age 50 264 1% - - 

50 to 54 514 3% 36 0% 

55 to 59 1,128 6% 173 2% 

60 to 64 4,555 23% 1,621 22% 

65 to 69 7,780 39% 3,362 46% 

70 to 74 2,854 14% 1,184 16% 

75 to 79 794 4% 326 4% 

80 or over 376 2% 88 1% 

I do not intend to retire 1,531 8% 538 7% 

Total 19,796 100% 7,328 100% 

Future Plans 

2 Year Plans: # % 

Decrease Participation 

Leave Profession 396 1% 

Leave Virginia 777 3% 

Decrease Patient Care Hours 1,541 6% 

Decrease Teaching Hours 16 0% 

Increase Participation 

Increase Patient Care Hours 2,539 9% 

Increase Teaching Hours 566 2% 

Pursue Additional Education 8,515 31% 

Return to Virginia’s Workforce 481 2% 

At a Glance: 
 

Retirement Expectations 
All LPNs 
Under 65:           33% 
Under 60:                 10% 
LPNs 50 and over 
Under 65:   25% 
Under 60:    3% 
 

Time until Retirement 
Within 2 years:    6% 
Within 10 years:   19% 
Half the workforce:        By 2043 

33% of LPNs expect to retire by the age of 65, while 25% of 
LPNs who are age 50 or over expect to retire by the same age. 
Meanwhile, 28% of all LPNs expect to work until at least age 70, 
including 8% who do not expect to retire at all. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Within the next two years, 31% of LPNs 
plan on pursuing additional educational 
opportunities, and 9% expect to increase 
their patient care hours. 

Source:  Va. Healthcare Workforce Data Center 



 

20 
 

 

    
 

 
 
 
 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 

 

Time to Retirement 

Expect to retire within. . . # % 
Cumulative 

% 

2 years 1,157 6% 6% 

5 years 586 3% 9% 

10 years 1,985 10% 19% 

15 years 2,102 11% 29% 

20 years 2,059 10% 40% 

25 years 2,263 11% 51% 

30 years 2,239 11% 63% 

35 years 2,255 11% 74% 

40 years 1,807 9% 83% 

45 years 1,097 6% 89% 

50 years 436 2% 91% 

55 years 157 1% 92% 

In more than 55 years 122 1% 92% 

Do not intend to retire 1,531 8% 100% 

Total 19,797 100%  
Source:  Va. Healthcare Workforce Data Center 

By comparing retirement 
expectation to age, we can 
estimate the maximum years 
to retirement for LPNs. 6% of 
LPNs expect to retire in the 
next two years, while 19% 
expect to retire in the next ten 
years. More than half of the 
current LPN workforce expects 
to retire by 2043. 

Using these estimates, 
retirements will begin to reach 
over 10% of the current 
workforce every five years by 
2028. Retirements will peak at 
11% of the current workforce 
around 2043-2053 before 
declining to under 10% of the 
current workforce again 
around 2058. 

Source:  Va. Healthcare Workforce Data Center 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 
23  

                                                           
2 Number of residents in 2017 was used as the denominator. 
3 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test and Interaction effect are significant) 

Full-Time Equivalency Units 

Age Average Median 

Age 

Under 30 0.84 0.89 

30 to 34 0.90 0.93 

35 to 39 0.91 0.93 

40 to 44 0.98 0.96 

45 to 49 0.99 0.99 

50 to 54 1.00 1.01 

55 to 59 0.98 1.01 

60 and Over 0.86 0.83 

Gender 

Male 1.01 1.03 

Female 0.95 1.01 

At a Glance: 
 

FTEs 
Total: 24,186 
FTEs/1,000 Residents2: 2.86 
Average:      0.93 
 

Age & Gender Effect 
Age, Partial Eta2: Negligible 
Gender, Partial Eta2: Negligible 
 

Partial Eta2 Explained: 
Partial Eta2 is a statistical 

measure of effect size. 
 

 

The typical (median) LPN provided 0.94 FTEs, or approximately 38 hours per week for 50 weeks.  
Although FTEs appear to vary by age and gender, statistical tests did not verify that a difference exists.3 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 

  



 

24 
 

Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 
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Appendices 

Appendix A:  Weights 

 
See the Methods section on the HWDC website 

for details on HWDC Methods:  
www.dhp.virginia.gov/hwdc/ 

 
Final weights are calculated by multiplying the 
two weights and the overall response rate: 

 
Age Weight x Rural Weight x Response Rate 

= Final Weight. 
 

Overall Response Rate:  0.293800 
 

 
 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

16,468 29.69% 3.367689 2.554861 4.167062 

Metro, 
250,000 to 
1 million 

2,741 30.06% 3.326456 2.52358 4.116042 

Metro, 
250,000 or 
less 

2,552 27.90% 3.58427 2.719167 4.435051 

Urban pop 
20,000+, 
Metro adj 

823 29.65% 3.372951 2.558853 4.173573 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

2,093 33.06% 3.024566 2.294555 3.742494 

Urban pop, 
2,500-
19,999, 
nonadj 

1,686 31.08% 3.217557 2.440965 3.981294 

Rural, 
Metro adj 

1,203 28.43% 3.517544 2.668547 4.352487 

Rural, 
nonadj 

641 28.55% 3.502732 2.65731 4.33416 

Virginia 
border 
state/DC 

732 20.77% 4.815789 3.653447 5.958891 

Other US 
State 

900 22.56% 4.433498 3.363425 5.485856 

      

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 30 3,344 23.74% 4.211587 3.742494 5.958891 
30 to 34 3,443 34.71% 2.881172 2.560262 4.076513 
35 to 39 3,654 24.41% 4.096413 3.640148 5.795933 

40 to 44 3,503 37.68% 2.653788 2.358205 3.754792 
45 to 49 3,597 24.77% 4.037037 3.587386 5.711924 
50 to 54 3,300 38.73% 2.58216 2.294555 3.653447 

55 to 59 3,235 25.07% 3.988903 3.544612 5.643819 
60 and 
Over 

5,764 27.52% 3.6343 3.229506 5.142099 

Source:  Va. Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

http://www.dhp.virginia.gov/hwdc/
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The Registered Nurse Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees: 111,083 Rural Childhood: 37% Employed in Prof.: 91% 
Virginia’s Workforce: 93,902 HS Degree in VA: 57% Hold 1 Full-time Job: 69% 
FTEs: 81,277 Prof. Degree in VA:   67% Satisfied?: 93% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              31%  Baccalaureate:  47% Switched Jobs:  7% 
Renewing Practitioners:   73% Associate:  29% Employed over 2 yrs: 62% 
 

Demographics                             Finances                           Time Allocation             t 
Female:  93% Median Income: $60k-$70k Patient Care: 80%-89% 
Diversity Index:  38% Health Benefits: 66% Patient Care Role:  66% 
Median Age: 46 Under 40 w/ Ed debt: 61% Admin. Role:  8% 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
33,971 Registered Nurses (RNs) voluntarily took part in the 2018 Registered Nurse Workforce Survey. The Virginia 

Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers the survey during the license 
renewal process, which takes place during a two-year renewal cycle on the birth month of each respondent. Therefore, 
approximately half of all RNs have access to the survey in any given year. Thus, these survey respondents represent 31% 
of the 111,083 RNs who are licensed in the state but 73% of renewing practitioners. 

 
The HWDC estimates that 93,902 RNs participated in Virginia’s workforce during the survey period, which is defined 

as those who worked at least a portion of the year in the state or who live in the state and intend to return to work as an 
RN at some point in the future.  Virginia’s RN workforce provided 81,277 “full-time equivalency units”, which the HWDC 
defines simply as working 2,000 hours a year (or 40 hours per week for 50 weeks with 2 weeks of vacation).   

 
93% of all RNs are female, and the median age of the state’s RN workforce is 46. In a random encounter between 

two RNs, there is a 38% chance that they would be of different races or ethnicities, a measure known as the diversity 
index. This makes Virginia’s RN workforce less diverse than the state’s overall population, which has a diversity index of 
56%. 37% of all RNs grew up in a rural area, and 19% of these professionals currently work in non-metro areas of the 
state. Overall, just 9% of all RNs work in a non-metro area of the state.  
 

91% of RNs are currently employed in the profession. 69% of all RNs hold one full-time position, and 62% have 
remained at their primary work location for more than two years. 85% of RNs work in the private sector, including 43% 
who work at a non-profit institution. 51% of all RNs work in a hospital, including 38% who work in their inpatient 
departments. The median annual income for RNs is between $60,000 and $70,000. In addition, 84% of all RNs receive at 
least one employer-sponsored benefit. 93% of all RNs are satisfied with their current employment situation, including 
59% who indicate they are “very satisfied”. Over the next two years, 28% of all RNs expect to pursue additional 
educational opportunities, while 7% plan to increase their patient care hours.  

Summary of Trends 

 
Over the past year, the response rate among all licensed RNs dropped considerably (31% vs. 37%), In fact, the 

number of RNs who have completed the HWDC survey has fallen since 2013 (33,971 vs. 35,767) despite the fact that the 
number of RNs licensed in the state increased considerably over the same time period (111,083 vs. 99,901). At the same 
time, the size of Virginia’s RN workforce has increased (93,902 vs. 85,259). In addition, the number of FTEs provided by 
this workforce has increased since 2013 from 74,312 to 81,277. 

 
Over the past six years, Virginia’s RN workforce has become younger and more diverse. Since 2013, the median age 

of Virginia’s RNs has fallen from 48 to 46 years. In addition, the diversity index of Virginia’s RNs has increased from 33% 
to 38%. As for RNs who are under the age of 40, the diversity index has increased from 39% to 41%. 

 
Since 2013, RNs have become more likely to earn a baccalaureate degree as their highest professional degree (47% 

vs. 38%) in lieu of an associate degree (29% vs. 34%). At the same time, Virginia’s RNs are considerably more likely to 
take on debt in order to pursue this education (40% vs. 32%). This is also true among those RNs who are under the age 
of 40 (61% vs. 57%). Meanwhile, the median annual income among Virginia’s RNs has increased from $50,000-$60,000 
to $60,000-$70,000 over the past six years. RNs are also more satisfied with their current work situation (93% vs. 91%). 

 
Relative to six years ago, Virginia’s RNs are more likely to work in the for-profit sector (42% vs. 38%) and less likely to 

work in the non-profit sector (43% vs. 46%). Patient care remains the primary function of Virginia’s RNs, but fewer RNs 
are serving a patient care role in 2018 (66% vs. 73%). However, more RNs indicate that they expect to increase patient 
care activities over the next two years (7% vs. 6%).  

 
More RNs now indicate that they expect to retire before the age of 65 relative to six years ago (38% vs. 32%). This is 

also true for RNs who are age 50 or over (29% vs. 24%).    
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Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 30 10,043 2,886 22% 

30 to 34 8,467 4,679 36% 

35 to 39 9,168 3,135 26% 

40 to 44 6,756 4,285 39% 

45 to 49 8,785 3,222 27% 

50 to 54 6,843 4,563 40% 

55 to 59 9,138 3,311 27% 

60 and Over 17,912 7,890 31% 

Total 77,112 33,971 31% 

New Licenses 

Issued in Past 
Year 

5,540 1 0% 

Metro Status 

Non-Metro 8,795 4,073 32% 

Metro 57,352 27,384 32% 

Not in Virginia 10,964 2,513 19% 

Licensees 
License Status # % 

Renewing 
Practitioners 

47,456 43% 

New Licensees 5,541 5% 

Non-Renewals 6,165 6% 

Renewal date not 
in survey period 

51,921 47% 

All Licensees 111,083 100% 

Response Rates 
Completed Surveys 33,971 

Response Rate, all licensees 31% 

Response Rate, Renewals 73% 

Definitions 
 

1. The Survey Period:  The 
survey was conducted 
between October 2017 and 
September 2018 on the birth 
month of each renewing 
practitioner. 

2. Target Population:  All RNs 
who held a Virginia license at 
some point during the survey 
time period. 

3. Survey Population:  The 
survey was available to RNs 
who renewed their licenses 
online.  It was not available to 
those who did not renew, 
including RNs newly licensed 
during the survey time frame. 

HWDC surveys tend to achieve very high response 
rates. 73% of renewing RNs submitted a survey. These 
represent 31% of RNs who held a license at some point 
during the survey period. 

At a Glance: 
 

Licensed RNs 
Number:  111,083 
New:    5% 
Not Renewed:  6% 
 

Response Rates 
All Licensees:   31%  
Renewing Practitioners:  73% 

Source: Va.  Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's RN Workforce 

Status # % 

Worked in Virginia 
in Past Year 

90,287 96% 

Looking for  
Work in Virginia 

3,615 4% 

Virginia's 
Workforce 

93,902 100% 

Total FTEs 81,277 
 

Licensees 111,083 
 

At a Glance: 
 

Workforce 
Virginia’s RN Workforce: 93,902 
FTEs:   81,277 
 

Utilization Ratios 
Licensees in VA Workforce:  85%  
Licensees per FTE:   1.37 
Workers per FTE: 1.16 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its baseline 
measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number of 
workers in Virginia’s workforce needed to create 
1 FTE.  Higher numbers indicate lower utilization 
of available workers. 

This report uses weighting to 

estimate the figures in this 

report.  Unless otherwise noted, 

figures refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

file://///DHPSPS/kkx81565$/JCrow2/HWDC/PhysicalTherapy/PhysicalTherapistAssistant/www.dhp.virginia.gov/hwdc
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Demographics  

 

A Closer Look: 

 

 

 
 
 

  

Age & Gender 

Age 
Male Female Total 

# 
% 

Male 
# % Female # 

% in Age 
Group 

Under 30 853 8% 10,394 92% 11,248 13% 

30 to 34 796 8% 9,695 92% 10,491 12% 

35 to 39 815 8% 8,937 92% 9,753 12% 

40 to 44 664 8% 8,016 92% 8,680 10% 

45 to 49 842 9% 8,481 91% 9,322 11% 

50 to 54 655 8% 8,020 93% 8,675 10% 

55 to 59 572 6% 8,656 94% 9,228 11% 

60 + 844 5% 16,098 95% 16,943 20% 

Total 6,040 7% 78,298 93% 84,338 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* RNs RNs under 40 

% # % # % 

White 63% 66,345 78% 23,911 76% 

Black 19% 9,041 11% 3,286 10% 

Asian 6% 4,453 5% 1,829 6% 

Other Race 1% 840 1% 302 1% 
Two or more 
races 

3% 1,807 2% 936 3% 

Hispanic 9% 2,510 3% 1,406 4% 

Total 100% 84,996 100% 31,670 100% 
*Population data in this chart is from the US Census, Annual Estimates of the Resident Population by 
Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2017. 

At a Glance: 
 

Gender 
% Female:    93% 
% Under 40 Female:   92% 
 

Age 
Median Age:     46 
% Under 40:    37% 
% 55+:     31% 
 

Diversity 
Diversity Index:  38% 
Under 40 Div. Index:  41% 

In a chance encounter 
between two RNs, there is a 38% 
chance they would be of a 
different race/ethnicity (a 
measure known as the Diversity 
Index), compared to a 56% 
chance for Virginia’s population 
as a whole.  

37% of RNs are under the 
age of 40. 92% of these 
professionals are female. In 
addition, the diversity index 
among RNs under the age of 40 
is 41%, which is higher than the 
diversity index for Virginia’s 
overall RN workforce.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 26% 58% 16% 

2 Metro, 250,000 to 1 million 52% 37% 10% 

3 Metro, 250,000 or less 53% 38% 9% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro 
adjacent 

67% 20% 13% 

6 
Urban pop, 2,500-19,999, 
Metro  adjacent 

75% 19% 6% 

7 
Urban pop, 2,500-19,999, 
non  adjacent 

88% 8% 4% 

8 Rural, Metro adj 75% 18% 7% 

9 Rural, non  adjacent 68% 23% 9% 

 Overall 37% 49% 14% 

At a Glance: 
 

Childhood 
Urban Childhood:   14% 
Rural Childhood:  37% 
 

Virginia Background 
HS in Virginia:    57% 
Prof. Ed. in VA:  67% 
HS or Prof. Ed. in VA:   70% 
 

Location Choice 
% Rural to Non-Metro:  19% 
% Urban/Suburban  

to Non-Metro:    3% 

37% of RNs grew up in self-
described rural areas, and 19% of 
these professionals currently 
work in non-metro counties. 
Overall, 9% of all RNs currently 
work in non-metro counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Top Ten States for Registered Nurse Recruitment 
 

 

 
 

 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All RNs 

High School # Init. Prof Degree # 

1 Virginia 47,945 Virginia 56,346 

2 
Outside 

U.S./Canada 
5,492 New York 3,116 

3 New York 3,952 Pennsylvania 2,785 

4 Pennsylvania 3,480 
Outside 

U.S./Canada 
2,664 

5 Maryland 2,339 North Carolina 1,757 

6 New Jersey 1,785 West Virginia 1,555 

7 West Virginia 1,720 Maryland 1,542 

8 North Carolina 1,667 Florida 1,284 

9 Ohio 1,576 Ohio 1,119 

10 Florida 1,406 Washington, D.C. 887 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # 

1 Virginia 10,375 Virginia 12,532 

2 
Outside 

U.S./Canada 
1,396 Pennsylvania 716 

3 Pennsylvania 747 New York 592 

4 New York 744 
Outside 

U.S./Canada 
574 

5 Maryland 509 West Virginia 416 

6 Florida 484 North Carolina 414 

7 North Carolina 444 Florida 408 

8 California 398 Maryland 320 

9 New Jersey 393 Ohio 290 

10 Ohio 381 Washington, D.C. 232 

57% of licensed RNs received 
their high school degree in Virginia, 
and 67% received their initial 
professional degree in the state. 

At a Glance: 
 

Not in VA Workforce 
Total:  17,186 
% of Licensees:  15% 
Federal/Military:  12% 
Va. Border State/DC:  17% 

15% of Virginia’s licensees did not 
participate in Virginia’s RN workforce during 
the past year. 72% of these licensees worked 
at some point in the past year, including 65% 
who worked in a nursing-related capacity.  

Among RNs who received 
their license in the past five years, 
53% received their high school 
degree in Virginia, while 64% 
received their initial professional 
degree in the state.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Degree 
Degree # % 

Hospital RN Diploma1 7,000 8% 

Associate Degree 24,721 29% 

Baccalaureate Degree 39,663 47% 

Master’s Degree 11,678 14% 

Doctorate Degree 1,302 2% 

Total 84,364 100% 

 
 

 
 
  

                                                           
1 Includes those who reported they have a LPN/LVN diploma or certificate 
 

Educational Debt 

Amount Carried 
All RNs RNs under 40 

# % # % 

None 44,337 60% 11,043 39% 

$10,000 or less 5,662 8% 3,111 11% 

$10,000-$19,999 4,890 7% 2,868 10% 

$20,000-$29,999 4,485 6% 2,584 9% 

$30,000-$39,999 3,444 5% 2,173 8% 

$40,000-$49,999 2,409 3% 1,489 5% 

$50,000-$59,999 2,010 3% 1,193 4% 

$60,000-$69,999 1,679 2% 937 3% 

$70,000-$79,999 1,134 2% 668 2% 

$80,000-$89,999 1,022 1% 593 2% 

$90,000-$99,999 535 1% 281 1% 

$100,000-$109,999 765 1% 403 1% 

$110,000-$119,999 284 0% 166 1% 

$120,000 or more 1,160 2% 576 2% 

Total 73,816 100% 28,085 100% 

Current Educational Attainment 
Currently Enrolled? # % 

Yes 12,381 15% 

No 71,748 85% 

Total 84,129 100% 

Degree Pursued # % 

Associate 61 1% 

Bachelor 5,474 46% 

Masters 5,201 43% 

Doctorate 1,248 10% 

Total 11,984 100% 

At a Glance: 
 

Education 
Baccalaureate: 47% 
Associate: 29% 
 

Educational Debt 
Carry debt:     40% 
Under age 40 w/ debt: 61% 
Median debt:         $20k-$30k
  
 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

47% of RNs have a 
baccalaureate as their highest 
professional degree. 40% have 
education debt, including 61% of 
those under the age of 40. The 
median debt burden among RNs 
with education debt is between 
$20,000 and $30,000.   
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Specialties & Certifications 

 
 

A Closer Look: 

 
 

  

Specialties 

Specialty 
Primary Secondary 

# % # % 

Acute/Critical 
Care/Emergency/Trauma 

16,426 20% 9,459 16% 

Surgery/OR/Pre-, Peri- or Post-
Operative 

6,232 8% 2,877 5% 

Obstetrics/Nurse Midwifery 3,714 4% 1,553 3% 

Cardiology 3,658 4% 2,817 5% 

Pediatrics 3,608 4% 2,327 4% 

Psychiatric/Mental Health 3,239 4% 1,467 2% 

Case Management 2,802 3% 2,042 3% 

Neonatal Care 2,562 3% 1,737 3% 

Administration/Management 2,489 3% 2,871 5% 

Oncology 2,444 3% 1,329 2% 

Family Health 2,147 3% 981 2% 

Community Health/Public Health 1,936 2% 1,556 3% 

Geriatrics/Gerontology 1,846 2% 1,770 3% 

Hospital/Float 1,581 2% 1,498 2% 

Women's Health/Gynecology 1,329 2% 1,243 2% 

Long-Term Care/Assisted 
Living/Nursing Home 

1,297 2% 1,311 2% 

Anesthesia 1,226 1% 598 1% 

Palliative/Hospice Care 1,183 1% 924 2% 

Adult Health 1,121 1% 1,363 2% 

Orthopedics 1,010 1% 1,010 2% 

General Nursing/No Specialty 7,638 9% 8,956 15% 

Medical Specialties (Not Listed) 1,297 2% 1,034 2% 

Other Specialty Area 11,796 14% 9,305 16% 

Total 82,579 100% 60,025 100% 

Other Certifications 
Certification # % 

Licensed Nurse Practitioner 5,822 6% 

Licensed Practical Nurse 675 1% 

Clinical Nurse Specialist 449 0% 

Certified Nurse Midwife 221 0% 

Certified Massage Therapist 168 0% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Primary Specialty 
Acute/Critical Care: 20% 
Surgery/OR:    8% 
Obstetrics/Nurse Mid.:  4% 
 

Secondary Specialty 
Acute/Critical Care:    16% 
Surgery/OR:   5% 
Admin./Management:  5%
  

Licenses 
Licensed NP:  6% 
LPN:  1% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

20% of all RNs work at an 
acute/critical care/emergency/trauma 
center as their primary work location, 
the most of any establishment type in 
the state.  

6% of RNs are also 
Licensed Nurse 
Practitioners. In addition, 
another 1% of RNs are 
Licensed Practical Nurses.  
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Military Service 

 

A Closer Look: 
  

Military Service 
Service? # % 

Yes 6,107 8% 

No 75,031 92% 

Total 81,137 100% 

Branch of Service 
Branch # % 

Army 2,279 40% 

Navy/Marine 2,165 38% 

Air Force 1,185 21% 

Other 132 2% 

Total 5,761 100% 

Military Occupation 
Occupation # % 

Army Health Care Specialist (68W 
Army Medic) 

381 7% 

Navy Basic Medical Technician 
(Navy HM0000) 

338 6% 

Air Force Basic Medical 
Technician (Air Force BMTCP 
4NOX1) 

146 3% 

Air Force Independent Duty 
Medical Technician (IDMT 
4NOX1C) 

7 0% 

Other 4,683 84% 

Total 5,555 100% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Military Service 
% Served:        8% 
 

Branch of Service 
Army:       40% 
Navy/Marine:   38% 
Air Force:       21%
  

Occupation 
Army Health Care Spec.:    7% 
Navy Basic Med. Tech.:    6% 
Air Force Basic Med. Tech.: 3% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

8% of Virginia’s RN 
workforce has served in the 
military. 40% of these RNs 
served in the Army, including 
7% who worked as an Army 
Health Care Specialist (68W 
Army Medic).  
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 39 < 1% 

Employed in a nursing-related 
capacity 

75,855 91% 

Employed, NOT in a nursing-related 
capacity 

2,313 3% 

Not working, reason unknown 7 < 1% 

Involuntarily unemployed 228 < 1% 

Voluntarily unemployed 3,574 4% 

Retired 1,721 2% 

Total 83,737 100% 

Current Positions 
Positions # % 

No Positions 3,809 5% 

One Part-Time Position 12,966 16% 

Two Part-Time Positions 1,685 2% 

One Full-Time Position 55,574 69% 

One Full-Time Position & 
One Part-Time Position 

5,796 7% 

Two Full-Time Positions 178 0% 

More than Two Positions 561 1% 

Total 80,569 100% 

Current Weekly Hours 
Hours # % 

0 hours 3,809 5% 

1 to 9 hours 1,381 2% 

10 to 19 hours 3,000 4% 

20 to 29 hours 6,947 9% 

30 to 39 hours 24,316 30% 

40 to 49 hours 32,243 40% 

50 to 59 hours 5,537 7% 

60 to 69 hours 1,690 2% 

70 to 79 hours 624 1% 

80 or more hours 551 1% 

Total 80,098 100% 

At a Glance: 
 

Employment 
Employed in Profession:     91% 
Involuntarily Unemployed: < 1% 
 

Positions Held 
1 Full-time:     69% 
2 or More Positions:   10% 
 

Weekly Hours: 
40 to 49:     40% 
60 or more:     4% 
Less than 30:    14% 

91% of RNs are currently employed in their 
profession. 69% of RNs hold one full-time job, while 
10% currently have multiple jobs. 40% of all RNs 
work between 40 and 49 hours per week, while 
14% work less than 30 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Income 
Annual Income # % 

Volunteer Work Only 957 2% 

Less than $20,000 2,499 4% 

$20,000-$29,999 1,963 3% 

$30,000-$39,999 3,560 5% 

$40,000-$49,999 7,283 11% 

$50,000-$59,999 11,057 17% 

$60,000-$69,999 10,842 17% 

$70,000-$79,999 9,291 14% 

$80,000-$89,999 6,620 10% 

$90,000-$99,999 4,277 7% 

$100,000 or more 7,278 11% 

Total 65,627 100% 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 

Job Satisfaction 
Level # % 

Very Satisfied 47,029 59% 

Somewhat Satisfied 27,746 35% 

Somewhat 
Dissatisfied 

4,047 5% 

Very Dissatisfied 1,185 2% 

Total 80,008 100% 

Employer-Sponsored Benefits 

Benefit # % 
% of Wage/Salary  

Employees 

Retirement 55,262 73% 73% 

Paid Leave 52,856 70% 71% 

Health Insurance 50,007 66% 66% 

Dental Insurance 49,100 65% 65% 

Group Life Insurance 36,555 48% 49% 

Signing/Retention Bonus 6,686 9% 9% 

Total 64,078 84% 85% 
*From any employer at time of survey.     

At a Glance: 
 

Earnings 
Median Income:       $60k-$70k 
 

Benefits 
Health Insurance:  66% 
Retirement: 73% 
 

Satisfaction 
Satisfied: 93% 
Very Satisfied: 59% 

The typical RN earned between $60,000 
and $70,000 in the past year. Among RNs 
who received either a salary or an hourly 
wage as compensation at their primary work 
location, 85% had access to at least one 
employer-sponsored benefit, including 66% 
who received health insurance. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Labor Market 

 

A Closer Look: 

 

 
 
2  

                                                           
2 As reported by the US Bureau of Labor Statistics. The non-seasonally adjusted monthly unemployment rate fell from 3.4% in 
October 2017 to 2.8% in September 2018. At the time of publication, the unemployment rate for September 2018 was still 
preliminary. 
 

Employment Instability in Past Year 
In the past year did you . . .? # % 

Experience Involuntary Unemployment? 787 1% 

Experience Voluntary Unemployment? 5,414 6% 

Work Part-time or temporary positions, but would 
have preferred a full-time/permanent position? 

1,784 2% 

Work two or more positions at the same time? 11,097 12% 

Switch employers or practices? 6,990 7% 

Experienced at least One 22,634 24% 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Not Currently Working at this 
Location 

2,149 3% 1,127 8% 

Less than 6 Months 4,482 6% 1,904 13% 

6 Months to 1 Year 6,601 8% 1,818 12% 

1 to 2 Years 16,702 21% 2,788 19% 

3 to 5 Years 16,755 21% 3,009 20% 

6 to 10 Years 10,846 14% 1,753 12% 

More than 10 Years 20,694 26% 2,279 16% 

Subtotal 78,229 100% 14,679 100% 

Did not have location 4,198 
 

78,450 
 

Item Missing 11,475 
 

772 
 

Total 93,902 
 

93,902 
 

Employment Type 

Primary Work Site # % 

Hourly Wage 39,192 66% 

Salary 17,767 30% 

By Contract/Per Diem 1,657 3% 

Unpaid 509 1% 

Business/Contractor 
Income 

496 1% 

Subtotal 59,620 100% 

Did not have location 4,198   

Item Missing 30,084   

At a Glance: 
 

Unemployment 
Experience 
Involuntarily Unemployed:  1% 
Underemployed:  2% 
 

Turnover & Tenure 
Switched Jobs:   7% 
New Location: 19% 
Over 2 years: 62% 
Over 2 yrs, 2nd location: 48% 
 

Employment Type 
Hourly Wage: 66% 
Salary: 30% 

1% of Virginia’s RNs experienced involuntary unemployment 
at some point during the renewal cycle.  By comparison, 
Virginia’s average monthly unemployment rate was 3.2% during 
the same time period.2 

 

Source:  Va. Healthcare Workforce Data Center 

66% of RNs receive an hourly 
wage at their primary work location, 
while 30% are salaried employees. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

62% of RNs have worked at 
their primary location for more 
than two years – the job tenure 
normally required to attain a 
conventional mortgage loan.  



 

14 
 

Work Site Distribution 

 

   A Closer Look: 
 

 
 
 
 
 
 

 
  

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 21,416 28% 3,431 23% 

Eastern 985 1% 186 1% 

Hampton Roads 15,772 20% 2,894 19% 

Northern 18,237 24% 3,391 23% 

Southside 2,488 3% 568 4% 

Southwest 3,224 4% 706 5% 

Valley 5,110 7% 857 6% 

West Central 9,508 12% 1,768 12% 

Virginia Border 
State/DC 

309 0% 318 2% 

Other US State 412 1% 750 5% 

Outside of the US 24 0% 26 0% 

Total 77,485 100% 14,895 100% 

Item Missing 12,220 
 

556 
 

Number of Work Locations 

Locations 

Work 
Locations in 

Past Year 

Work 
Locations 

Now* 

# % # % 

0 3,593 4% 5,308 7% 

1 62,702 77% 62,818 77% 

2 10,160 12% 9,405 12% 

3 4,063 5% 3,393 4% 

4 365 0% 234 0% 

5 198 0% 119 0% 

6 or 
More 

580 1% 385 1% 

Total 81,661 100% 81,661 100% 
*At the time of survey completion (Oct. 2017-Sept. 
2018, birth month of respondent). 

At a Glance: 
 

Concentration 
Top Region:   28% 
Top 3 Regions:          72% 
Lowest Region:   1% 

 
Locations 
2 or more (Past Year):  19% 
2 or more (Now*):  17% 
 

 

28% of all RNs work in 
Central Virginia, the most of 
any region in the state. 
Another 24% of RNs work in 
Northern Virginia, while 20% 
work in Hampton Roads. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

17% of RNs currently hold 
two or more positions, while 
19% have held multiple 
positions over the past year. 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Sector 

Sector 

Primary 
Location 

Secondary 
Location 

# % # % 

For-Profit 30,596 42% 7,144 52% 

Non-Profit 31,561 43% 4,787 35% 

State/Local Government 7,754 11% 1,361 10% 

Veterans Administration 1,523 2% 127 1% 

U.S. Military 1,296 2% 203 1% 

Other Federal 
Government 

665 1% 130 1% 

Total 73,395 100% 13,752 100% 

Did not have location 4,198 
 

78,450 
 

Item Missing 16,309 
 

1,699 
 

At a Glance: 
(Primary Locations) 

 

Sector  
For Profit:    42% 
Federal:           5% 

 
Top Establishments 
Hospital, Inpatient: 38% 
Hospital, Emergency:  7% 
Hospital, Outpatient:   6% 
 
 

 

85% of all RNs work in the 
private sector, including 43% in non-
profit establishments.  Another 11% 
of RNs work for state or local 
governments, while 5% work for the 
federal government.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Hospital, Inpatient Department 26,924 38% 3,684 28% 

Hospital, Emergency 
Department 

4,802 7% 820 6% 

Hospital, Outpatient 
Department 

4,216 6% 538 4% 

Academic Institution (Teaching 
or Research) 

4,194 6% 803 6% 

Home Health Care 3,073 4% 1,122 9% 

Ambulatory/Outpatient Surgical 
Unit 

2,919 4% 482 4% 

Clinic, Primary Care or Non-
Specialty (e.g. FQHC, Retail or 
Free Clinic) 

2,817 4% 555 4% 

Long Term Care Facility, Nursing 
Home 

2,473 4% 706 5% 

Physician Office 2,391 3% 396 3% 

Clinic, Non-Surgical Specialty 
(e.g., Dialysis, Diagnostic, 
Infusion, Blood) 

1,916 3% 418 3% 

School (Providing Care to 
Students) 

1,878 3% 387 3% 

Insurance Company, Health 
Plan 

1,816 3% 274 2% 

Other Practice Setting 10,703 15% 2,875 22% 

Total 70,122 100% 13,060 100% 

Did Not Have a Location 4,198  78,450  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

38% of all RNs in the state 
work in the inpatient 
department of a hospital as the 
primary work location. The 
emergency and outpatient 
departments of hospitals are 
also common primary 
establishment types among 
Virginia’s RN workforce.  

Among those RNs who also 
have a secondary work location, 
28% work at the inpatient 
department of a hospital. 
Another 9% work for a home 
health care establishment.  
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Time Allocation 

 
A Closer Look: 

 

 

  

 Time Allocation 

Time Spent 

Admin. Supervisory 
Patient 

Care 
Education Research Other 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

6% 5% 3% 2% 56% 61% 2% 7% 0% 0% 2% 2% 

Most  
(60-79%) 

2% 1% 2% 1% 10% 7% 1% 1% 0% 0% 1% 0% 

About Half  
(40-59%) 

5% 3% 5% 3% 8% 6% 1% 2% 0% 0% 1% 1% 

Some  
(20-39%) 

8% 7% 9% 7% 6% 5% 8% 5% 1% 1% 1% 1% 

A Little  
(1-19%) 

25% 20% 21% 16% 8% 6% 36% 23% 9% 6% 7% 4% 

None  
(0%) 

55% 65% 60% 70% 12% 15% 52% 63% 90% 93% 88% 92% 

At a Glance: 
(Primary Locations) 

 

Typical Time Allocation 
Patient Care:         80%-89% 
 

Roles 
Patient Care:  66% 
Administrative:    8% 
Supervisory:   5% 
Education:    2% 
 
 

Patient Care RNs 
Median Admin Time:       0% 
Ave. Admin Time:          1%-9% 

A typical RN spends nearly all of her time on patient care 
activities.  66% of all RNs fill a patient care role, defined as 
spending 60% or more of their time on patient care activities. 
Another 8% of RNs serve an administrative role, while 5% serve 
a supervisory role.     

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Patients 

 
A Closer Look:  

Patient Allocation 

Time Spent 

Children Adolescents Adults Elderly 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

7% 6% 1% 1% 21% 23% 7% 11% 

Most  
(60-79%) 

2% 1% 0% 0% 14% 14% 9% 9% 

About Half  
(40-59%) 

5% 4% 3% 3% 32% 29% 24% 24% 

Some  
(20-39%) 

7% 6% 9% 10% 15% 14% 18% 17% 

A Little  
(1-19%) 

20% 18% 35% 28% 8% 7% 14% 14% 

None  
(0%) 

59% 65% 51% 58% 11% 12% 27% 27% 

At a Glance: 
(Primary Locations) 

 

Typical Patient Allocation 
Adults:        50%-59% 
Elderly:        20%-29% 

 
Roles 
Children:   9% 
Adolescents:    2% 
Adults:  35% 
Elderly:  17% 
 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

The typical RN devotes most of her time to 
treating adults and the elderly. 35% of all RNs serve 
an adult patient care role, meaning that at least 60% 
of their patients are adults. In addition, 17% of all RNs 
serve an elderly patient care role.  

Source:  Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 
 

 

  

Retirement Expectations 

Expected Retirement 
Age 

All RNs RNs over 50 

# % # % 

Under age 50 1,390 2% - - 

50 to 54 1,961 3% 145 1% 

55 to 59 5,601 8% 1,189 4% 

60 to 64 18,133 26% 6,929 24% 

65 to 69 28,662 40% 13,086 46% 

70 to 74 9,048 13% 4,584 16% 

75 to 79 1,919 3% 981 3% 

80 or over 911 1% 400 1% 

I do not intend to retire 3,184 4% 1,292 5% 

Total 70,809 100% 28,606 100% 

Future Plans 

2 Year Plans: # % 

Decrease Participation 

Leave Profession 1,536 2% 

Leave Virginia 3,180 3% 

Decrease Patient Care Hours 7,552 8% 

Decrease Teaching Hours 391 0% 

Increase Participation 

Increase Patient Care Hours 6,915 7% 

Increase Teaching Hours 5,137 5% 

Pursue Additional Education 25,906 28% 

Return to Virginia’s Workforce 1,491 2% 

At a Glance: 
 

Retirement Expectations 
All RNs 
Under 65:           38% 
Under 60:                 13% 
RNs 50 and over 
Under 65:   29% 
Under 60:    5% 
 

Time until Retirement 
Within 2 years:    7% 
Within 10 years:   24% 
Half the workforce:        By 2043 

38% of RNs expect to retire by the age of 65, while 29% of 
RNs who are age 50 or over expect to retire by the same age. 
Meanwhile, 21% of all RNs expect to work until at least age 70, 
including 4% who do not expect to retire at all. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Within the next two years, 
28% of all RNs expect to pursue 
additional educational 
opportunities, and 7% plan to 
increase their patient care hours.  
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Time to Retirement 

Expect to retire within. . . # % 
Cumulative 

% 

2 years 5,223 7% 7% 

5 years 2,736 4% 11% 

10 years 8,743 12% 24% 

15 years 8,345 12% 35% 

20 years 6,735 10% 45% 

25 years 8,027 11% 56% 

30 years 7,564 11% 67% 

35 years 7,893 11% 78% 

40 years 6,694 9% 88% 

45 years 4,210 6% 93% 

50 years 1,058 1% 95% 

55 years 189 0% 95% 

In more than 55 years 208 0% 96% 

Do not intend to retire 3,184 4% 100% 

Total 70,808 100%  
Source:  Va. Healthcare Workforce Data Center 

By comparing retirement 
expectation to age, we can 
estimate the maximum years to 
retirement for RNs. 7% of RNs 
expect to retire in the next two 
years, while 24% expect to retire 
in the next ten years. More than 
half of the current RN workforce 
expect to retire by 2043.  

Using these estimates, 
retirements will begin to reach 
over 10% of the current 
workforce every five years by 
2028. Retirements will peak at 
12% of the current workforce 
between 2028 and 2033 before 
declining to under 10% of the 
current workforce again around 
2058.  

Source:  Va. Healthcare Workforce Data Center 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 
3  

                                                           
2 Number of residents in 2017 was used as the denominator. 
3 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test and Interaction effect are significant) 

Full-Time Equivalency Units 

Age Average Median 

Age 

Under 30 0.89 0.93 

30 to 34 0.87 0.91 

35 to 39 0.86 0.90 

40 to 44 0.91 0.93 

45 to 49 0.93 0.95 

50 to 54 0.98 0.96 

55 to 59 0.99 0.96 

60 and Over 0.86 0.80 

Gender 

Male 1.01 0.96 

Female 0.91 0.94 

At a Glance: 
 

FTEs 
Total: 81,277 
FTEs/1,000 Residents2:  9.60 
Average:       0.91 
 

Age & Gender Effect 
Age, Partial Eta3:      Negligible 
Gender, Partial Eta3:  Negligible 
 

Partial Eta3 Explained: 
Partial Eta3 is a statistical 

measure of effect size. 
 

 

The typical (median) RN provided 0.93 FTEs, or approximately 37 hours per week for 50 weeks.  
Although FTEs appear to vary by age and gender, statistical tests did not verify that a difference exists.3 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 
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Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 
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Appendices 

Appendix A:  Weights 

 
See the Methods section on the HWDC website 

for details on HWDC Methods:  
www.dhp.virginia.gov/hwdc/ 

 
Final weights are calculated by multiplying the 
two weights and the overall response rate: 

 
Age Weight x Rural Weight x Response Rate 

= Final Weight. 
 

Overall Response Rate:  0.305816 
 

 
 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

63,872 32.26% 3.099529 2.369405 4.246441 

Metro, 
250,000 to 
1 million 

9,995 32.87% 3.042618 2.3259 4.168471 

Metro, 
250,000 or 
less 

10,869 32.13% 3.112543 2.379354 4.26427 

Urban pop 
20,000+, 
Metro adj 

1,940 32.37% 3.089172 2.361488 4.232251 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

4,387 31.57% 3.167509 2.421372 4.339575 

Urban pop, 
2,500-
19,999, 
nonadj 

2,857 33.22% 3.010537 2.301376 4.12452 

Rural, 
Metro adj 

2,537 29.29% 3.414536 2.610209 4.678008 

Rural, 
nonadj 

1,147 32.08% 3.116848 2.382644 4.270168 

Virginia 
border 
state/DC 

3,487 19.76% 5.060958 3.868801 6.933652 

Other US 
State 

9,990 18.26% 5.476974 4.18682 7.503606 

      

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 30 12,929 22.32% 4.479903 4.12452 7.503606 
30 to 34 13,146 35.59% 2.809575 2.586696 4.705892 
35 to 39 12,303 25.48% 3.924402 3.613085 6.57317 

40 to 44 11,041 38.81% 2.576663 2.37226 4.315777 
45 to 49 12,007 26.83% 3.726567 3.430945 6.241807 
50 to 54 11,406 40.01% 2.499671 2.301376 4.18682 

55 to 59 12,449 26.60% 3.759891 3.461625 6.297623 
60 and 
Over 

25,802 30.58% 3.270215 3.010795 5.477442 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

http://www.dhp.virginia.gov/hwdc/


 

 
 

 
 
 
 
 
 

Virginia’s Licensed Nurse Practitioner 
Workforce:  2018 

 
 

 
 
 
 

Healthcare Workforce Data Center 
 

November 2018 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Virginia Department of Health Professions 
Healthcare Workforce Data Center 

Perimeter Center 
9960 Mayland Drive, Suite 300 

Henrico, VA 23233 
804-367-2115, 804-527-4466(fax) 
E-mail:  HWDC@dhp.virginia.gov 

 
Follow us on Tumblr:  www.vahwdc.tumblr.com 

  

mailto:HWDC@dhp.virginia.gov
http://www.vahwdc.tumblr.com/
roc95532
Draft



 

 
 

 
 

 
 
 
 
 
 
 
 

Virginia Department of Health Professions 
 

David E. Brown, DC 
Director 

 
Barbara Allison-Bryan, MD 

Chief Deputy Director 
 
 
 
 
 

Healthcare Workforce Data Center Staff: 

 
 
 
 
 

  

Elizabeth Carter, PhD 
Director 

Yetty Shobo, PhD 
Deputy Director 

Laura Jackson, MSHSA 
Operations Manager 

Christopher Coyle 
Research Assistant 

2,990 Licensed Nurse Practitioners voluntarily 
participated in this survey.  Without their efforts the work of 
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The Licensed Nurse Practitioner Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees: 10,772 Rural Childhood: 33% Employed in Prof.: 96% 
Virginia’s Workforce: 8,879 HS Degree in VA: 45% Hold 1 Full-time Job: 65% 
FTEs: 7,912 Prof. Degree in VA:   51% Satisfied?: 95% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              28%  Master’s Degree:  76% Switched Jobs: 10% 
Renewing Practitioners:   68% Post-Masters Cert.:  8% Employed over 2 yrs: 55% 
 

Demographics                             Finances                           Time Allocation             t 
Female:  90% Median Income:  $100k-$110k Patient Care: 90%-99% 
Diversity Index:  33% Health Benefits: 66% Patient Care Role:  88% 
Median Age: 46 Under 40 w/ Ed debt: 66% Admin. Role:  3% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
Nearly 3,000 Licensed Nurse Practitioners (NPs) voluntarily took part in the 2018 Licensed Nurse Practitioner 

Workforce Survey. The Virginia Department of Health Professions’ Healthcare Workforce Data Center (HWDC) 
administers the survey during the license renewal process, which takes place during a two-year renewal cycle on the 
birth month of each respondent. Therefore, approximately half of all NPs have access to the survey in any given year. 
Thus, these survey respondents represent 28% of the 10,772 NPs who are licensed in the state but 68% of renewing 
practitioners. 

 
The HWDC estimates that 8,879 NPs participated in Virginia’s workforce during the survey period, which is defined 

as those who worked at least a portion of the year in the state or who live in the state and intend to return to work as an 
NP at some point in the future. Between October 2017 and September 2018, Virginia’s NP workforce provided 7,912 
“full-time equivalency units” (FTEs), which the HWDC defines simply as working 2,000 hours a year (or 40 hours per 
week for 50 weeks with 2 weeks of vacation).   

 
Nine out 10 NPs are female; while the median age of all NPs is 46. In a random encounter between two NPs, there is 

a 33% chance that they would be of different races or ethnicities, a measure known as the diversity index. This makes 
Virginia’s NP workforce considerably less diverse than the state’s overall population, where there is a 56% chance that 
two randomly chosen people would be of different races or ethnicities. Among NPs who are under the age of 40, 
however, the diversity index increases to 39%. 

 
One-third of NPs grew up in a rural area, and 20% of these professionals currently work in non-Metro areas of the 

state. Overall, 10% of NPs work in rural areas. Meanwhile, 45% of Virginia’s NPs graduated from high school in Virginia, 
and 51% of NPs earned their initial professional degree in the state. In total, 56% of Virginia’s NP workforce has some 
educational background in the state.  

 
About three quarters of all NPs hold a Master’s degree as their highest professional degree, while another 8% have a 

post-Masters certificate. Nearly half of all NPs currently carry educational debt, including 66% of those under the age of 
40. The median debt burden for those NPs with educational debt is between $50,000 and $60,000.  

Summary of Trends 

 
Several significant changes have occurred in the NP workforce in the past four years. The number of licensed NPs in 

the state has grown by 39%; the number in the state’s workforce has grown by 41% and the FTEs provided has increased 
by 37%. The response rate, however, declined precipitously this year. Compared to 2014 when 79% of renewing NPs 
responded to the survey, only 68% did in 2018. 

 
 The percent female has stayed consistently around 90%. The diversity index which increased significantly from 

2014 to 2017, stayed at the same level in 2018. Only the diversity index for NPs under 40 years of age increased to 39% 
from 38% in 2017 and 34%-35% in prior years. Median age is currently stable at 46 years from 48 years in 2014. 

 
 The percent of NPs working in Virginia has barely changed over the years. The percent of licensed NPs working 

in Virginia increased from 81% in 2014 to 82% in 2017 and remained at the 2017 level in 2018. The geographical 
distribution of NPs also has been stable within the state. Only a tenth of NPs reported working in rural areas in all the 
surveys. 

 
 Over the past four years, educational attainment has improved for NPs. In the 2018 survey, the percent of NPs 

with a doctorate NP increased from 4% in 2014 to 8% currently. The percent with a master’s degree declined to 76% 
from 79% in the 2017 survey. Additionally, the percent with a post-master’s certificate is also stable at 8% after declining 
from 10% in 2014. Not surprisingly, the median debt and the percent carrying debt has also increased. Of all NPs, 46% 
now carry debt compared to 40% in 2014; median debt is now $50,000-$60,000 from $40,000-$50,000. Retirement 
expectation, however, has remained relatively stable over the years with 36% to 37% expecting to retire by age 65.  



 

3 
 

Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 30 325 71 18% 

30 to 34 1,087 463 30% 

35 to 39 1,256 360 22% 

40 to 44 987 444 31% 

45 to 49 1,074 335 24% 

50 to 54 726 413 36% 

55 to 59 873 287 25% 

60 and Over 1,454 617 30% 

Total 7,782 2,990 28% 

New Licenses 

Issued After 
Sept. 2017 

954 109 10% 

Metro Status 

Non-Metro 603 308 34% 

Metro 5,088 2,386 32% 

Not in Virginia 2,091 296 12% 

Licensees 
License Status # % 

Renewing 
Practitioners 

4,180 39% 

New Licensees 1,063 10% 

Non-Renewals 554 5% 

Renewal date not 
in survey period  

4,975 46% 

All Licensees 10,772 100% 

Response Rates 
Completed Surveys 2,990 

Response Rate, all licensees 28% 

Response Rate, Renewals 68% 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Licensed NPs 
Number: 10,772 
New:   10% 
Not Renewed: 5% 
 

Response Rates 
All Licensees:   28%  
Renewing Practitioners:  68% 

Our surveys tend to achieve very high response 
rates.  68% of renewing NPs submitted a survey.  These 
represent 28% of NPs who held a license at some point 
during the licensing period. 

Definitions 
 

1. The Survey Period:  The 
survey was conducted 
between October 2017 and 
September 2018 on the 
birth month of each 
renewing practitioner. 

2. Target Population:  All NPs 
who held a Virginia license 
at some point during the 
survey time period. 

3. Survey Population:  The 
survey was available to NPs 
who renewed their licenses 
online.  It was not available 
to those who did not renew, 
including NPs newly licensed 
during the survey time. 
frame. 

Source: Va.  Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's NP Workforce 

Status # % 

Worked in Virginia 
in Past Year 

8,690 98% 

Looking for  
Work in Virginia 

189 2% 

Virginia's 
Workforce 

8,879 100% 

Total FTEs 7,912  

Licensees 10,772  
Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Workforce 
Virginia’s NP Workforce:   8,879 
FTEs:     7,912 
 

Utilization Ratios 
Licensees in VA Workforce:   82%  
Licensees per FTE:   1.36 
Workers per FTE: 1.12 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its 
baseline measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number 
of workers in Virginia’s workforce needed to 
create 1 FTE.  Higher numbers indicate lower 
utilization of available workers. 

This report uses weighting 

to estimate the figures in 

this report.  Unless 

otherwise noted, figures 

refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

file://///DHPSPS/kkx81565$/JCrow2/HWDC/PhysicalTherapy/PhysicalTherapistAssistant/www.dhp.virginia.gov/hwdc
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Demographics  

 

A Closer Look: 

 

 
 
 
 

  

Age & Gender 

Age 
Male Female Total 

# % Male # % Female # 
% in Age 

Group 

Under 30 34 10% 306 90% 340 4% 

30 to 34 78 6% 1,196 94% 1,274 16% 

35 to 39 124 10% 1,098 90% 1,223 15% 

40 to 44 144 13% 959 87% 1,103 14% 

45 to 49 129 13% 853 87% 983 12% 

50 to 54 116 14% 717 86% 833 10% 

55 to 59 72 9% 709 91% 781 10% 

60 + 125 8% 1,355 92% 1,480 18% 

Total 823 10% 7,193 90% 8,016 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* NPs NPs under 40 

% # % # % 

White 62% 6,481 81% 2,185 77% 

Black 19% 742 9% 273 10% 

Asian 6% 340 4% 146 5% 

Other Race <1% 102 1% 48 2% 
Two or more 
races 

3% 156 2% 71 3% 

Hispanic 9% 188 2% 103 4% 

Total 100% 8,010 100% 2,825 100% 
* Population data in this chart is from the US Census, Annual Estimates of the Resident Population by 
Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2017. 

At a Glance: 
 

Gender 
% Female:    90% 
% Under 40 Female:   92% 
 

Age 
Median Age:     46 
% Under 40:    35% 
% 55+:     28% 
 

Diversity 
Diversity Index:  33% 
Under 40 Div. Index:  39% 

In a chance encounter 
between two NPs, there is a 
33% chance they would be of a 
different race/ethnicity (a 
measure known as the Diversity 
Index), compared to a 56% 
chance for Virginia’s population 
as a whole.  

35% of NPs are under the 
age of 40. 92% of these 
professionals are female. In 
addition, the diversity index 
among NPs under the age of 40 
is 39%, which is higher than the 
diversity index among Virginia’s 
overall NP workforce.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 



 

6 
 

Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 23% 62% 15% 

2 Metro, 250,000 to 1 million 53% 34% 13% 

3 Metro, 250,000 or less 45% 46% 9% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro 
adjacent 

67% 26% 7% 

6 
Urban pop, 2,500-19,999, 
Metro  adjacent 

65% 25% 10% 

7 
Urban pop, 2,500-19,999, 
non  adjacent 

80% 11% 9% 

8 Rural, Metro adj 58% 27% 16% 

9 Rural, non  adjacent 57% 32% 12% 

 Overall 33% 53% 14% 

33% of all NPs grew up in 
self-described rural areas, and 
20% of these professionals 
currently work in non-Metro 
counties. Overall, 10% of all NPs 
currently work in non-Metro 
counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Childhood 
Urban Childhood:   13% 
Rural Childhood:  33% 
 

Virginia Background 
HS in Virginia:    45% 
Prof. Ed. in VA:  51% 
HS or Prof. Ed. in VA:   56% 
Initial NP Degree in VA: 58% 
 

Location Choice 
% Rural to Non-Metro:  22% 
% Urban/Suburban  

to Non-Metro:   5% 

Source:  Va. Healthcare Workforce Data Center 
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Top Ten States for Licensed Nurse Practitioner Recruitment 
 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Rank 
All NPs 

High School # Init. Prof Degree # Init. NP Degree # 

1 Virginia 3,714 Virginia 4,110 Virginia 4,470 

2 New York 417 New York 416 Washington, D.C. 641 

3 Pennsylvania 407 Pennsylvania 375 Tennessee 334 

4 Outside of U.S./Canada 365 North Carolina 235 Pennsylvania 282 

5 Maryland 250 Tennessee 221 North Carolina 208 

6 Ohio 212 Maryland 214 New York 205 

7 North Carolina 201 Florida 213 Maryland 155 

8 Florida 193 West Virginia 196 Florida 149 

9 West Virginia 193 Washington, D.C. 195 Minnesota 136 

10 
New Jersey 150 Outside of 

U.S./Canada 
135 Alabama 117 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # Init. NP Degree # 

1 Virginia 1,617 Virginia 1,854 Virginia 1,750 

2 Outside of U.S./Canada 189 Pennsylvania 162 Washington, D.C. 342 

3 Pennsylvania 176 New York 129 Tennessee 196 

4 New York 129 Tennessee 126 Pennsylvania 118 

5 North Carolina 121 West Virginia 109 Minnesota 106 

6 West Virginia 103 North Carolina 107 Alabama 90 

7 Florida 98 Florida 102 North Carolina 89 

8 Maryland 93 Maryland 71 Florida 76 

9 
Ohio 74 Outside of 

U.S./Canada 
70 Maryland 70 

10 Michigan 73 Washington, D.C. 69 West Virginia 60 

At a Glance: 
 

Not in VA Workforce 
Total:  1,892 
% of Licensees: 18% 
Federal/Military: 21% 
Va. Border State/DC: 30% 

18% of Virginia’s licensees did not participate in 
Virginia’s NP workforce during the past year.  92% 
of these licensees worked at some point in the past 
year, including 88% who worked in a nursing-
related capacity.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Degree 
Degree # % 

NP Certificate 296 4% 

Master’s Degree 5,988 76% 

Post-Masters Cert. 653 8% 

Doctorate of NP 654 8% 

Other Doctorate 261 3% 

Post-Ph.D. Cert. 3 0% 

Total 7,854 100% 

 
 

 
 
  

Educational Debt 

Amount Carried 
All NPs NPs under 40 

# % # % 

None 3,805 54% 820 34% 

$10,000 or less 284 4% 101 4% 

$10,000-$19,999 300 4% 138 6% 

$20,000-$29,999 306 4% 110 5% 

$30,000-$39,999 260 4% 95 4% 

$40,000-$49,999 255 4% 125 5% 

$50,000-$59,999 256 4% 149 6% 

$60,000-$69,999 277 4% 135 6% 

$70,000-$79,999 201 3% 118 5% 

$80,000-$89,999 225 3% 126 5% 

$90,000-$99,999 134 2% 65 3% 

$100,000-$109,999 134 2% 76 3% 

$110,000-$119,999 96 1% 48 2% 

$120,000 or more 524 7% 292 12% 

Total 7,057 100% 2,399 100% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Education 
Master’s Degree: 76% 
Post-Masters Cert.: 8% 
 

Educational Debt 
Carry debt:     46% 
Under age 40 w/ debt: 66% 
Median debt:         $50k-$60k
  
 

Source:  Va. Healthcare Workforce Data Center 

More than three-quarters of all 
NPs hold a Master’s degree as their 
highest professional degree. 46% 
of NPs carry education debt, 
including 66% of those under the 
age of 40. The median debt burden 
among NPs with educational debt 
is between $50,000 and $60,000. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Specialties & Certifications 

   

Credentials 
Credential # % 

ANCC: Family NP  2,082 23% 

AANPCP: Family NP  1,631 18% 

ANCC: Adult NP  334 4% 

ANCC: Acute Care NP 317 4% 

NCC: Women's Health Care NP 277 3% 

ANCC: Adult-Gerontology 
Acute Care NP 

203 2% 

ANCC: Family Psychiatric-
Mental Health NP 

166 2% 

NCC: Neonatal NP  164 2% 

ANCC: Pediatric NP 153 2% 

ANCC: Adult-Gerontology 
Primary Care NP 

119 1% 

ANCC: Adult Psychiatric-Mental 
Health NP 

112 1% 

AANPCP: Adult-Gerontology 
Primary Care NP (A-GNP-C) 

105 1% 

AANPCP: Adult NP 95 1% 

All Other  Credentials 68 1% 

At Least One Credential 5,545 68% 

Specialty 
Primary 

# % 

Family Health 2,080 27% 

Certified Registered Nurse 
Anesthetist 

1,409 18% 

Acute Care/Emergency Room 618 8% 

Pediatrics 596 8% 

Adult Health 573 7% 

OB/GYN - Women's Health 331 4% 

Psychiatric/Mental Health 331 4% 

Surgical 240 3% 

Geriatrics/Gerontology 207 3% 

Certified Nurse Midwife 165 3% 

Neonatal Care 159 2% 

Gastroenterology 111 2% 

Occupational/Industrial Health 37 1% 

Pain Management 32 0% 

Other 951 9% 

Total 7,839 100% 

At a Glance: 
 

Primary Specialty 
Family Health:  27% 
RN Anesthetist:  18% 
Acute Care/ER:   8% 
 

Credentials 
ANCC – Family NP:    23% 
AANPCP – Family NP: 18% 
ANCC – Adult NP:     4%
  
 

Over a quarter of all NPs had 
a primary specialty in family 
health, while another 18% had a 
primary specialty as a Certified 
RN Anesthetist. 68% of all NPs 
also held at least one credential. 
ANCC: Family NP was the most 
common credential held by 
Virginia’s NP workforce.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 0 0% 

Employed in a nursing- related 
capacity 

7,617 96% 

Employed, NOT in a nursing-related 
capacity 

29 <1% 

Not working, reason unknown 0 0% 

Involuntarily unemployed 16 <1% 

Voluntarily unemployed 194 2% 

Retired 66 1% 

Total 7,922 100% 

Current Positions 
Positions # % 

No Positions 210 3% 

One Part-Time Position 1,137 15% 

Two Part-Time Positions 243 3% 

One Full-Time Position 5,006 65% 

One Full-Time Position & 
One Part-Time Position 

1,003 13% 

Two Full-Time Positions 11 0% 

More than Two Positions 145 2% 

Total 7,755 100% 

Current Weekly Hours 
Hours # % 

0 hours 210 3% 

1 to 9 hours 101 1% 

10 to 19 hours 260 3% 

20 to 29 hours 525 7% 

30 to 39 hours 1,422 19% 

40 to 49 hours 3,759 49% 

50 to 59 hours 904 12% 

60 to 69 hours 324 4% 

70 to 79 hours 94 1% 

80 or more hours 76 1% 

Total 7,676 100% 

At a Glance: 
 

Employment 
Employed in Profession:    96% 
Involuntarily Unemployed: <1% 
 

Positions Held 
1 Full-time:   65% 
2 or More Positions: 18% 
 

Weekly Hours: 
40 to 49:   49% 
60 or more:   6% 
Less than 30:  12% 

96% of NPs are currently employed in 
their profession. 65% of NPs hold one full-
time job, while 18% currently have multiple 
jobs. Nearly half of all NPs work between 40 
and 49 hours per week, while just 6% work at 
least 60 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Income 
Hourly Wage # % 

Volunteer Work Only 48 1% 

Less than $40,000 262 3% 

$40,000-$49,999 109 2% 

$50,000-$59,999 174 3% 

$60,000-$69,999 201 3% 

$70,000-$79,999 375 6% 

$80,000-$89,999 670 11% 

$90,000-$99,999 1,002 16% 

$100,000-$109,999 880 14% 

$110,000-$119,999 626 10% 

$120,000 or more 1,839 30% 

Total 6,186 100% 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Job Satisfaction 
Level # % 

Very Satisfied 5,077 66% 

Somewhat Satisfied 2,276 29% 

Somewhat 
Dissatisfied 

299 4% 

Very Dissatisfied 73 1% 

Total 7,725 100% 

Employer-Sponsored Benefits* 

Benefit # % 
% of Wage/Salary  

Employees 

Signing/Retention Bonus 1,052 14% 16% 

Dental Insurance 4,550 60% 65% 

Health Insurance 4,701 62% 66% 

Paid Leave 5,172 68% 73% 

Group Life Insurance 3,875 51% 55% 

Retirement 5,335 70% 76% 

Receive at least one benefit 6,044 79% 85% 

*From any employer at time of survey.     

At a Glance: 
 

Earnings 
Median Income:   $100k-$110k 
 

Benefits 
Retirement: 76% 
Health Insurance:  66% 
 

Satisfaction 
Satisfied: 95% 
Very Satisfied: 66% 

The typical NP had an annual 
income of between $100,000 and 
$110,000. Among NPs who received 
either a wage or salary as compensation 
at the primary work location, 76% also 
had access to a retirement plan and 66% 
received health insurance. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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2018 Labor Market 

 

A Closer Look: 

 

 
 
1  

                                                           
1 As reported by the US Bureau of Labor Statistics. The non-seasonally adjusted monthly unemployment rate ranged from 3.4% in 
October 2017 to 3.1% in August 2018. At the time of publication, the unemployment rate for August 2018 was still preliminary, while 
the unemployment rate for September 2018 had still not been reported. 

Employment Instability in Past Year 
In the past year did you . . .? # % 

Experience Involuntary Unemployment? 125 1% 

Experience Voluntary Unemployment? 383 4% 

Work Part-time or temporary positions, but would 
have preferred a full-time/permanent position? 

172 2% 

Work two or more positions at the same time? 1,634 18% 

Switch employers or practices? 857 10% 

Experienced at least 1 2,673 30% 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Not Currently Working at this 
Location 

123 2% 109 6% 

Less than 6 Months 733 10% 194 10% 

6 Months to 1 Year 762 10% 237 13% 

1 to 2 Years 1,760 23% 354 19% 

3 to 5 Years 1,610 21% 441 24% 

6 to 10 Years 1,051 14% 273 15% 

More than 10 Years 1,516 20% 245 13% 

Subtotal 7,556 100% 1,852 100% 

Did not have location 192  6,972  

Item Missing 1,130  55  

Total 8,879  8,879  

Employment Type 

Primary Work Site # % 

Salary/ Commission 4,192 70% 

Hourly Wage 1,532 26% 

By Contract 234 4% 

Business/ Practice 
Income 

0 0% 

Unpaid 44 1% 

Subtotal 6,001 100% 

Missing location 192  

Item missing 2,545  

At a Glance: 
 

Unemployment Experience 
Involuntarily Unemployed:  1% 
Underemployed:  4% 
 

Turnover & Tenure 
Switched Jobs:  10% 
New Location: 25% 
Over 2 years: 55% 
Over 2 yrs, 2nd location: 52% 
 

Employment Type 
Salary: 70% 
Hourly Wage: 26% 

Only 1% of Virginia’s NPs experienced involuntary 
unemployment at some point in the prior year. By comparison, 
Virginia’s average monthly unemployment rate was 3.2% 
during the same period.1 

55% of NPs have worked at 
their primary location for more 
than 2 years—the job tenure 
normally required to get a 
conventional mortgage loan. 

Source:  Va. Healthcare Workforce Data Center 

70% of NPs receive a salary at their primary 
work location, while 26% receive an hourly wage. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Work Site Distribution 

 

   A Closer Look: 
 

 
 
 
 
 
 

 
  

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 2,021 27% 371 20% 

Eastern 91 1% 14 1% 

Hampton Roads 1,517 20% 371 20% 

Northern 1,928 26% 448 24% 

Southside 230 3% 71 4% 

Southwest 414 6% 102 5% 

Valley 428 6% 104 6% 

West Central 763 10% 190 10% 

Virginia Border 
State/DC 

80 1% 48 3% 

Other US State 47 1% 149 8% 

Outside of the US 2 0% 3 0% 

Total 7,521 100% 1,871 100% 

Item Missing 1,166  37  

Number of Work Locations 

Locations 

Work 
Locations in 

Past Year 

Work 
Locations 

Now* 

# % # % 

0 189 2% 273 4% 

1 5,632 73% 5,685 74% 

2 1,060 14% 1,028 13% 

3 609 8% 578 7% 

4 116 1% 74 1% 

5 48 1% 35 0% 

6 or 
More 

72 1% 53 1% 

Total 7,726 100% 7,726 100% 
*At the time of survey completion (Oct. 2017 - Sept. 
2018, birth month of respondent). 

At a Glance: 
 

Concentration 
Top Region:   27% 
Top 3 Regions:          73% 
Lowest Region:   1% 

 
Locations 
2 or more  
(Past Year):   25% 
2 or more (Now*):  23% 
 

 

73% of all NPs had just one work 
location during the past year, while 25% of 
NPs had multiple work locations.  

Central Virginia is the COVF 
region that has the largest 
number of NPs in the state, while 
Eastern Virginia has the fewest 
number of NPs in Virginia. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Sector 

Sector 

Primary 
Location 

Secondary 
Location 

# % # % 

For-Profit 3,721 52% 1,107 62% 

Non-Profit 2,385 33% 489 27% 

State/Local Government 594 8% 147 8% 

Veterans Administration 162 2% 10 1% 

U.S. Military 191 3% 19 1% 

Other Federal 
Government 

83 1% 8 0% 

Total 7,136 100% 1,780 100% 

Did not have location 192  6,972  

Item Missing 1,552  126  

Electronic Health Records (EHRs) and 
Telehealth 

 
# % 

Meaningful use of 
EHRs 

2,574 29% 

Remote Health, 
Caring for Patients 
in Virginia 

600 7% 

Remote Health, 
Caring for Patients 
Outside of Virginia 

175 2% 

Use at least one 2,891 33% 

More than 80% of all NPs 
work in the private sector, 
including 52% in for-profit 
establishments.  Meanwhile, 
8% of NPs work for state or 
local governments, and 6% 
work for the federal 
government.  

At a Glance: 
(Primary Locations) 

 

Sector  
For Profit:    52% 
Federal:           6% 

 
Top Establishments 
Hospital, Inpatient: 20% 
Clinic, Primary Care: 17% 
Private practice (Group):  9% 
 
 

 Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Close to a third of the state 
NP workforce use EHRs. 7% also 
provide remote health care for 
Virginia patients.  
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Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Hospital, Inpatient Department 1,343 20% 291 17% 

Clinic, Primary Care or Non-
Specialty  

1,164 17% 234 13% 

Private practice, group 649 9% 101 6% 

Physician Office 573 8% 78 4% 

Academic Institution (Teaching or 
Research) 

548 8% 149 9% 

Hospital, Outpatient Department 477 7% 86 5% 

Ambulatory/Outpatient Surgical 
Unit 

332 5% 170 10% 

Hospital, Emergency Department 219 3% 105 6% 

Clinic, Non-Surgical Specialty 205 3% 31 2% 

Private practice, solo 154 2% 30 2% 

Mental Health, or Substance 
Abuse, Outpatient Center 

144 2% 35 2% 

Long Term Care Facility, Nursing 
Home 

129 2% 48 3% 

School (providing care to students) 66 1% 21 1% 

Other Practice Setting 842 12% 369 21% 

Total 6,845 100% 1,748 100% 

Did Not Have a Location 192  6,972  

The single largest 
employer of Virginia’s NPs is 
the inpatient department of 
hospitals, where 20% of all 
NPs have their primary work 
location. Primary care/non-
specialty clinics, group 
private practices, physicians’ 
offices, and academic 
institutions were also 
common primary 
establishment types for 
Virginia’s NP workforce. 

Among those NPs who also 
have a secondary work location, 
17% work at the inpatient 
department of a hospital and 
13% work in a primary 
care/non-specialty clinic.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Time Allocation 

 
A Closer Look: 

 
 

  

Time Allocation 

Time Spent 

Admin. 
Patient 

Care 
Education Research Other 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

2% 2% 75% 78% 1% 7% 0% 0% 0% 0% 

Most  
(60-79%) 

1% 0% 13% 6% 1% 1% 0% 0% 0% 0% 

About Half  
(40-59%) 

3% 2% 5% 4% 1% 1% 0% 0% 0% 0% 

Some  
(20-39%) 

8% 5% 2% 2% 6% 4% 1% 0% 1% 0% 

A Little  
(1-20%) 

45% 29% 2% 1% 44% 26% 10% 6% 8% 4% 

None  
(0%) 

41% 62% 3% 9% 46% 61% 89% 94% 91% 95% 

At a Glance: 
(Primary Locations) 

 

Typical Time Allocation 
Patient Care:         90%-99% 
Administration:   1%-9% 
Education:   1%-9% 
 

Roles 
Patient Care:  88% 
Administration:    3% 
Education:    2% 
 

Patient Care NPs 
Median Admin Time:    1%-9% 
Ave. Admin Time:   1%-9% 

A typical NP spends most of her time on patient care activities, 
with most of the remaining time split between administrative 
and educational tasks.  88% of all NPs fill a patient care role, 
defined as spending 60% or more of their time on patient care 
activities.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 
 

 

  

Retirement Expectations 

Expected Retirement 
Age 

All NPs NPs over 50 

# % # % 

Under age 50 87 1% 0 0% 

50 to 54 147 2% 12 0% 

55 to 59 591 9% 95 4% 

60 to 64 1,582 24% 520 20% 

65 to 69 2,694 40% 1,234 46% 

70 to 74 937 14% 501 19% 

75 to 79 190 3% 104 4% 

80 or over 78 1% 39 1% 

I do not intend to retire 361 5% 154 6% 

Total 6,667 100% 2,659 100% 

Future Plans 

2 Year Plans: # % 

Decrease Participation 

Leave Profession 77 1% 

Leave Virginia 292 3% 

Decrease Patient Care Hours 766 9% 

Decrease Teaching Hours 91 1% 

Increase Participation 

Increase Patient Care Hours 739 8% 

Increase Teaching Hours 1,045 12% 

Pursue Additional Education 1,012 11% 

Return to Virginia’s Workforce 50 1% 

At a Glance: 
 

Retirement Expectations 
All NPs 
Under 65:           36% 
Under 60:                 12% 
NPs 50 and over 
Under 65:   24% 
Under 60:    4% 
 

Time until Retirement 
Within 2 years:    6% 
Within 10 years:   22% 
Half the workforce:        By 2043 

Within the next two years, only 
4% of Virginia’s NPs plan on leaving 
either the profession or the state. 
Meanwhile, 8% of NPs plan on 
increasing patient care hours, and 
11% plan on pursuing additional 
educational opportunities. 

36% of NPs expect to retire by the age of 65, while 24% of NPs who 
are age 50 or over expect to retire by the same age. Meanwhile, 40% of 
all NPs expect to retire in their late 60s, and 23% of all NPs expect to work 
until at least age 70, including 5% who do not expect to retire at all. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Time to Retirement 

Expect to retire within. . . # % 
Cumulative 

% 

2 years 404 6% 6% 

5 years 287 4% 10% 

10 years 743 11% 22% 

15 years 820 12% 34% 

20 years 805 12% 46% 

25 years 836 13% 58% 

30 years 894 13% 72% 

35 years 747 11% 83% 

40 years 530 8% 91% 

45 years 187 3% 94% 

50 years 42 1% 94% 

55 years 0 0% 94% 

In more than 55 years 10 0% 95% 

Do not intend to retire 361 5% 100% 

Total 6,666 100%  

By comparing retirement 
expectation to age, we can 
estimate the maximum years to 
retirement for NPs. 6% of NPs 
expect to retire in the next two 
years, while 22% expect to retire in 
the next 10 years. More than half 
of the current NP workforce 
expects to retire by 2043. 

Using these estimates, 
retirements will begin to reach over 
10% of the current workforce every 
5 years by 2028.  Retirements will 
peak at 13% of the current 
workforce around 2043 before 
declining to under 10% of the 
current workforce again around 
2058.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 

2  

                                                           
2 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test and Interaction effect are significant) 

Full-Time Equivalency Units 

Age 
Average 

Age 
Median 

 

Under 30 0.81 0.90 

30 to 34 0.80 0.88 

35 to 39 0.92 1.06 

40 to 44 0.93 0.91 

45 to 49 1.01 1.09 

50 to 54 1.00 1.02 

55 to 59 0.94 0.91 

60 and 
Over 

0.87 0.88 

Gender 

Male 1.02 1.08 

Female 0. 91 0.96 

At a Glance: 
 

FTEs 
Total:   7,912 
FTEs/1,000 Residents:  0.94 
Average:       0.91 
 

Age & Gender Effect 
Age, Partial Eta2:      Negligible 
Gender, Partial Eta2:  Negligible 
 

Partial Eta2 Explained: 
Partial Eta2 is a statistical 

measure of effect size. 
 

 

The typical (median) NP provided 0.97 FTEs, or approximately 39 hours per week for 52 weeks.  Although 
FTEs appear to vary by age and gender, statistical tests did not verify a difference exists.2 

Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 
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Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 

  



 

25 
 

Appendices 

 

Appendix A:  Weights 

 
See the Methods section on the 

HWDC website for details on HWDC 
Methods:  

www.dhp.virginia.gov/hwdc/ 
 

Final weights are calculated by 
multiplying the two weights and the 

overall response rate: 
 

Age Weight x Rural Weight x 
Response Rate 

= Final Weight. 
 

Overall Response Rate:  0.27757 
 

 
 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

5,793 31.95% 3.1297 2.3958 4.8452 

Metro, 
250,000 to 
1 million 

716 29.19% 3.4258 2.6225 5.3037 

Metro, 
250,000 or 
less 

965 33.78% 2.9601 2.2660 4.5827 

Urban pop 
20,000+, 
Metro adj 

135 37.78% 2.6471 2.0263 4.0980 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

264 28.79% 3.4737 2.6591 5.3778 

Urban pop, 
2,500-
19,999, 
nonadj 

255 33.33% 3.0000 2.2965 4.6444 

Rural, 
Metro adj 

171 33.92% 2.9483 2.2569 4.5644 

Rural, 
nonadj 

86 44.19% 2.2632 1.7325 2.8199 

Virginia 
border 
state/DC 

1,257 8.35% 11.9714 9.1642 18.5335 

Other US 
State 

1,130 16.90% 5.9162 4.5289 9.1592 

      

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 30 396 17.93% 5.5775 4.0980 18.5335 
30 to 34 1,550 29.87% 3.3477 2.1030 11.1243 

35 to 39 1,616 22.28% 4.4889 2.8199 14.9163 
40 to 44 1,431 31.03% 3.2230 2.0246 10.7097 
45 to 49 1,409 23.78% 4.2060 2.6421 13.9761 

50 to 54 1,139 36.26% 2.7579 1.7325 9.1642 

55 to 59 1,160 24.74% 4.0418 2.5390 13.4306 
60 and 
Over 

2,071 29.79% 3.3566 2.1086 11.1536 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center Source:  Va. Healthcare Workforce Data Center 

http://www.dhp.virginia.gov/hwdc/
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Results in Brief 

This is a special report created for the Joint Boards of Nursing and Medicine. The report uses data from the 2017 and 
2018 Nurse Practitioners Survey. The Virginia Department of Health Professions’ Healthcare Workforce Data Center 
(HWDC) administers the survey during the license renewal process, which takes place during a two-year renewal cycle 
on the birth month of each respondent. Therefore, approximately half of all NPs have access to the survey in any given 
year. Two years’ worth of data, therefore, will allow all eligible Nurse Practitioners (NPs) the opportunity of completing 
the survey. The 2017 survey occurred between October 2016 and September 2017; the 2018 survey occurred between 
October 2017 and September 2018. The survey was available to all renewing NPs who held a Virginia license during the 
survey period and who renewed their licenses online.  It was not available to those who did not renew, including NPs 
newly licensed during the survey period. 

 
This report breaks down survey findings for certified registered nurse anesthetists (CRNA), certified nurse midwives 

(CNM), and Certified Nurse Practitioners (CNPs). CNPs make up the highest proportion of NPs. Over three-quarters of 
NPs are CNPs whereas CNMs constitute only 3% of NPs. The full time equivalency units provided by each specialty are 
also similarly distributed. 

 
Nine out 10 NPs are female; CNMs are all female whereas slightly less than three-quarters of CRNAs are female; 94% 

of CNPs are female. The median age of all NPs as well as CRNAs is 46. However, the median age of CNMs is 49 and the 
median age for CNPs is 45. In a random encounter between two NPs, there is a 33% chance that they would be of 
different races or ethnicities, a measure known as the diversity index. CNMs were the least diverse with 29% diversity 
index whereas CRNAs and CNPs had 33% and 34% diversity index, respectively. Overall, 10% of NPs work in rural areas. 
CNPs had the highest rural workforce participation; 11% of CNPs work in rural areas compared to 6% and 4% of CRNAs 
and CNMs, respectively.  

 
CRNAs had the highest educational attainment with 13% reporting a doctorate degree; only 7% of CNMs and 10% of 

CNPs did. Not surprisingly, CRNAs also reported the highest median education debt although less than half of CRNAs had 
debt whereas half of CNMs did. CRNAs reported $80-$90k in education debt whereas CNPs reported $50k-$60k and 
CNMs reported $60k-$70k in educational debt. Further, 16% of CRNAs reported over $120,000 in education debt 
compared to 12% of CNMs and 5% of CNPs. 

 
CRNAs also reported the highest median annual income; they reported $120k-$130k in median income. The average 

for all other NPs is $90k-$100k. Further, 83% of CRNAs reported more than $120,000 in income compared to 25% of 
CNMs and 15% of CNPs. However, only 81% of CRNAs and CNPs received at least one employer-sponsored benefit 
compared to 85% of CNMs. Overall, 95% of NPs are satisfied with their current employment situation. However, only 
85% of CNMs are satisfied compared to 97% of CRNAs and 95% of CNPs. Close to a third of CNMs also reported 
employment instability in the year prior to the survey compared to 30% of CNPs and 25% of CRNAs. 

 
CRNAs had the highest participation in the private sector, 90% of them worked in the sector compared to 84% of 

CNPs and 82% of CNMs.  Meanwhile, CRNAs had the lowest percent working in state or local government. CRNAs were 
most likely to be working in the inpatient department of hospitals whereas CNMs were most likely to work in private 
practice and CNPs were most likely to work in primary care clinics. About 9% of CNPs cared for Virginia patients using 
telehealth compared to 2% and 1% of CNMs and CRNAs, respectively. 
 

About 30% CNMs plan to retire within the next decade compared to 25% of CRNAs and 20% of CNPs.  About 40%, 
35% and 35% of CRNAs, CNMs, and CNPs, respectively, plan to retire by the age of 65. Further, 26%, 20%, and 35% of 
CRNAs, CNMs, and CNPs, respectively, who are age 50 or over expect to retire by the same age. Meanwhile, 3%, 8%, and 
6% of CRNAs, CNMs, and CNPs, respectively, do not plan to retire at all.  
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Survey Response Rates 

A Closer Look: 
This report uses data from the 2017 and 2018 Nurse Practitioner 

Surveys, and licensure data retrieved in October 2018. Two years of survey 
data were used to get a complete portrait of the NP workforce since NPs are 
surveyed every two years on their birth month. Thus, every eligible NP 
would have been eligible to complete the survey in either of the two years. 
New NPs do not complete the survey so they will be excluded from the 
survey. From the licensure data, 2,184 of NPs reported their first specialty 
as CRNA; 325 had first specialty of CNM, 8,929 had other first specialties. Of 
the 8,929, 27 had a second specialty of CNM and seven had a second 
specialty of CRNA. One NP also had a third specialty of CNM. Therefore, 
after assigning any mention of CNM as CNM and similarly for CRNAs, “At a 
Glance” shows the break down by specialty. Over three-quarters are CNPs 
and about 3% are CNMs. 

 
  
  
 
 
 
 
 
 
 

 
 
 
  
 
 
 

 
  

Response Rates 

 CRNA CNM CNP Total 

Completed 
Surveys 2017 

634 98 2,522 3,254 

Completed 
Surveys 2018 

557 99   2,324 2980 

Response Rate, all 
licensees 

55% 57% 56% 56% 

Not in Workforce in Past Year 

 
CRNA CNM CNP 

All 
2018 

% of Licensees not in VA 
Workforce 

22% 19% 17% 18% 

% in Federal Employee or 
Military:   

8% 20% 21% 18% 

% Working in Virginia 
Border State or DC 

19% 38% 26% 25% 

At a Glance: 
 

Licensed NPs 
Total:  11,438 
CRNA:                       2,191 
CNM:  353 
CNP:          8,894 

 
 
Response Rates 
All Licensees:    56%  
(2017&2018) 

Our surveys tend to achieve very high response 
rates.  An average of 56% of NPs submitted a survey in 
both 2017 and 2018.  As shown above, response rates 
are nearly the same among the different specialty 
groups. 

Source:  Va. Healthcare Workforce Data Center 

Definitions 
1. The Survey Period:  The 

survey was conducted 
between October 2016 and 
September 2017, and 
between October 2017 and 
September 2018, on the 
birth month of each 
renewing practitioner. 

2. Target Population:  All NPs 
who held a Virginia license 
at some point during the 
survey time period. 

3. Survey Population:  The 
survey was available to NPs 
who renewed their licenses 
online.  It was not available 
to those who did not renew, 
including NPs newly licensed 
during the survey time 
frame. 

CRNAs were most likely to not be 
working in the state workforce 
whereas CNMs were most likely to be 
working in border states. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
+-+  

Virginia's NP Workforce 

 CRNA CNM CNP All (2018) 

Status # % # % # % # % 

Worked in Virginia 
in Past Year 

1,647 99% 275 98% 7,136 98% 8,690 98% 

Looking for  
Work in Virginia 

12 1% 5 2% 160 2% 189 2% 

Virginia's 
Workforce 

1,658 100% 280 100% 7,296 100% 8,879 100% 

Total FTEs 1,497   284   6,425   7,912   
Licensees 2,162   344   8,696   10,772   

Source:  Va. Healthcare Workforce Data Center 

CNPs provided about 78% of the nurse practitioner FTEs in the state. CRNAs 
provided 18% whereas CNMs provided 3% of the FTEs. 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

2017 and 2018 Workforce 
Virginia’s NP Workforce:   9,234 
FTEs:     8,206 
 

Workforce by Specialty 
CRNA:  1,658  
CNM:   280 
CNP: 7,296 

 
FTE by Specialty 
CRNA:  1,496  
CNM:   284 
CNP: 6,424 
 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its 
baseline measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number 
of workers in Virginia’s workforce needed to 
create 1 FTE.  Higher numbers indicate lower 
utilization of available workers. 



7 
 

Demographics  

 

Closer Look: 

 
 

 
 

  

33% 30%28%
35%37%

27%

0%

20%

40%

% under 40 % 55+

Age Distribution

CRNA CNM CNP

Age & Gender 

Age 
Male Female Total 

# % Male # % Female # 
% in Age 

Group 

Under 30 34 10% 306 90% 340 4% 

30 to 34 78 6% 1,196 94% 1,274 16% 

35 to 39 124 10% 1,098 90% 1,223 15% 

40 to 44 144 13% 959 87% 1,103 14% 

45 to 49 129 13% 853 87% 983 12% 

50 to 54 116 14% 717 86% 833 10% 

55 to 59 72 9% 709 91% 781 10% 

60 + 125 8% 1,355 92% 1,480 18% 

Total 823 10% 7,193 90% 8,016 100% 

 Age & Gender by Specialty 

 CRNA CNM CNP  

Age Female Total Female Total Female Total 
# % 

Female 
# % in 

Age 
Group 

# % 
Female 

# % in 
Age 

Group 

# % 
Female 

# % in 
Age 

Group 

Under 30 16 54% 30 2% 12 100% 12 5% 303 94% 323 5% 
30 to 34 206 81% 256 17% 24 100% 24 10% 1,050 97% 1,080 16% 

35 to 39 172 79% 217 14% 32 100% 32 13% 991 93% 1,068 16% 
40 to 44 160 68% 236 15% 32 100% 32 13% 770 91% 843 13% 
45 to 49 109 68% 160 10% 30 100% 30 12% 792 94% 839 13% 
50 to 54 114 65% 176 12% 27 100% 27 11% 631 92% 687 10% 
55 to 59 113 72% 157 10% 32 100% 32 13% 614 93% 660 10% 
60 + 198 67% 297 19% 54 100% 54 22% 1,063 95% 1,117 17% 
Total 1,088 71% 1,529 100% 244 100% 244 100% 6,215 94% 6,616 100% 

At a Glance: 
Gender 
% Female:    90% 
% Under 40 Female:   92% 

 
% Female by Specialty 
CRNA:                                  71%  
CNM:                                   100% 
CNP:                                     94% 

 
% Female <40 by Specialty 
CRNA:                                  78%  
CNM:                                  100% 
CNP:                                     95% 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Median age is 49 for CNMs, 46 for CRNAs, and 45 
for CNPs. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Demographics  

 

A Closer Look: 
 

 

 
 

Race & Ethnicity (2018) 

Race/ 
Ethnicity 

Virginia* NPs NPs under 40 

% # % # % 

White 62% 6,481 81% 2,185 77% 

Black 19% 742 9% 273 10% 

Asian 6% 340 4% 146 5% 

Other Race <1% 102 1% 48 2% 
Two or more 
races 

3% 156 2% 71 3% 

Hispanic 9% 188 2% 103 4% 

Total 100% 8,010 100% 2,825 100% 
* Population data in this chart is from the US Census, Annual Estimates of the Resident Population 
by Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2015. 

 
 
 
 

 
 

 Age, Race, Ethnicity & Gender 

 CRNA CNM CNP 

Race/ 
Ethnicity 

NPs NPs under 40 NPs NPs under 40 NPs NPs under 40 

# % # % # % # % # % # % 

White 1,245 82% 385 78% 204 84% 53 78% 5,328 80% 1,909 78% 

Black 96 6% 34 7% 13 5% 0 0% 641 10% 244 10% 

Asian 103 7% 52 10% 0 0% 0 0% 291 4% 135 5% 

Other Race 19 1% 5 1% 11 5% 11 16% 92 1% 33 1% 
Two or more 
races 41 3% 12 2% 5 2% 0 0% 107 2% 57 2% 

Hispanic 23 2% 9 2% 11 4% 4 6% 161 2% 84 3% 

Total 1,528 100% 496 100% 244 100% 68 100% 6,620 100% 2,461 100% 

 

   

    

At a Glance: 
 
 

2018 Diversity 
Diversity Index:  33% 
Under 40 Div. Index:  39% 

 
By Specialty  
CRNA:   33% 
CNM:   29% 
CNP:   34% 
 

 Source:  Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

A Closer Look:  
 
 

   

6%

11%

4%
6%

11%

23%

0%

5%

10%

15%

20%

25%

30%

% Non Metro Rural to Non-Metro

Current Metro Status 

CRNA CNM CNP

 HS in VA Prof. Ed. in 
VA 

HS or Prof 
in VA 

NP Degree 
in VA  

CRNA 30% 31% 36% 42% 

CNM 30% 36% 41% 24% 

CNP 51% 57% 62% 62% 

All (2018) 45% 51% 56% 58% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Rural Childhood 
CRNA:    27% 
CNM:    34% 
CNP:    34% 
All:    33% 
 

Non-Metro Location 
CRNA:    6% 
CNM:    4% 
CNP:    11% 
All:    10% 

CNPs were most likely to 
have been educated in the 
state. CNMs were least likely 
to have obtained their NP 
education in the state. CNPs 
had the highest percent 
reporting a non-metro work 
location. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

A Closer Look: 

 Highest Degree 

 CRNA CNM CNP All (2018) 

Degree # % # % # % # % 

NP Certificate 198 13% 8 3% 123 2% 296 4% 

Master’s Degree 1,094 73% 174 73% 5,169 79% 5,988 76% 

Post-Masters Cert. 14 1% 41 17% 609 9% 653 8% 

Doctorate of NP 117 8% 11 5% 450 7% 654 8% 

Other Doctorate 71 5% 4 2% 168 3% 261 3% 

Post-Ph.D. Cert. 0 0% 0 0% 3 0% 3 0% 

Total 1,495 100% 237 100% 6,522 100% 7,854 100% 

 
 
 

 
 
  

 Educational Debt 

Amount Carried 
CRNA CNM CNP All (2018) 

All NPs NPs < 40 All NPs NPs < 40 All NPs NPs < 40 All NPs NPs < 40 

None 52% 21% 50% 11% 52% 35% 54% 34% 

$20,000 or less 4% 3% 8% 15% 10% 12% 8% 10% 

$20,000-$29,999 3% 2% 6% 3% 5% 5% 4% 5% 

$30,000-$39,999 4% 4% 4% 5% 4% 5% 4% 4% 

$40,000-$49,999 3% 5% 0% 0% 4% 6% 4% 5% 

$50,000-$59,999 4% 5% 6% 17% 4% 6% 4% 6% 

$60,000-$69,999 3% 4% 3% 6% 4% 5% 4% 6% 

$70,000-$79,999 2% 3% 5% 12% 3% 5% 3% 5% 

$80,000-$89,999 3% 8% 2% 0% 3% 4% 3% 5% 

$90,000-$99,999 2% 3% 1% 0% 2% 4% 2% 3% 

$100,000-$109,999 2% 5% 3% 6% 2% 3% 2% 3% 

$110,000-$119,999 1% 1% 0% 0% 1% 2% 1% 2% 

$120,000 or more 16% 36% 12% 26% 5% 8% 7% 12% 

Total 100% 100% 100% 100% 100% 100% 100% 100% 

At a Glance: 
 

Median Educational Debt 
CRNA:                     $80k-$90k 
CNM:          $60k-$70k 
CNP:                 $50k-$60k
  
 

CNMs were most likely to carry 
education debt; 50% and 89% of all 
CNMs and of CNMs under age 40, 
respectively, had education debt. Their 
median debt was $60k-$70k. However, 
48% of CRNAs reported education debt 
but they reported the highest median 
education debt of $80k-$90k. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 

 
 

 
 
 

    

 Current Weekly Hours 

Hours CRNA CNM CNP All 
(2018) 

0 hours 1% 9% 3% 3% 

1 to 9 hours 0% 2% 2% 1% 

10 to 19 hours 3% 1% 3% 3% 

20 to 29 hours 7% 4% 8% 7% 

30 to 39 hours 20% 12% 19% 19% 

40 to 49 hours 58% 34% 48% 49% 

50 to 59 hours 9% 18% 12% 12% 

60 to 69 hours 1% 14% 4% 4% 

70 to 79 hours 0% 4% 1% 1% 

80 or more hours 0% 3% 1% 1% 

Total 100% 100% 100% 100% 

 Current Positions 

 CRNA CNM CNP All (2018) 

Positions # % # % # % # % 

No Positions 21 1% 21 9% 183 3% 210 3% 

One Part-Time Position 186 12% 31 13% 961 15% 1,137 15% 

Two Part-Time Positions 47 3% 5 2% 222 3% 243 3% 

One Full-Time Position 1,027 69% 150 64% 4,172 65% 5,006 65% 

One Full-Time Position & 
One Part-Time Position 

175 12% 25 10% 766 12% 1,003 13% 

Two Full-Time Positions 1 0% 1 0% 11 0% 11 0% 

More than Two Positions 33 2% 2 1% 84 1% 145 2% 

Total 1,491 100% 234 100% 6,401 100% 7,755 100% 

At a Glance: 
 

Employed in Profession 
CRNA:     98% 
CNM:     90% 
CNP:     96% 
 

Involuntary Unemployment 
CRNA:    0% 
CNM:   2% 
CNP:   <1% 

Over half of CRNAs work 40-49 
hours and 10% work more than 50 
hours whereas about 40% of CNMs 
work more than 50 hours. Close to half 
of CNPs work 40-49 hours and about 
18% work more than 50 hours. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

 A Closer Look: 

  

 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

 

 

 

 

 

 Employer-Sponsored Benefits* 

Benefit CRNA CNM CNP All (2018) 

Signing/Retention 
Bonus 

21% 14% 13% 14% 

Dental Insurance 63% 54% 58% 60% 

Health Insurance 65% 67% 62% 62% 

Paid Leave 67% 72% 70% 68% 

Group Life 
Insurance 

58% 47% 50% 51% 

Retirement 74% 72% 70% 70% 

Receive at least 
one benefit 

81% 85% 81% 79% 

*From any employer at time of survey.      

 Income 

Annual Income CRNA CNM CNP All (2018) 

Volunteer Work Only 0% 1% 1% 1% 

Less than $40,000 1% 4% 5% 3% 

$40,000-$49,999 1% 3% 3% 2% 

$50,000-$59,999 2% 5% 4% 3% 

$60,000-$69,999 0% 7% 5% 3% 

$70,000-$79,999 2% 10% 7% 6% 

$80,000-$89,999 2% 12% 13% 11% 

$90,000-$99,999 2% 17% 20% 16% 

$100,000-$109,999 4% 6% 17% 14% 

$110,000-$119,999 4% 10% 11% 10% 

$120,000 or more 83% 25% 15% 30% 

Total 100% 100% 100% 100% 

 

At a Glance: 
 

Median Income 
CRNA:     $120k-$130k 
CNM:     $90k-$100k 
CNP:    $90k-$100K 
All (2018):     $100k-$110k 
 
 

Percent Satisfied 
CRNA:                97% 
CNM:          85% 
CNP:         95% 
 

CRNAs reported $120k-$130k in median income. All other 
NPs, including CNMs, reported $90k-$100k in median income. 
CNMs were least satisfied with their current employment 
situation whereas CRNAs were most satisfied. 4% of CNMs 
reported being very dissatisfied whereas 1% or less of the other 
NPs, including CRNAs, reported being very dissatisfied. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Labor Market 

A Closer Look: 

 
 

 
 

  

Employment Instability in Past Year   
In the past year did you . . .? CRNA CNM CNP All 

(2018) 

Experience Involuntary 
Unemployment? 

1% 6% 1% 1% 

Experience Voluntary 
Unemployment? 

2% 8% 5% 4% 

Work Part-time or temporary 
positions, but would have 
preferred a full-time/permanent 
position? 

1% 8% 2% 2% 

Work two or more positions at 
the same time? 

17% 14% 18% 18% 

Switch employers or practices? 7% 11% 10% 10% 

Experienced at least 1 25% 33% 30% 30% 

 Job Tenure at Location 

Tenure 
CRNA CNM CNP 

Primary Secondary Primary Secondary Primary Secondary 

Not Currently 
Working at 
this Location 

1% 4% 8% 5% 1% 3% 

< 6 Months 7% 11% 9% 10% 10% 3% 

6 Months-1 yr 6% 13% 10% 13% 12% 5% 

1 to 2 Years 21% 19% 30% 10% 23% 6% 

3 to 5 Years 21% 25% 22% 30% 23% 4% 

6 to 10 Years 18% 16% 10% 17% 13% 3% 

> 10 Years 25% 11% 11% 15% 19% 25% 

Total 100% 100% 100% 100% 100% 100% 

  Forms of Payment 

Primary Work Site 
CRNA CNM CNP All 

(2018) 

Salary/ Commission 60% 78% 70% 70% 

Hourly Wage 37% 17% 26% 26% 

By Contract 4% 4% 3% 4% 

Other 0% 1% 0% 1% 

Total 100% 100% 100% 100% 

At a Glance: 
 

Involuntarily Unemployed 
CRNA:  1% 
CNM:  6% 
CNP:  1% 
 

Underemployed 
CRNA:  1% 
CNM:  8% 
CNP:  2% 
 

Over 2 Years Job Tenure 
CRNA:  65% 
CNM:  42% 
CNP:  54% 
 

Source:  Va. Healthcare Workforce Data Center 

CNMs were most 
likely to be paid by salary 
or commission. Nearly 
three-quarters of them 
were paid that way, 
compared to 70% of 
CNPs and 60% of CRNAs.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Work Site Distribution 

 

   A Closer Look: 

 
 

 
 

 
 
 

 
 
 
 
 

*At survey completion (birth month of respondents)  

Regional Distribution of Work Locations 

Virginia 
Performs 
Region 

CRNA CNM CNP 

Primary Secondary Primary Secondary Primary Secondary 

Central 27% 17% 17% 13% 27% 21% 

Eastern 1% 1% 1% 0% 1% 1% 

Hampton 
Roads 

23% 25% 20% 26% 18% 18% 

Northern 28% 32% 33% 17% 25% 22% 

Southside 2% 1% 1% 2% 3% 4% 

Southwest 2% 3% 2% 2% 6% 9% 

Valley 3% 2% 17% 22% 7% 6% 

West Central 9% 8% 9% 7% 10% 9% 

Virginia 
Border 
State/DC 

3% 3% 0% 4% 1% 2% 

Other US 
State 

2% 6% 1% 6% 1% 8% 

Outside of the 
US 

0% 0% 0% 0% 0% 0% 

Total 100% 100% 100% 100% 100% 100% 

Number of Work Locations Now* 

Locations 
CRNA CNM CNP 

# % # % # % 

0 26 2% 25 10% 174 3% 

1 1,043 71% 155 65% 4,743 75% 

2 214 15% 44 18% 840 13% 

3 158 11% 13 6% 464 7% 

4 19 1% 0 0% 42 1% 

5 9 1% 1 1% 36 1% 

6 + 8 1% 0 0% 41 1% 

Total 1,477 100% 238 100% 6,340 100% 

At a Glance: 
 

% in Top 3 Regions 
CRNA:                       78% 
CNM:                        70% 
CNP:                          71% 

 
More than 2 Locations 
CRNA:                        28% 
CNM:                         29% 
CNP:                           22% 
 

 

For primary work locations, 
Northern Virginia has the highest 
proportion of CRNAs and CNMs 
whereas CNPs were mostly 
concentrated in the  Central 
region. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 



15 
 

Establishment Type 

A Closer Look: 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 

 
  

 Location Sector 

Sector 
CRNA CNM CNP All (2018) 

Primary Sec Primary Sec Primary Sec Primary Sec 

For-Profit 53% 68% 59% 68% 51% 56% 52% 62% 

Non-Profit 37% 24% 23% 26% 33% 30% 33% 27% 

State/Local Government 5% 3% 8% 2% 9% 11% 8% 8% 

Veterans Administration 3% 1% 0% 0% 3% 1% 2% 1% 

U.S. Military 4% 5% 9% 4% 3% 1% 3% 1% 

Other Federal 
Government 

0% 0% 0% 0% 1% 1% 1% 0% 

Total 100% 100% 100% 100% 100% 100% 100% 100% 

Electronic Health Records (EHRs) and Telehealth 

 

CRNA CNM CNP All 
(2018) 

Meaningful use of 
EHRs 

9% 27% 35% 29% 

Remote Health, 
Caring for Patients 
in Virginia 

1% 2% 9% 7% 

Remote Health, 
Caring for Patients 
Outside of Virginia 

1% 0% 2% 2% 

Use at least one 11% 29% 39% 33% 

CRNAs had the highest 
participation in the private 
sector, 90% of them worked 
in the sector compared to 
84% of CNPs and 82% of 
CNMs.  Meanwhile, CRNAs 
had the lowest percent 
working in state or local 
government.  

At a Glance: 
(Primary Locations) 

 

For-Profit Primary Sector  
CRNA:                             53% 
CNM:                              59% 
CNP:                                51% 

 
Top Establishments 
CRNA:         Inpatient Department  
CNM:          Primary Care Clinic 
CNP:            Group Private Practice 
 
 

 

Source:  Va. Healthcare Workforce Data Center 

A third of the state NP 
workforce use EHRs. 7% also 
provided remote health care for 
Virginia patients. CNPs were most 
likely to report using at least one 
EHR or telehealth whereas CRNAs 
were least likely to report doing so. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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 Location Type 

Establishment Type 
CRNA CNM CNP All (2018) 

Primary Sec Primary Sec Primary Sec Primary Sec 

Hospital, Inpatient Department 41% 32% 18% 16% 15% 1% 20% 17% 

Clinic, Primary Care or Non-
Specialty  

0% 1% 12% 15% 22% 0% 17% 13% 

Private practice, group 5% 3% 24% 25% 10% 0% 9% 6% 

Physician Office 1% 2% 10% 16% 11% 2% 8% 4% 

Academic Institution (Teaching or 
Research) 

10% 2% 9% 11% 8% 0% 8% 9% 

Hospital, Outpatient Department 10% 12% 4% 0% 7% 3% 7% 5% 

Ambulatory/Outpatient Surgical 
Unit 

19% 34% 0% 0% 1% 0% 5% 10% 

Hospital, Emergency Department 2% 3% 1% 0% 3% 1% 3% 6% 

Clinic, Non-Surgical Specialty  0% 1% 2% 0% 4% 0% 3% 2% 

Private practice, solo 0% 0% 3% 2% 2% 1% 2% 2% 

Mental Health, or Substance 
Abuse, Outpatient Center 

0% 0% 0% 0% 2% 3% 2% 2% 

Long Term Care Facility, Nursing 
Home 

0% 0% 0% 0% 3% 1% 2% 3% 

School 0% 0% 0% 0% 1% 0% 1% 1% 

Other Practice Setting 12% 9% 17% 16% 12% 88% 12% 88% 

Total 100% 100% 100% 100% 100% 100% 100% 100% 

The inpatient department of a hospital 
was the most mentioned primary work 
establishment for NPs on average. This result 
was driven primarily by CRNAs. For CNMs, 
private practice was the most mentioned 
primary work establishment whereas for 
CNPs, primary care clinic was the most 
mentioned primary work establishment. 

Source:  Va. Healthcare Workforce Data Center 
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Time Allocation 

 
A Closer Look: 

 
 

 

  

 Patient Care Time Allocation 

Time Spent 

CRNA CNM CNP All (2018) 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

89% 92% 62% 60% 72% 73% 75% 78% 

Most  
(60-79%) 

6% 2% 22% 25% 15% 6% 13% 6% 

About Half  
(40-59%) 

3% 1% 2% 4% 5% 4% 5% 4% 

Some  
(20-39%) 

1% 0% 2% 0% 3% 2% 2% 2% 

A Little  
(1-20%) 

1% 1% 9% 0% 2% 3% 2% 1% 

None  
(0%) 

1% 4% 2% 9% 3% 10% 3% 9% 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
(Primary Locations) 

 

Patient Care Role  
CRNA:                                  95% 
CNM:                                   84% 
CNP:                                     87% 
 

Education Role 
CRNA:                                 0% 
CNM:                                  1% 
CNP:                                    2% 
 

Admin Role 
CRNA:                                 2% 
CNM:                                   8% 
CNP:                                    2%

 
 

 Source:  Va. Healthcare Workforce Data Center 

On average, 88% of all NPs fill a patient care role, 
defined as spending 60% or more of their time on patient 
care activities. CRNAs were most likely to fill a patient 
care role; 95% of CRNAs filled such role compared to 84% 
and 87% of CNMs and CNPs, respectively. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 

 
 
 

  

Future Plans 

 CRNA CNM CNP 

2 Year Plans: # % # % # % 

Decrease Participation 

Leave Profession 19 1% 2 1% 50 1% 

Leave Virginia 57 3% 14 5% 210 3% 

Decrease Patient Care 
Hours 

147 9% 34 12% 620 8% 

Decrease Teaching Hours 6 0% 2 1% 75 1% 

Increase Participation 

Increase Patient Care 
Hours 

75 5% 28 12% 678 9% 

Increase Teaching Hours 85 5% 53 23% 949 13% 

Pursue Additional 
Education 

79 5% 27 11% 1,002 14% 

Return to Virginia’s 
Workforce 

3 0% 0 0% 50 1% 

Retirement Expectations 

Expected Retirement 
Age 

CRNA CNM CNP All (2018) 

All 
NPs 

NP 
>50 
yrs 

All 
NPs 

NP 
>50 
yrs 

All 
NPs 

NP 
>50 
yrs 

All 
NPs 

NP 
>50 
yrs 

Under age 50 1% - 3% - 1% - 1% 0% 

50 to 54 3% 0% 1% 0% 2% 0% 2% 2% 

55 to 59 9% 3% 4% 0% 6% 3% 8% 8% 

60 to 64 28% 22% 28% 20% 25% 20% 24% 25% 

65 to 69 42% 49% 40% 53% 39% 44% 40% 40% 

70 to 74 13% 19% 12% 15% 15% 19% 15% 14% 

75 to 79 2% 3% 3% 1% 4% 4% 3% 3% 

80 or over 1% 1% 2% 1% 1% 2% 1% 1% 

I do not intend to retire 3% 2% 8% 9% 6% 8% 6% 6% 

Total 100% 100% 100% 100% 100% 100% 100% 100% 
Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Retirement within 2 Years 
CRNA:                                   6% 
CNM:                                    5% 
CNP:                                      5% 

 
Retirement within 10 Years 
CRNA:                                  25% 
CNM:                                   29% 
CNP:                                     20% 
 

40%, 35% and 35% of CRNAs, CNMs, and CNPs, respectively, expect to retire by 
the age of 65. Further, 26%, 20%, and 35% of CRNAs, CNMs, and CNPs, respectively, 
who are age 50 or over expect to retire by the same age. Meanwhile, 3%, 8%, and 
6% of CRNAs, CNMs, and CNPs, respectively, do not plan to retire at all. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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 Time to Retirement 

 CRNA CNM CNP All (2018) 

Expect to retire within. . . # % # % # % # % 

2 years 98 7% 11 5% 288 5% 404 6% 

5 years 74 6% 9 5% 227 4% 287 4% 

10 years 163 12% 39 19% 619 11% 743 11% 

15 years 151 11% 27 13% 662 12% 820 12% 

20 years 167 13% 17 8% 615 11% 805 12% 

25 years 159 12% 23 11% 702 13% 836 13% 

30 years 215 16% 20 10% 775 14% 894 13% 

35 years 147 11% 27 13% 685 12% 747 11% 

40 years 101 8% 8 4% 454 8% 530 8% 

45 years 18 1% 2 1% 177 3% 187 3% 

50 years 6 0% 2 1% 32 1% 42 1% 

55 years 0 0% 3 1% 0 0% 0 0% 

In more than 55 years 0 0% 0 0% 10 0% 10 0% 

Do not intend to retire 37 3% 15 8% 321 6% 361 5% 

Total 1,335 100% 203 100% 5,567 100% 6,666 100% 
Source:  Va. Healthcare Workforce Data Center 

Using these estimates, 
retirements will begin to reach over 
10% of the current workforce every 
5 years by 2028.  Retirements will 
peak at 13% of the current 
workforce around 2043 before 
declining to under 10% of the 
current workforce again around 
2058.  
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Note: 
Maps are based only on reported work hours in primary and secondary locations of respondents who provided a 
response to the relevant question. Map may not reflect hours worked by all nurse practitioners licensed in the state 
since response rate was less than 100%. 



21 
 

 



22 
 

 




























































	VIRGINIA BOARD OF NURSING
	Tuesday, March 19, 2019
	Announcement
	A. Upcoming Meetings:
	B. Disposition of Minutes:
	C. Reports:
	D. Other Matters:
	E. Education:
	10:00 A.M. - Public Comment
	F. Legislation/Regulations – Ms. Yeatts
	G. Consent Orders: (Closed Session)
	12:00 P.M. – Lunch


	03 19 2019 Bus Mtg Agenda and Materials-FINAL.pdf
	VIRGINIA BOARD OF NURSING
	Tuesday, March 19, 2019
	Announcement
	A. Upcoming Meetings:
	B. Disposition of Minutes:
	C. Reports:
	D. Other Matters:
	E. Education:
	10:00 A.M. - Public Comment
	F. Legislation/Regulations – Ms. Yeatts
	G. Consent Orders: (Closed Session)
	12:00 P.M. – Lunch


	01 29 2019 Bus Mtg minutes - B3.pdf
	01 29 2019 Bus Mtg minutes - DRAFT.pdf
	VIRGINIA BOARD OF NURSING
	BOARD MEMBERS PRESENT:
	Jennifer Phelps, BS, LPN, QMHPA; First Vice President
	STAFF PRESENT:  Jay P. Douglas, MSM, RN, CSAC, FRE; Executive Director
	Jodi P. Power, RN, JD; Senior Deputy Executive Director
	ESTABLISHMENT OF A QUORUM:
	Ms. Hershkowitz asked Board Members and Staff to introduce themselves.  With 11 members present, a quorum was established.
	Ms. Hershkowitz noted that Dr. Daniel Carey, Secretary of Health and Human Resources will visit and address the Board later on.  She added that Dr. Brown and Dr. Allison-Bryan are not available due to General Assembly.
	Ms. Douglas stated that Ms. Heisler is leaving the Virginia Hospital and Healthcare Association (VHHA) and thanked Ms. Heisler for her help and support by convening Chief Nursing Officers (CNOs) to meet with Board staff regarding licensing processes.
	ORDERING OF AGENDA: Ms. Hershkowitz asked staff to provide additions and/or modifications to the Agenda.
	Ms. Douglas noted that Dr. Saxby’s retirement celebration is set for Friday, March 22, 2019.  All Board members are invited.
	Ms. Douglas reminded all Board members to complete the Conflict of Interest which is due February 1, 2019.
	Ms. Douglas noted the following items on the Agenda:
	Under Other Matters – additional items:
	 Badges for Board members
	 Security assistance
	Under Consent Orders:
	G6 Deborah Faye Barrack, RN – revised version
	Additional Consent Orders:
	G14   Timothy Michael O’Donnell, Jr., RN
	Wednesday, January 30, 2019:
	Panel A:
	Andrea Rebecca Crigger, RN (#3) has submitted written response.
	Tiffany Snell, RN (#7) has submitted written response
	# 19 should be Hannah Lockhart, RMA instead of Nicholas Turner, CNA
	The formal hearing for Kelly Crowell, LMT Applicant has been continued.  Board members on this panel will do probable cause review.
	Panel B:
	Rebbeca Marie Bowen, RMA (#20) has submitted written response
	Rebbeca Marie Bowen, CNA (#21) has submitted written response
	Possible cancellation of the formal hearing for Kaitly Bruce, RN if the Board accepts the consent order.
	Thursday, January 31, 2019:
	The formal hearings for Amanda Pagan, LPN and Asha Hite, LPN have been continued.
	Possible cancellation of the formal hearing for Timothy Michael O’Donnell, Jr., RN if the Board accepts the consent order.
	Review and Consideration of Existing GDs
	Ms. Yeatts reminded the Board that 2018 legislation requires any revisions of the GDs will be subject to a 30-day public comment period and will require approval beyond the Board effective January 1, 2019.  She added that she will further ask for clar...
	Recommendation # 5 – re-adopting GD 90-3 (Continuing Competency Violations for Nurses) – Ms. Power stated that the Committee recommended replacing the word “Continuing” with the word “Continued” to be consistent with terminology used in the Board regu...
	Recommendation # 6 – re-adopting GD 90-38 (Disposition of Disciplinary Cases against Nurses and Massage Therapists Practicing on Expired Licenses) – Ms. Power stated that the Committee recommended doubling the amount of each monetary penalty per time ...
	Recommendation # 7 – re-adopting GD 90-61 (Disposition of Disciplinary Cases against Certified Nurse Aides and Registered Medication Aides Practicing on Expired Certificates or Registrations) as is with no changes.  Ms. Gerardo moved to re-adopt GD 90...
	Recommendation # 8 – revising GD 90-12 (Delegation of Authority to Board of Nursing RN Education and Discipline Staff).  Ms. Power stated that the Committee recommended authorizing staff to offer prehearing consent orders (PHCOs) to impose monetary pe...
	Recommendation # 9 – revising GD 90-12 (section II.E.4).  Ms. Power stated that the Committee recommended authorizing staff to offer PHCO for reprimand in cases of failure to provide acceptable standard of care with patient injury (removing any refere...
	VISIT FROM
	DR. CAREY: Dr. Daniel Carey, Secretary of Health and Human Resources, joined the meeting at 9:50 A.M.
	Ms. Hershkowitz welcomed Dr. Carey and asked him to introduce the himself and provide comments to the Board.
	Dr. Carey shared his background including:
	 Worked for over 20 years as cardiologist in Lynchburg
	 Served as Senior Vice President and Chief Medical Officer of Centra Health
	Dr. Carey noted that in his current role he missed clinical practice and staff but feels blessed to be working for the Commonwealth.  He added that he appreciates Board members for their time and works.
	Dr. Carey stated the philosophy of the Northam Administration is:
	 Care of individual – quality and service
	 Care of population
	 Per capital cost to care
	Dr. Carey said the three priorities of the Administration are:
	1. Strengthen economic foundation
	2. Ensure every child/individual have chance for safe healthy life
	3. Maximize the impact of taxpayer money
	Dr. Carey then added the five focus areas of the Administration:
	A. Medicaid expansion and implementation – cutting insurance rate in half and whole family approach
	B. Behavioral Health Care System – not a true system in place yet.  By the end of first quarter in 2019, same day access will be in place in all 40 Community Service Boards (CSB)
	C. Addiction Crisis – ARTS benefit as of 2017 with Medicaid from 15K to 26K.  Opioid prescribing is down by 50% and number of narcotic prescription for Medicaid patient is down by 25%
	D. Women Health – 65% of Medicaid expansion are women with chronic condition. Long acting and reversible contraception are available (TAANP)
	E. Children Care and Services – Children’s Cabinet will develop solutions to address early childhood development and school readiness.
	Ms. Hershkowitz asked Board members and staff to introduce themselves.
	Dr. Carey thanked Board members for their service.
	Dr. Carey left the meeting at 10:25 A.M.
	MINUTES (cont.): The Board continued discussion.
	B4 - November 13, 2018 Discipline Committee Meeting Minutes
	Recommendation # 10 – revising GD 90-35 (Noncompliance with Board Orders).  Ms. Power noted that the Committee’s recommendations are presented in GD 90-35.  Ms. Friedenberg moved to revised GD 90-35 as recommended.  The motion was seconded and carried...
	Ms. Willinger asked if the term “chemical dependency” is still appropriate.  Dr. Hills noted that the term “substance misuse” is used in the opioid regulations.  Dr. Hahn added that the “probation” should be stricken from #9 in Typical Board Actions. ...
	Recommendation # 11 – re-adopting GD 90-39 (Indefinite Suspension Timeframes) as is with no change.  Mr. Monson moved to re-adopt GD 90-39 as recommended.  The motion was seconded and carried unanimously.
	Mr. Monson moved to accept the November 13, 2018 Discipline Committee Meeting Minutes as presented.  The motion was seconded and carried unanimously.
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	ADJOURNMENT:  The Board adjourned at 9:40 A.M.
	____________________________________
	Jay P. Douglas, MSM, RN, CSAC, FRE
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	Jodi P. Power, RN, JD
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